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INTRODUCTION
	On Monday, March 1, 2021, the Committee on Women and Gender Equity, chaired by Council Member Darma V. Diaz, will conduct an oversight hearing on Women.NYC. This will be the first hearing on the site since it was launched in 2018. Witnesses invited to testify include representatives from Women.NYC, advocacy groups and organizations, community members and other interested stakeholders.
BACKGROUND
COVID-19 and Women in the Workforce
In early 2020, the United States (U.S.) witnessed record advancement related to women’s participation in the workforce.[footnoteRef:2] In January 2021, for example, women held more payroll jobs than men for the first time in our nation’s history.[footnoteRef:3] Then, in March 2020, the COVID-19 pandemic broke out in the U.S.[footnoteRef:4] and, by April 2020, this positive increase in women’s participation in the workforce had all but reversed course.[footnoteRef:5] COVID-19 began to not only affect all industries, but to exacerbate existing inequalities experienced by women.[footnoteRef:6] Data show that in the early months of the pandemic, women[footnoteRef:7] and especially women of color,[footnoteRef:8] experienced a disproportionate level of unemployment due to COVID-19 compare to men.[footnoteRef:9] [2:  Claire Cain Miller, Women’s Gains in the Work Force Conceal a Problem (Jan. 21, 2020), available at https://www.nytimes.com/2020/01/21/upshot/womens-gains-in-the-work-force-conceal-a-problem.html. ]  [3:  Id.]  [4:  Governor Andrew Cuomo first issued a State disaster emergency on March 7, 2020, following the outbreak of the novel coronavirus (“COVID-19”) pandemic in the United States. See NYC Board of Health, Order of the Board of Health of the City of New York for the Closure of Certain Child Care Programs and Family Shelter-Based Drop-Off Child Supervision Programs, City of New York (Apr. 3, 2020), available at https://www1.nyc.gov/assets/doh/downloads/pdf/imm/covid-19-closure-of-child-care.pdf. ]  [5:  See Olivia Rockeman, Reade Pickert and Catarina Saraiva, First Female Recession Threatens to Wipe Out Decades of Progress for U.S. Women (Sep. 3, 2020), available at https://apple.news/A5-4tLiWYQcCevf7Y4RIdcw?fbclid=IwAR23LzaFvcyWcpc9ooSomtXuDShhbXcVNDCzclWT2-fx-I_X2Yx9thZX7iA; Jordan Kisner, The Lockdown Showed How the Economy Exploits Women. She Already Knew. (Feb. 17, 2021), available at https://www.nytimes.com/2021/02/17/magazine/waged-housework.html.]  [6:  See Olivia Rockeman, Reade Pickert and Catarina Saraiva, First Female Recession Threatens to Wipe Out Decades of Progress for U.S. Women (Sep. 3, 2020), available at https://apple.news/A5-4tLiWYQcCevf7Y4RIdcw?fbclid=IwAR23LzaFvcyWcpc9ooSomtXuDShhbXcVNDCzclWT2-fx-I_X2Yx9thZX7iA; Jordan Kisner, The Lockdown Showed How the Economy Exploits Women. She Already Knew. (Feb. 17, 2021), available at https://www.nytimes.com/2021/02/17/magazine/waged-housework.html. ]  [7:  Olivia Rockeman, Reade Pickert and Catarina Saraiva, First Female Recession Threatens to Wipe Out Decades of Progress for U.S. Women (Sep. 3, 2020), available at https://apple.news/A5-4tLiWYQcCevf7Y4RIdcw?fbclid=IwAR23LzaFvcyWcpc9ooSomtXuDShhbXcVNDCzclWT2-fx-I_X2Yx9thZX7iA; Julie Kashen, Sarah Jane Glynn, and Amanda Novello, Roughly 865,000 women left the workforce in September 2020, compared with 216,000 men. (Oct. 30, 2020), available at https://www.americanprogress.org/issues/women/reports/2020/10/30/492582/covid-19-sent-womens-workforce-progress-backward/.
