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Res. No. 190:
By Council Members Torres, Miller, Lander, Rivera and Dromm, Kallos and Treyger 
Title:
Resolution calling on the United States Supreme Court to protect public sector collective bargaining in Janus v. American Federation of State, County and Municipal Employees (AFSCME).
Res. No. 240:
                                                                 By Council Members Miller and Kallos
Title:
Resolution acknowledging workers’ gains through the American labor movement. 

INTRODUCTION
On Tuesday, May 22, the Committee on Civil Service and Labor will vote on two resolutions: Res. No. 190, introduced by Council Member Torres, and Res. No. 240, introduced by Council Member Miller.  Res. No. 190 is a Resolution calling on the United State Supreme Court to protect public sector collective bargaining in Janus v. American Federation of State, County and Municipal Employees (AFSCME), and Res. No. 240 is a Resolution acknowledging workers’ gains through the American labor movement. The first hearing on these resolutions was on Thursday, April 12, 2018, in a joint hearing with the Committee on Higher Education. Witnesses invited to testify to that hearing included the City University of New York (CUNY), the New York City Office of Labor Relations, unions, advocates and research institutes. 
RESOLUTION NO. 190

Resolution No. 190 would state that collective bargaining is the process in which working people, through their unions, negotiate contracts with their employers to determine terms and conditions of employment, including facts such as pay, benefits, and job health and safety policies. The resolution would note that in 1962, President John F. Kennedy granted federal employees the right to collectively bargain by signing Executive Order 10988, leading to a rapid increase in public sector union membership. The resolution would assert that according to a 2016 news release from the Bureau of Labor Statistics, 7.1 million public sector employees in the United States belonged to a union, representing 34.4 percent of public sector workers. 
The resolution would state that according to the Union Membership and Coverage Database created by Barry T. Hirsch and David A. Macpherson, which uses Current Population Survey (CPS) data, New York State, in 2016, had 967,889 workers in the public sector that were members of a union and/or covered under a collective bargaining agreement, representing 70.2% of all employed workers in the public sector. The resolution would note that according to Ruth Milkman, Academic Director of the Joseph F. Murphy Institute for Worker Education and Labor Studies, using CPS data for 18 months spanning January of 2016 to June of 2017, there were 359,255 public sector workers that were members of a union and/or covered under a collective bargaining agreement within New York City. The resolution would assert that The State of the Unions 2017 report by Ruth Milkman and Stephanie Luce states that New York State’s Taylor Law requires every New York State public sector union to represent all members in collective bargaining agreements, including non-union members, allowing these unions to collect mandatory dues and fees to cover the cost of representation for both union members and non-union members. 

The resolution would state that according to the Washington Examiner, the United States Supreme Court has agreed to hear Janus v. AFSCME, which deals with the constitutionality of public sector jobs requiring employees, regardless of union membership, to pay a fee (fair-share fee) that covers the union’s costs in negotiating contracts for those employees. The resolution would note that a ruling in favor of the plaintiff could be a costly setback for public sector unions in 22 states, including New York, where such fees are authorized by law. The resolution would indicate that the United States Supreme Court has ruled on fair-share fees in the 1977 case of Abood v. Detroit Board of Education, in which the Court upheld the legality of fair-share fees. 
The resolution would note that in 2016, the United States Supreme Court was deadlocked, with a 4 to 4 vote, on the case of Friedrichs v. California Teachers Association, which dealt with fair-share fees. The resolution would state that according to the State University of New York (SUNY) Rockefeller Institute of Government, five of New York State’s largest public employee unions collected nearly 500 million dollars in 2016 in dues and fees from the employees they represent. The resolution would assert that if Janus v. AFSCME successfully overturns the 40-year old Abood Supreme Court Case, automatically deducting dues from employee paychecks could become unconstitutional, causing public sector unions, nationwide, to lose members and revenue, which could diminish union’s power to collectively bargain for their workers. The resolution would indicate that the Economic Policy Institute claims that prohibiting fair-share fees could negatively affect millions of public sector workers in efforts to negotiate and improve their terms and conditions of employment. 

