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Res. No. 1050

Resolution calling on the United States Congress to pass, and the President to sign, the “Diversity in Corporate
Leadership Act of 2019” (H.R. 3279), which would further reduce gender, race and ethnic pay gaps that exist
within companies’ boards of directors.

By Council Members Rosenthal and Cornegy

Whereas, A board of directors is a group of individuals elected to represent shareholders of a company

in the governance and management of its affairs; and

Whereas, Every public company is required to have a board of directors, with some private and

nonprofit organizations choosing to have one, however, the specific structure and powers of a board, including

the number of members, how members are elected and how often the board meets, are determined by a

company’s bylaws; and

Whereas, The board of directors is an integral part of a company’s success, as it makes key decisions on

how a company will manage its assets and continue to operate in compliance with the regulations and
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requirements currently in place; and

Whereas, A board of directors diverse in gender, ethnicity, race and age is an important aspect of a

successful company, as benefits of a diverse board include companies performing better economically, being

more willing to innovate, being more adaptive to changing market trends and being more likely to be able to

improve their reputation and brand; and

Whereas, Although the benefits of board diversity are evident, the United States (U.S.) lags behind

many global markets, with women holding only 17% of all board of director seats nationally and 20% of

Standard & Poor Composite 1500 companies’ board of director seats, according to a 2018 Board Diversity

Review by Institutional Shareholder Services (ISS); and

Whereas, Also, for 490 companies in the Fortune 500, women held only 1,278 of the total 5,670 board

of director seats (22.5% of total), while minorities held just 912 of the seats (16.1% of total), with minority

women making up a mere 261 seats (4.6% of total), according to a 2018 report by the Alliance for Board

Diversity and Deloitte; and

Whereas, In addition, based on estimates conducted by ISS for Reuter News on new board of director

seats filled in 2018 for the Russell 3000 Index (a capitalization-weighted stock market index that seeks to be a

benchmark of the entire U.S. stock market), the makeup of all the seats was just 3.7% Asian, 2% Hispanic and

6.3% Black/African-American; and

Whereas, In an effort to provide needed transparency and diversity inside the boards of

directors for companies throughout the U.S., the “Diversity in Corporate Leadership Act of 2019” (H.R. 3279)

has been introduced by Congressional Representative Carolyn B. Maloney; and

Whereas, This bill would require companies to disclose the gender, racial and

ethnic composition of their board of directors and nominees for board membership for their annual shareholder

meetings, as well as require the U.S. Securities and Exchange Commission

to establish a Diversity Advisory Group, which would study strategies for increasing gender, racial and ethnic
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diversity among the members of a company’s board of directors; and

Whereas, Knowing the gender, racial and ethnic composition of companies’ boards of directors would

ensure that existing gender, race and ethnic pay gaps are reduced, while also ensuring that boardrooms are

diverse and representative of all shareholders; and

Whereas, Although New York City has made significant strides in reducing gender, race and ethnic pay

gaps, including the New York City Council passing Local Law 67 of 2017 and Local Law 18 of 2019, which

prohibit employers from asking for or basing compensation on salary history and require the City to annually

report pay data in regards to gender, ethnicity and race for every City agency, respectively, there still exist

noticeable pay gaps with respect to gender, race and ethnicity within the city; and

Whereas, The “Diversity in Corporate Leadership Act of 2019” (H.R. 3279) would help reduce those

gaps, specifically within boardrooms, while ensuring that companies throughout New York City and the nation

continue to operate with transparency and inclusivity; now, therefore, be it

Resolved, That the Council of the City of New York calls on the United States Congress to pass, and the

President to sign, the “Diversity in Corporate Leadership Act of 2019” (H.R. 3279), which would further reduce

gender, race and ethnic pay gaps that exist within companies’ boards of directors.
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