Caroline Kitchener, A shocking 156,000 women left jobs in December. Here’s what’s behind that number (Jan. 10, 2021), available at https://www.thelily.com/a-shocking-156000-women-left-jobs-in-december-heres-whats-behind-that-number/. ]  [8:  Jocelyn Frye, On the Frontlines at Work and at Home: The Disproportionate Economic Effects of the Coronavirus Pandemic on Women of Color (2020), available at https://www.americanprogress.org/issues/women/reports/2020/04/23/483846/frontlines-work-home/; Diana Boesch and Shilpa Phadke, When Women Lose All the Jobs: Essential Actions for a Gender-Equitable Recovery (Feb. 1, 2021), available at https://www.americanprogress.org/issues/women/reports/2021/02/01/495209/women-lose-jobs-essential-actions-gender-equitable-recovery/?utm_medium=email&utm_source=amprog_en&utm_campaign=default&utm_content=wom+rpt+01+20210204+When-Women-Lose-Jobs+grp+1+x; See also Elise Gould and Valerie Wilson, Black workers face two of the most lethal preexisting conditions for coronavirus—racism and economic inequality
Report (Jun. 1, 2020), available at https://www.epi.org/publication/black-workers-covid/.]  [9:  https://www.bls.gov/news.release/pdf/empsit.pdf.] 

In April 2020, the national unemployment rates for Hispanic women surged from 4.9 percent in February 2020 to 20.2 percent;[footnoteRef:10] and in May 2020, Black women experienced their worst unemployment rate since the 1980s, at 16.5 percent.[footnoteRef:11] In September 2020, four times as many women as men dropped out of the labor force,[footnoteRef:12] and national employment data reveals that 100 percent of payroll job losses in December 2020 were borne exclusively by women.[footnoteRef:13] Overall, women have lost a net of 5.4 million jobs during the pandemic, nearly a million more job losses than men.[footnoteRef:14] Further, as of January 2021, more than 40 percent of the jobs lost by women earlier in the pandemic had not returned,[footnoteRef:15] while February 2021 data indicates that 40 percent of women aged 20 or older, who are unemployed due to COVID-19, have been out of work for a period of six months or longer.[footnoteRef:16] [10:  Olivia Rockeman, Reade Pickert and Catarina Saraiva, First Female Recession Threatens to Wipe Out Decades of Progress for U.S. Women (Sep. 3, 2020), available at https://apple.news/A5-4tLiWYQcCevf7Y4RIdcw?fbclid=IwAR23LzaFvcyWcpc9ooSomtXuDShhbXcVNDCzclWT2-fx-I_X2Yx9thZX7iA.]  [11:  Id.]  [12:  Julie Kashen, Sarah Jane Glynn, and Amanda Novello, Roughly 865,000 women left the workforce in September 2020, compared with 216,000 men. (Oct. 30, 2020), available at https://www.americanprogress.org/issues/women/reports/2020/10/30/492582/covid-19-sent-womens-workforce-progress-backward/. ]  [13:  Annalyn Kurtz, The US economy lost 140,000 jobs in December. All of them were held by women (Jan. 8, 2021), available at https://www.cnn.com/2021/01/08/economy/women-job-losses-pandemic/index.html; https://nwlc.org/wp-content/uploads/2021/01/December-Jobs-Day.pdf. ]  [14:  Diana Boesch and Shilpa Phadke, When Women Lose all the Jobs (Feb. 1, 2021), available at https://www.americanprogress.org/issues/women/reports/2021/02/01/495209/women-lose-jobs-essential-actions-gender-equitable-recovery/ (explaining that, overall, women have lost a net of 5.4 million jobs during the pandemic-induced recession compared with 4.4 million lost by men. ... Among unemployed women ages 20 and older, nearly 2 in 5 have been out of work for six months or longer.”)]  [15:  https://nwlc.org/wp-content/uploads/2021/01/December-Jobs-Day.pdf]  [16:  Diana Boesch and Shilpa Phadke, When Women Lose all the Jobs (Feb. 1, 2021), available at https://www.americanprogress.org/issues/women/reports/2021/02/01/495209/women-lose-jobs-essential-actions-gender-equitable-recovery/] 