Finally, the resolution would state that the Council of the City of New York calls on the United States Supreme Court to protect public sector collective bargaining in Janus v. American Federation of State, County and Municipal Employees (AFSCME).
RESOLUTION NO. 240
Resolution No. 240 would state that the American labor movement is based on the concept of a just society, in which social equality and honest labor are celebrated and fostered to improve the lives of workers throughout the nation. The resolution would note that from the late 1700’s to present-day, the American labor movement made great accomplishments through workers’ increased ability to unionize and collectively bargain for better compensation, benefits and worker safety standards. The resolution would assert that according to The American Federation of Labor and Congress of Industrial Organizations (AFL-CIO), key events in American labor history include: the 1892 Homestead Strike, where skilled workers collectively bargained for good wages and fair work rules against a union-busting millionaire; the Triangle Shirtwaist Fire, where more than 100 workers died due to unsafe work conditions, bringing attention to worker safety standards; and the Great Postal Strike of 1970, where federal employees fought for the right to collectively bargain. 

The resolution would indicate that these events allowed for important legislation and changes to be made in hopes of creating a more fair and just workplace for all workers, regardless of class, creed, race or income. The resolution would state that American Federation of State, County and Municipal Employees (AFSCME) highlights the American labor movement’s top legislative accomplishments in the 1900s which include: the Social Security Act and the National Labor Relations Act in 1935, the Fair Labor Standards Act in 1938, the Civil Rights Act/Title VII in 1964, the Occupational Safety and Health Act in 1970, and the Family and Medical Leave Act in 1993. The resolution would assert that these pieces of legislation ensure that American workers have equal access to employment, a fair wage, safe working conditions, and the ability to join a union and collectively bargain, including the use of agency shops. 

The resolution would note that “The State of the Unions 2017: A Profile of Organized Labor in New York City, New York State, and the United States” (The State of the Unions 2017), a report by the Joseph S. Murphy Institute for Worker Education and Labor Studies, indicates that organized labor in the United States has suffered sharp decline in numbers and influence in recent years, thus making it more important than ever to acknowledge the gains of the American labor movement. The resolution would assert that according to the State of the Unions 2017 report, although organized labor has suffered a decline in numbers and influence throughout the United States from 2016 to 2017, New York State had more union members-just under 2 million-than any other state in the United States except California, with New York City accounting for about 876,000 union members. The resolution would state that the American labor movement has made a huge impact on the United States and more specifically, on New York State and New York City, thus it is important to acknowledge the gains of workers that were won to create a more just and equal workforce. 
Finally, Resolution No. 240 would assert that the Council of the City of New York acknowledges workers’ gains through the American labor movement.

Res. No. 190

 

Resolution calling on the United State Supreme Court to protect public sector collective bargaining in Janus v. American Federation of State, County and Municipal Employees (AFSCME).

 

By Council Members Torres, Miller, Lander, Rivera, Dromm, Kallos and Treyger
 

Whereas, Collective bargaining is the process in which working people, through their unions, negotiate contracts with their employers to determine terms and conditions of employment, including factors such as pay, benefits, and job health and safety policies; and 

Whereas, In 1962, President John F. Kennedy granted federal employees the right to collectively bargain by signing Executive Order 10988, leading to a rapid increase in public sector union membership; and

Whereas, According to a 2016 news release from the Bureau of Labor Statistics, 7.1 million public sector employees in the United States belonged to a union, representing 34.4 percent of public sector workers; and

Whereas, According to the Union Membership and Coverage Database created by Barry T. Hirsch and David A. Macpherson, which uses Current Population Survey (CPS) data, New York State, in 2016, had 967,889 workers in the public sector that were members of a union and/or covered under a collective bargaining agreement, representing 70.2% of all employed workers in the public sector; and 

 
Whereas, According to Ruth Milkman, Academic Director of the Joseph F. Murphy Institute for Worker Education and Labor Studies, using CPS data for 18 months spanning January of 2016 to June of 2017, there were 359,255 public sector workers that were members of a union and/or covered under a collective bargaining agreement within New York City; and                     

Whereas, The State of the Unions 2017 report by Ruth Milkman and Stephanie Luce states that New York State’s Taylor Law requires every New York State public sector union to represent all members in collective bargaining agreements, including non-union members, allowing these unions to collect mandatory dues and fees to cover the cost of representation for both union members and non-union members; and

