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Introduction
On Thursday, September 27, 2018, the Committee on Higher Education, chaired by Council Member Inez D. Barron, will conduct an oversight hearing on African American Studies and Hiring of Black Faculty at the City University of New York (“CUNY” or “University”). Last session on April 25, 2014, the Committee held a similar oversight hearing jointly with the Committee on Civil and Human Rights on Faculty Diversity at CUNY. Witnesses invited to testify include representatives from CUNY, the University Student Senate and the Professional Staff Congress, as well as faculty from CUNY’s Black and African American Studies departments, higher education advocates and other interested parties.
Background
CUNY History and Mission in Support of Diversity
CUNY was established in 1961 through legislation that united seven existing municipal colleges and a graduate school into a formally integrated citywide system of public higher education.
 Although only 57 years old, the University’s history dates back to 1847, when the Free Academy, now the City College of New York, was founded as the first publicly-financed institution of higher education in New York City (“NYC” or “City”).
 Today, CUNY is the largest urban public university in the United States, providing accessible high quality education to more than 500,000 students at 25 schools across the five boroughs.
 With more than 1,400 academic programs, 200 majors leading to associate and baccalaureate degrees and 800 graduate degree programs, CUNY offers learning opportunities at every level, from certificate courses to Ph.D. programs, in an integrated system of seven community colleges, 11 senior colleges, the Macaulay Honors College, seven graduate and professional schools, and an assortment of research centers, institutes and consortia.
  
In furtherance of its educational system, CUNY operates pursuant to a legislatively mandated mission to “maintain and expand its commitment to academic excellence and to the provision of equal access and opportunity for students, faculty and staff from all ethnic and racial groups and from both sexes” as well as to be “of vital importance as a vehicle for the upward mobility of the disadvantaged in the city of New York.”
 Furthermore, CUNY’s mission strives to recognize and respond to “the imperative need for affirmative action and the positive desire to have city university personnel reflect the diverse communities which comprise the people of the city and state of New York.”
 CUNY’s mission however, as reflected in the diversity of its students and faculty, exhibits mixed results.
CUNY Black Studies
African American Studies, variously referred to departmentally at CUNY as Africana, African and African-American, African and African Diaspora, and Black Studies, is an interdisciplinary academic field devoted to the study of the history, culture and politics of Black Americans.
 More broadly, the discipline studies not only the cultures of people of African descent in the United States, but cultures within the entire African diaspora, including persons originating or displaced from African nations.
 Starting with intensive academic efforts, including that of W.E.B. Du Bois, to reconstruct African-American history in the late 19th Century, and spurred on in the 1960s and 1970s by student and faculty activism at many universities, schools began instituting programs and departments of African American Studies across the country.
 This is also true of the Department of Africana and Puerto Rican/Latino Studies, which was established at CUNY’s Hunter College in 1969 after Black and Puerto Rican students combined their struggles to have courses relevant to their experiences and cultures.
 Currently, 10 of CUNY’s 11 senior colleges offer departmental degree programs in African American Studies and the CUNY Graduate Center offers an advanced Africana studies degree program.
 It is notable, however, that Medger Evers College, named for the esteemed late Civil Rights icon, does not appear to have a dedicated department for African American Studies, but does offer courses interdepartmentally related to the subject matter.
Student Diversity
New York City is one of the most diverse cities in the country. According to the United States Census Bureau, the City’s population is 32.3 percent White,
 24.4 percent Black, 29 percent Hispanic, and 13.7 percent Asian.
 CUNY’s undergraduate student body more or less reflects this diversity even as the number of students representing these races/ethnicities have fluctuated somewhat since the Committee’s last hearing on faculty diversity in 2014. The following chart compares the ethnic/racial composition of CUNY undergraduates in 2014
 and 2017
: 
	Race/Ethnicity
	Fall 2014 Undergraduates 
	Fall 2017 Undergraduates
	2014 Senior Colleges
	2017 Senior Colleges
	2014 Community College
	2017 Community Colleges

	Asian/Pacific Islander
	19.8
	21.1
	22.5
	23.9
	15.9
	16.7

	Black
	26.1
	25.6
	24.5
	24.2
	28.5
	27.6

	Hispanic
	30.7
	32.3
	24.8
	27.2
	39.2
	40.3

	White
	23.1
	20.7
	27.9
	24.5
	16
	14.9


In contrast, students in CUNY’s graduate programs and professional schools represent a relatively less diverse picture. Although there has been an increase in Black, Hispanic, and Asian/Pacific Islander graduate students since 2014, and a corresponding decrease in the percentage of White students over the same period, White students continue to predominate in CUNY’s graduate programs as follows:
  

	Race/Ethnicity
	Percent of CUNY Graduate Students 2014
	Percent of CUNY Graduate Students 2017

	Asian/Pacific Islander
	14.4
	16.2

	Black
	15.7
	17.7

	Hispanic
	16
	18

	White
	53.8
	47.9


It is worth noting, however, that the diversity of individual student bodies can vary significantly from school to school. For example, Black students accounted for 84.7 percent of the student body at Medgar Evers College as of fall 2017, but only 15.6 percent at the College of Staten Island.
 White students, meanwhile, accounted for 65.9 percent of the student body at the CUNY Graduate Center but only 20.1 percent at the CUNY School of Medicine.
 