Some experts suggest that the cause for women having lost more jobs than men during the pandemic can be contributed to the fact that industries dominated by women, such as retail service, have been hardest hit by COVID-19.[footnoteRef:17] However, data also indicates that the “participation gap” between men and women has been widening as well,[footnoteRef:18] with an increasing number of women between the ages of 25 and 54 (a period known as a woman’s “prime working age range”)[footnoteRef:19] exiting the workforce.[footnoteRef:20] Data also suggests that many of these women drop out due to caretaking roles.[footnoteRef:21] According to the Washington Post, “[o]ne out of four women who reported becoming unemployed during the pandemic said it was because of a lack of child care—twice the rate among men.”[footnoteRef:22]  [17:  Julie Kashen, Sarah Jane Glynn, and Amanda Novello, Roughly 865,000 women left the workforce in September 2020, compared with 216,000 men. (Oct. 30, 2020), available at https://www.americanprogress.org/issues/women/reports/2020/10/30/492582/covid-19-sent-womens-workforce-progress-backward/; Diana Boesch and Shilpa Phadke, When Women Lose all the Jobs (Feb. 1, 2021), available at https://www.americanprogress.org/issues/women/reports/2021/02/01/495209/women-lose-jobs-essential-actions-gender-equitable-recovery/.  ]  [18:  Id.]  [19:  Id.]  [20:  Id.]  [21:  Id.]  [22:  Alicia Sasser Modestino, Coronavirus child-care crisis will set women back a generation (Jul. 29, 2020), available at https://www.washingtonpost.com/us-policy/2020/07/29/childcare-remote-learning-women-employment/; Anneken Tappe, Working mothers are quitting to take care of their kids, and the US job market may never be the same. (Aug. 19, 2020), available at https://www.cnn.com/2020/08/19/economy/women-quitting-work-child-care/index.html. ] 

While New York City (NYC) continues to focus on economic and other recovery from the pandemic,[footnoteRef:23] experts suggest that the long-term impact of COVID-19 on women’s workforce participation, coupled with the accompanying childcare and school crises,[footnoteRef:24] could be severe[footnoteRef:25] and have a negative impact on future generations.[footnoteRef:26] Substantial research has shown that working mothers already paid a large career penalty prior to the pandemic,[footnoteRef:27] but COVID-19 has worsened this issue and recent studies suggest that the cost of losing working mothers in the labor force could amount to as much as $64.5 billion per year in lost wages and economic activity.[footnoteRef:28] Some experts also suggest that the pandemic could stunt efforts to achieve gender equality in the workplace,[footnoteRef:29] setting all working women back as much as 10 years,[footnoteRef:30] and resulting in less future earnings and retirement security for women.[footnoteRef:31] Further, while ‘[p]eople around the world recognize that gender equality is an issue of our time[, and] that it is an issue that has been (made) more urgent by COVID-19,’[footnoteRef:32] recent research suggests women are being left out of many COVID-19 response and recovery plans,[footnoteRef:33] despite the fact that seven in 10 workers on the frontline of the pandemic are female.[footnoteRef:34] [23:  Patrick McGeehan, Why N.Y.C.’s Economic Recovery May Lag the Rest of the Country’s (Oct. 26, 2020), available at https://www.nytimes.com/2020/10/26/nyregion/nyc-unemployment.html; The World Bank, COVID-19 to Plunge Global Economy into Worst Recession since World War II (Jun. 8, 2020), available at https://www.worldbank.org/en/news/press-release/2020/06/08/covid-19-to-plunge-global-economy-into-worst-recession-since-world-war-ii. ]  [24:  See, e.g., Daphna Bassok, Anna Markowitz, and Laura Bellows, Stabilizing child care requires more than emergency COVID-19 relief funds (Feb. 16, 2021), available at https://www.brookings.edu/blog/brown-center-chalkboard/2021/02/16/stabilizing-child-care-requires-more-than-emergency-covid-19-relief-funds/. ]  [25:  Julie Kashen, Sarah Jane Glynn, and Amanda Novello, Roughly 865,000 women left the workforce in September 2020, compared with 216,000 men. (Oct. 30, 2020), available at https://www.americanprogress.org/issues/women/reports/2020/10/30/492582/covid-19-sent-womens-workforce-progress-backward/; Patricia Cohen, Recession With a Difference: Women Face Special Burden (Nov. 17, 2020), available at https://www.nytimes.com/2020/11/17/business/economy/women-jobs-economy-recession.html.  ]  [26:  See e.g., UNICEF, Future of an entire generation at risk, as COVID-19 pandemic drags on (Nov. 19, 2020), available at https://news.un.org/en/story/2020/11/1078022. ]  [27:  Claire Cain Miller, The Gender Pay Gap Is Largely Because of Motherhood (May 13, 2017), available at https://www.nytimes.com/2017/05/13/upshot/the-gender-pay-gap-is-largely-because-of-motherhood.html (explaining that “most professional gender gaps are in fact motherhood gaps”); Amanda Taub, Pandemic Will ‘Take Our Women 10 Years Back’ in the Workplace (Sept. 26, 2020), available at https://www.nytimes.com/2020/09/26/world/covid-women-childcare-equality.html (explaining that women without children are much closer to parity with men when it comes to salaries and promotions).]  [28:  Julie Kashen, Sarah Jane Glynn, and Amanda Novello, How COVID-19 Sent Women’s Workforce Progress Backward (Oct. 30, 2020), available at https://www.americanprogress.org/issues/women/reports/2020/10/30/492582/covid-19-sent-womens-workforce-progress-backward/; Liana Christin Landivar et al, Early Signs Indicate That COVID-19 Is Exacerbating Gender Inequality in the Labor Force, Socius 6 (2020), available at https://journals.sagepub.com/doi/full/10.1177/2378023120947997; Anu Madgavkar, Olivia White, Mekala Krishnan, Deepa Mahajan, and Xavier Azcue, COVID-19 and gender equality: Countering the regressive effects (Jul. 15, 2020), available at https://www.mckinsey.com/featured-insights/future-of-work/covid-19-and-gender-equality-countering-the-regressive-effects# (explaining that McKinsey & Co. expects global gross domestic product could be $1 trillion less in 2030 than it would be without a gender unemployment gap).]  [29:  Amanda Taub, Pandemic Will ‘Take Our Women 10 Years Back’ in the Workplace (Sept. 26, 2020), available at https://www.nytimes.com/2020/09/26/world/covid-women-childcare-equality.html]  [30:  Id.]  [31:  Julie Kashen, Sarah Jane Glynn, and Amanda Novello, Roughly 865,000 women left the workforce in September 2020, compared with 216,000 men. (Oct. 30, 2020), available at https://www.americanprogress.org/issues/women/reports/2020/10/30/492582/covid-19-sent-womens-workforce-progress-backward/.]  [32:  Anastasia Moloney, Women work the COVID frontline but lack a voice, poll shows (Jan. 28, 2021), available at https://news.trust.org/item/20210128164053-e6jl7/. ]  [33:  Id.]  [34:  Id.] 

Additionally, these labor trends also represent a reverse of what has happened in prior recessions,[footnoteRef:35] which might affect the collective understanding of how to best respond to these issues.[footnoteRef:36] According to Northwestern University economics professor Matthias Doepke, who recently co-authored a study on the “female recession,”[footnoteRef:37] “[s]ince job losses [have] typically [fallen] disproportionately on men in recessions [before COVID-19], including the previous downturn, women [have acted] as a ‘shock absorber’ -- increasing hours or joining the labor force to offset the household’s income declines.”[footnoteRef:38] That is not the case here.[footnoteRef:39] Some social scientists suggest that in order to correct course, “changes would have to take place in [both] workplaces and public policy that applied to both men and women.”[footnoteRef:40] However, these experts also add that the U.S. cannot achieve continued economic growth or protect and advance gender equity without immediate and long-term action to address the childcare infrastructure and establish more progressive work-family policies.[footnoteRef:41] Experts explain that early fiscal interventions can be helpful for many women,[footnoteRef:42] as well as focused programs that connect women to resources.[footnoteRef:43] One of those resources could be the opportunities and platform provided by Women.NYC.[footnoteRef:44] [35:  Olivia Rockeman, Reade Pickert, and Catarina Saraiva, The First Female Recession Threatens to Wipe Out Decades of Progress for U.S. Women (Sep. 30, 2020), available at https://www.bloomberg.com/news/articles/2020-09-30/u-s-recovery-women-s-job-losses-will-hit-entire-economy#:~:text=Since%20job%20losses%20typically%20fall,household's%20income%20declines%2C%20Doepke%20said. ]  [36:  See, e.g., Id.]  [37:  Titan Alon, Matthias Doepke, Jane Olmstead-Rumsey and Michèle Tertil. The Impact of COVID-19 on Gender Equality (Mar. 2020), available at https://faculty.wcas.northwestern.edu/~mdo738/research/COVID19_Gender_March_2020.pdf. ]  [38:  Olivia Rockeman, Reade Pickert, and Catarina Saraiva, The First Female Recession Threatens to Wipe Out Decades of Progress for U.S. Women (Sep. 30, 2020), available at https://www.bloomberg.com/news/articles/2020-09-30/u-s-recovery-women-s-job-losses-will-hit-entire-economy#:~:text=Since%20job%20losses%20typically%20fall,household's%20income%20declines%2C%20Doepke%20said. ]  [39:  Id.]  [40:  Examples could be companies putting less priority on long hours and face time, and the government providing subsidized childcare [beyond the pandemic] and moderate-length parental leave. Id.; Claire Cain Miller, Women’s Gains in the Work Force Conceal a Problem (Jan. 21, 2020), available at https://www.nytimes.com/2020/01/21/upshot/womens-gains-in-the-work-force-conceal-a-problem.html.]  [41:  Julie Kashen, Sarah Jane Glynn, and Amanda Novello, Roughly 865,000 women left the workforce in September 2020, compared with 216,000 men. (Oct. 30, 2020), available at https://www.americanprogress.org/issues/women/reports/2020/10/30/492582/covid-19-sent-womens-workforce-progress-backward/.]  [42:  Anne Helen Petersen, Other countries have social safety nets. The U.S. has women. (Nov. 11, 2020), available at https://annehelen.substack.com/p/other-countries-have-social-safety (Sociologist Jessica Calarco explains that “early in the pandemic, because of the CARES Act payments and expanded unemployment benefits, many of the low-income mothers we talked to were doing okay. Not great. But most had enough to pay their bills and keep a stable situation for their kids. Now, with that extra money gone, and with the pandemic dragging on, those families are facing dire challenges with no end in sight.”); See U.S. Department of the Treasury, The Treasury Department is Delivering COVID-19 Relief for All Americans, available at https://home.treasury.gov/policy-issues/cares ]  [43:  See, e.g., https://www.bloomberg.com/news/articles/2020-09-30/u-s-recovery-women-s-job-losses-will-hit-entire-economy#:~:text=Since%20job%20losses%20typically%20fall,household's%20income%20declines%2C%20Doepke%20said. ]  [44:  The City of New York, Women.NYC, available at https://women.nyc ] 

Women.NYC
Women.NYC, which is part of the NYC Economic Development Corporation (EDC), is an online platform “dedicated to helping women succeed,”[footnoteRef:45] launched by First Lady Chirlane McCray and former Deputy Mayor Alicia Glen in May 2018.[footnoteRef:46] The original vision for Women.NYC was to be a website to tie together, conceptually and through branding, the City’s various initiatives meant to help women in their businesses and careers, through the Mayor’s Office of Media & Entertainment’s (MOME) Women’s Fund,[footnoteRef:47] Women Entrepreneurs NYC (WE NYC),[footnoteRef:48] an initiative based out of the NYC Department of Small Business Services (SBS) that is dedicated to helping women start and grow their businesses,[footnoteRef:49] and the NYC Department of Cultural Affairs’ (DCLA) She Built NYC initiative,[footnoteRef:50] along with numerous policies that benefit working women and their families.[footnoteRef:51] The City also launched programs and partnerships specific to Women.NYC, including a retail shopping campaign called Shop Women-Owned, with American Express, in March 2019,[footnoteRef:52] and a partnership with MotherCoders, Google and the Brooklyn Public Library, which launched in February 2019, to teach mothers to code.[footnoteRef:53] In August 2019, Women.NYC launched a partnership with the American Association of University Women to train 10,000 women in salary negotiation, both in person and online.[footnoteRef:54] In February 2020, just prior to the onset of the pandemic, Women.NYC collaborated with EDC’s internal Economic Research & Policy team to research[footnoteRef:55] the economic vulnerability of women aged 50+, which seeded the idea for a 50+ entrepreneurial boot camp with WE NYC.[footnoteRef:56] The boot camp adapts SBS’s FastTrac curriculum to the needs of this population, and the City pivoted to digitally host the first cohort in June 2020.[footnoteRef:57] The second cohort launched in October 2020, and a third cohort is scheduled to begin later this month, in March 2021.[footnoteRef:58] In terms of organization, the First Lady’s office remains involved in Women.NYC programming, but website functions moved from City Hall to the EDC in 2018, simultaneous with the appointment of Women.NYC’s first Executive Director, Faye Penn.