












































































JEFFREY OMURA’S TESTIMONY: 
 
I’m Jeffrey Omura, here today on behalf of the labor activist group Fair Wage OnStage. 
I’m also a member of Actors’ Equity Association--the union that represents  20,000 New 
York City stage managers and actors. 
 
More than anywhere in New York’s cultural scene, Off-Broadway theater shines a light 
on diverse communities. I’ve learned that, if you’re watching a play, you’re most likely to 
see someone who looks like me Off-Broadway. Off-Broadway theaters experiment, take 
risks, hire artists from diverse backgrounds, who aren’t household names, and tell 
stories that reflect the rich demographic tapestry of our city. Ma-Yi Theatre, National 
Asian American Theater Company, Intar, National Black Theater, and Classical Theater 
of Harlem focus specifically on telling stories about communities of color. In recent 
years, more than half of the actors working at major Off-Broadway institutions like 
Playwrights Horizons, New York Theater Workshop, Atlantic Theater Company, and 
Signature Theater were people of color.  
 
Off-Broadway also fuels one of the city’s economic engines: Broadway. The last five 
shows to win the Tony Award  for Best Musical, including “Hadestown” and “Hamilton,” 
began in  Off-Broadway non-profit theaters. These hits helped Broadway sell a record 
breaking $1.8 billion in tickets last year alone, generating over $12 billion for the local 
economy.  
 
But that wealth is not reflected in Off-Broadway wages. 
 
In a 2016 union survey, Off-Broadway stage managers and actors reported needing 
$815 a week net just to make ends meet. That’s $1129 before taxes. But only one 
Off-Broadway space pays that much and many pay much, much less. And Trump’s tax 
law prevents us from claiming expenses that surpass the standard deduction, as much 
as quadrupling our tax burdens. 
 
So, ironically, as our theaters become more inclusive in the stories they tell, and the 
artists hired to tell them, those from underprivileged communities are shut out. Low 
wages and high cost of living hit early career artists from working class backgrounds the 
hardest, predominantly people of color, and drive acclaimed actors of every background 
into debt, bankruptcy, and leaving the city and the profession altogether. And these are 
the ones lucky enough to work Off-Broadway 52 weeks in a year, often while juggling 
outside jobs. 
 



As with unpaid internships, only those with access to wealth can afford to take these low 
paying jobs. We need the city’s help. 
 
We propose the Fair Wage OnStage Fund. I’d like to introduce Robert Stanton, my 
fellow actor and activist, who can tell you more about it. 
 
ROBERT STANTON’S TESTIMONY 
 
The Fair Wage Onstage Fund would be an allocation of money within the Department of 
Cultural Affairs budget, to make up the difference between the union negotiated 
minimum salaries non-profit theaters can afford to pay and what we actually need to 
survive. 
 
Non-profit theaters within the five boroughs would be eligible for the fund when they hire 
contracted Equity stage managers and actors at union negotiated minimum salaries that 
fall below the necessary weekly gross salary—$1129 per week, adjusted annually for 
inflation. Theaters would be responsible for paying established minimums and benefits, 
and could only use the fund to pay the difference between what the artists get and what 
we need. 
 
Last season, the roughly 1,500 Equity contracts at non-Broadway non-profits paid an 
average of $646 per week. The standard non-profit employment is 9 weeks. The FWOS 
Fund would subsidize workers, on average, with $483 per week or $4,347 per contract. 
We calculate the fund would disburse just around six-and-a-half million dollars annually. 
 
That’s less than one one hundredth of a percent of New York City’s $90 billion + budget.  
 
We’ve had the privilege to brief Chairman Van Bramer, Council Member Espinal, and 
staff members from Council Members Cumbo and Koslowitz’s office in more detail. 
We’re eager to speak with Members Moya and Borelli. And we look forward to working 
with you to craft this proposal into a budget allocation and/or piece of legislation. This 
fund will send a very strong signal that no matter what little means we come from, we all 
deserve a chance to participate in art. New York City’s art belongs to all of us. Thank 
you. 