  
Whereas, According to the Washington Examiner, the United States Supreme Court has agreed to hear Janus v. AFSCME, which deals with the constitutionality of public sector jobs requiring employees, regardless of union membership, to pay a fee (fair-share fee) that covers the union’s costs in negotiating contracts for those employees; and

        
Whereas, A ruling in favor of the plaintiff could be a costly setback for public sector unions in 22 states, including New York, where such fees are authorized by law; and

          
Whereas, The United States Supreme Court has ruled on fair-share fees in the 1977 case of Abood v. Detroit Board of Education, in which the Court upheld the legality of fair-share fees; and

Whereas, In 2016, the United States Supreme Court was deadlocked, with a 4 to 4 vote, on the case of Friedrichs v. California Teachers Association, which dealt with fair-share fees; and  

           
Whereas, According to the State University of New York (SUNY) Rockefeller Institute of Government, five of New York State’s largest public employee unions collected nearly 500 million dollars in 2016 in dues and fees from the employees they represent; and

       
Whereas, If Janus v. AFSCME successfully overturns the 40-year old Abood Supreme Court Case, automatically deducting dues from employee paychecks could become unconstitutional, causing public sector unions, nationwide, to lose members and revenue, which could diminish union’s power to collectively bargain for their workers; and

       
Whereas, The Economic Policy Institute claims that prohibiting fair-share fees could negatively affect millions of public sector workers in efforts to negotiate and improve their terms and conditions of employment; now, therefore, be it 

        
Resolved, That the Council of the City of New York calls on the United States Supreme Court to protect public sector collective bargaining in Janus v. American Federation of State, County and Municipal Employees (AFSCME)
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	Res. No. 240

 

Resolution acknowledging workers’ gains through the American labor movement.

 

By Council Members Miller and Kallos
Whereas, The American labor movement is based on the concept of a just society, in which social equality and honest labor are celebrated and fostered to improve the lives of workers throughout the nation; and

Whereas, From the late 1700’s to present-day, the American labor movement made great accomplishments through workers’ increased ability to unionize and collectively bargain for better compensation, benefits and worker safety standards; and

Whereas, According to The American Federation of Labor and Congress of Industrial Organizations (AFL-CIO), key events in American labor history include: the 1892 Homestead Strike, where skilled workers collectively bargained for good wages and fair work rules against a union-busting millionaire; the Triangle Shirtwaist Fire, where more than 100 workers died due to unsafe work conditions, bringing attention to worker safety standards; and the Great Postal Strike of 1970, where federal employees fought for the right to collectively bargain; and

Whereas, These events allowed for important legislation and changes to be made in hopes of creating a more fair and just workplace for all workers, regardless of class, creed, race or income; and

Whereas, American Federation of State, County and Municipal Employees (AFSCME) highlights the American labor movement’s top legislative accomplishments in the 1900s which include: the Social Security Act and the National Labor Relations Act in 1935, the Fair Labor Standards Act in 1938, the Civil Rights Act/Title VII in 1964, the Occupational Safety and Health Act in 1970, and the Family and Medical Leave Act in 1993; and

Whereas, These pieces of legislation ensure that American workers have equal access to employment, a fair wage, safe working conditions, and the ability to join a union and collectively bargain, including the use of agency shops; and

Whereas, “The State of the Unions 2017: A Profile of Organized Labor in New York City, New York State, and the United States” (The State of the Unions 2017), a report by the Joseph S. Murphy Institute for Worker Education and Labor Studies, indicates that organized labor in the United States has suffered sharp decline in numbers and influence in recent years, thus making it more important than ever to acknowledge the gains of the American labor movement; and

Whereas, According to the State of the Unions 2017 report, although organized labor has suffered a decline in numbers and influence throughout the United States from 2016 to 2017, New York State had more union members-just under 2 million-than any other state in the United States except California, with New York City accounting for about 876,000 union members; and

Whereas, The American labor movement has made a huge impact on the United States and more specifically, on New York State and New York City, thus it is important to acknowledge the gains of workers that were won to create a more just and equal workforce; now, therefore, be it

Resolved, That the Council of the City of New York acknowledges workers’ gains through the American labor movement.
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