Preconsidered Int. No. 653
By Council Members Levine, Williams, Torres and Cabrera 
..Title

A Local Law to amend the administrative code of the city of New York, in relation to mandating annual reporting on workplace sexual harassment within city agencies
..Body

Be it enacted by the Council as follows:
Section 1. Subchapter 1 of chapter 1 of title 3 of the administrative code of the city of New York is amended by adding a new section 3-119.2 to read as follows:
§ 3-119.2 Annual reporting on workplace sexual harassment. a. Definitions. For purposes of this section, the following terms have the following meanings:

Administering agency. The term “administering agency” means the agency that the mayor designates to administer the annual reporting required by this section.

Agency. The term “agency” has the same meaning as such term is defined in section 385 of the charter.
Reporting individual. The term “reporting individual” means a city job or intern applicant, employee, intern or independent contractor who brings forth a report of workplace sexual harassment. 

Respondent. The term “respondent” means a city job or intern applicant, employee, intern or independent contractor accused of workplace sexual harassment who has entered into the agency’s official complaint process.
b. The administering agency shall annually compile complaints of workplace sexual harassment within each agency for the preceding fiscal year and shall annually submit by December 31 to the mayor, the council and commission on human rights, and post on its website, a report containing the following information:
1. The number of such complaints that were reported to the agency’s office of human resources;

2. Of those complaints in paragraph 1 of this subdivision, the number of reporting individuals who sought the agency’s official discrimination claim process;

3. Of those reporting individuals in paragraph 2 of this subdivision, the number of complaints processed through the agency’s official discrimination claim process;

4. Of those complaints in paragraph 3 of this subdivision, the number of complaints substantiated and respondents found responsible through the agency’s official discrimination claim process;

5. Of those complaints in paragraph 3 of this subdivision, the number of complaints not substantiated through the agency’s official discrimination claim process;

6. A description of the final disciplinary actions imposed by the agency for each substantiated complaint for which a respondent was found responsible, as provided in paragraph 4 of this subdivision, through the agency’s official discrimination claim process;

7. The number of complaints in the agency’s official discrimination claim process that were closed prior to a final determination and an explanation why; and

8. The number of complaints in the agency’s official discrimination claim process that were closed because the complaint was withdrawn by the reporting individual prior to a final determination.

c. The information required pursuant to subdivision b of this section shall be disaggregated by agency, except that agencies with 10 employees or less shall be aggregated together.

d. No report required pursuant to subdivision b of this section shall contain personally identifiable information. If any category requested contains between 1 and 5 incidents of sexual harassment claims, the number shall be replaced with a symbol.
§ 2. This law takes effect 180 days after it becomes law.  
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