[footnoteRef:59]  [45:  The City of New York, De Blasio Administration Unveils Women.NYC, New Platform Dedicated to Helping Women Succeed (May 16, 2018), available at https://www1.nyc.gov/office-of-the-mayor/news/250-18/de-blasio-administration-women-nyc-new-platform-dedicated-helping-women-succeed. ]  [46:  Id. ]  [47:  Retrieved from emails with Women.NYC and Economic Development Corporation staff; The City of New York, NYC Women's Fund for Media, Music and Theatre, available at https://www1.nyc.gov/site/mome/industries/womens-fund.page. ]  [48:  Retrieved from emails with Women.NYC and Economic Development Corporation staff; The City of New York, About WE NYC, available at https://we.nyc/about-we-nyc/. ]  [49:  Retrieved from emails with Women.NYC and Economic Development Corporation staff; Faye Penn, Sign up for our entrepreneurial bootcamp for women 50-plus!, available at https://women.nyc/news/were-launching-a-new-entrepreneurial-bootcamp-for-women-50-plus/. ]  [50:  Retrieved from emails with Women.NYC and Economic Development Corporation staff; The City of New York, Women.NYC: She Built NYC Honors Seven Trailblazers with Monuments Around City, available at https://women.nyc/she-built-nyc/. ]  [51:  Retrieved from emails with Women.NYC and Economic Development Corporation staff.]  [52:  Id.]  [53:  Id.]  [54:  According to Women.NYC and EDC staff, there are currently 6,000 participants, as the program has slowed down due to COVID-19. Retrieved from emails with Women.NYC and Economic Development Corporation staff; See City of New York, Women.NYC: Salary Negotiation, available at https://women.nyc/salary-negotiation/. ]  [55:  https://edc.nyc/sites/default/files/2020-02/NYCEDC_EconDevQuarterly_Women50%2B_February_2020.pdf ]  [56:  https://women.nyc/news/were-launching-a-new-entrepreneurial-bootcamp-for-women-50-plus/ ]  [57:  Retrieved from emails with Women.NYC and Economic Development Corporation staff.]  [58:  Retrieved from emails with Women.NYC and Economic Development Corporation staff.]  [59:  Retrieved from emails with Women.NYC and Economic Development Corporation staff; See City of New York, Women.NYC: About, available at https://women.nyc/about/.] 

While COVID-19 has affected all programming over the past year, when the pandemic hit, Women.NYC shifted its strategy to focus on external outreach and planning,[footnoteRef:60] “with an overarching goal of forging professional connections and supporting women in the workplace.”[footnoteRef:61] In March 2020, Women.NYC published a digital version of a free and low-cost tech training guide, to help women in NYC gain marketable tech skills while quarantined at home.[footnoteRef:62] In early 2020, Women.NYC also released a COVID-19 resource guide,[footnoteRef:63] which identified helpful resources, information and volunteer opportunities for New Yorkers in need, as well as for those looking to volunteer and lend a helping hand.[footnoteRef:64] Finally, starting in May 2020, Women.NYC hosted a series of virtual Women’s Leadership Roundtables,[footnoteRef:65] “designed to surface equity-driven recovery ideas for COVID-19 in the areas of entrepreneurship, workforce development, food & hospitality, philanthropy, public policy and age equity.”[footnoteRef:66] The roundtables were attended by various non-profit, public sector and academic thought leaders, as well as city agency representatives.[footnoteRef:67] Last year alone, Women.NYC served approximately 14,800 women, raised $8.9 million in capital and conducted nearly 2,000+ workshop hours.[footnoteRef:68] [60:  Id.]  [61:  Id.]  [62:  Id.]  [63:  Id.]  [64:  Id.]  [65:  Id.]  [66:  Id.]  [67:  Id.]  [68:  Id.] 

CONCLUSION
At today’s hearing, the Committee on Women and Gender Equity will seek to gain a better understanding of Women.NYC. In addition to its services and structure, the Committee is interested in the website’s engagement with NYC women and how it tracks success. The Committee will also seek to learn how the website can better help support NYC women and women of color, in particular, given the impact of the pandemic on the City’s economy and in women-dominated industries. Lastly, t the Committee is interested in learning how the Council can best support the Women.NYC platform and the women it serves.
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