Despite some anomalous data, CUNY’s overall ethnic/racial student composition compares favorably to figures reported nationally for all public, non-profit institutions of higher learning. While this is likely attributable to the fact that CUNY’s student body reflects many of the City communities in which it is located, in furtherance of its overall mission promoting diversity, the National Center for Education Statistics reports that White students in 2016, the most recent year available for national enrollment data by racial/ethnic group, continued to predominate as undergraduates at 2-year and 4-year public institutions and even more so as graduate students, comprising nearly two-thirds of all post-baccalaureate students as follows:

	Race/Ethnicity
	Undergraduates at 4-year Public Universities

	Undergraduates at 2-year Public Universities 
	Post-Baccalaureate Students at Public Universities


	Asian/Pacific Islander
	More than 7%
	More than 6%
	8%

	Black
	12%
	14%
	14%

	Hispanic
	18%
	25%
	10%

	White
	58%
	51%
	64%



When one compares these national percentages to CUNY’s student body, CUNY does emerge as a leader in student diversity; however, as noted below, CUNY still falls short with respect to the diversity of its faculty.
Faculty Diversity
Achieving racial and ethnic diversity in higher education is important for students and faculty alike, as a diverse student body and faculty promote the exchange of various points of view and enriches the educational and teaching experience for all.
 In fact, a vast and growing body of research suggests that a diverse student body, faculty and staff increase creativity, innovation and problem-solving among all students, regardless of background.
 A diverse faculty can also provide underrepresented students of color a more comfortable learning environment because faculty with similar backgrounds serve as important role models.
 

While it is difficult to paint a complete and accurate picture of diversity nationally among faculty at colleges and universities, data from the federal government is helpful. The federal government mandates the reporting of certain data by post-secondary educational institutions that receive funds through federal student financial aid programs. This information must include demographic characteristics, such as race and gender, for staff.  According to the most recent data, full-time faculty
 who identified as White overwhelmingly exceeded the percentages of full-time faculty identifying as Black, Hispanic, and Asian/Pacific Islander as follows:
 
	Race/Ethnicity
	2015 full time faculty %

	Asian/Pacific Islander
	10

	Black
	6

	Hispanic
	5

	White
	76


The percentages among full-time tenured professors are even more alarming, as illustrated by the following:
 
	Race/Ethnicity
	2015 full time professors %

	Asian/Pacific Islander
	10

	Black
	4

	Hispanic
	3

	White
	82


This data, when compared to the percentage of minorities attending college generally, suggest that there is a significant chance a minority student will not interact with faculty members who have similar racial/ethnic backgrounds to theirs.
CUNY’s mission, student body and location in one of the most diverse cities in the country compels an examination of whether its faculty adequately reflects this diversity and mission. In fall 2017, CUNY employed 14,166 full-time instructional staff, and 17,986 part-time instructional staff system-wide.
 Of this total – which includes those in the Executive Compensation Plan,
 professors, lecturers, graduate assistants and administrative staff in the Higher Education Officer series – 51.7 percent identified as White, 
 while only 20.7 percent of all CUNY undergraduates in the fall 2017 identified as White. In contrast, Black students comprised more than a quarter of all undergraduates at CUNY in the fall of 2017,
 but only 16.9 percent of instructional staff identified as Black. Similarly, 13.4 percent of full time instructional staff identified as Puerto Rican or Hispanic,
 while Hispanic students comprised the largest racial/ethnic group among all CUNY undergraduates in the fall of 2017, at nearly a third.
 And finally, instructional staff identifying as Asian/Pacific Islander totaled 12.6 percent while students with the same background represented 21.1 percent of all CUNY undergraduates.

Minorities also do not comprise representative percentages among CUNY’s full-time professors and lecturers. Black professors and lecturers, for example, comprised 12.1 percent of full-time professors and lecturers in fall 2017, while Puerto Rican and Hispanic professors and lecturers comprised 9.5 percent.
 Asian/Pacific Islanders additionally comprised 13.4 percent.
 Representation is similar among part-time adjunct faculty, although reflecting slightly higher percentages for Black and Hispanic faculty.
 Blacks comprised 16.1 percent, Puerto Ricans and Hispanics 11.1 percent, and Asians 12.3 percent. 

A recent study by the University of Southern California Race and Equity Center examined factors important to Black students at public colleges and universities across the nation and scored institutions based on four equity indicators, including significantly the ratio of Black students to Black faculty.
 A number of individual CUNY schools are scored in the report. The College of Staten Island for instance received a grade of F for a Black-student to Black faculty ratio of 94 to 1, while Brooklyn College received a grade of D for its 52 to 1 ratio. The highest grades assigned to CUNY system schools were B’s awarded each to Baruch College (30 to 1), City College (30 to 1), Hunter College (21 to 1) and Queens College (29 to 1). Fairing less favorably with grades of C were York College (46 to 1), Lehman College (40 to 1), and John Jay College of Criminal Justice (37 to 1). The report cautions, however, that even high grades, such as A’s and B’s, are not necessarily indicators of exceptional performance but, instead, are markers of equity between comparison groups. Thus, many higher-scoring schools could do better in achieving more favorable ratios and, consequently, so can CUNY.
Conclusion

At the hearing, the Committee will seek a better understanding of CUNY’s efforts to hire a diverse and inclusive faculty. The Committee will also seek related testimony from the perspectives of CUNY’s Black faculty, including those within CUNY’s African American Studies programs.
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