 
Plain Language Summary
Current Introduction Number:
Int. No. 1770-A

Prime Sponsors:
By Council Members Torres, the Public Advocate (Mr. Williams), Kallos, Rosenthal and Ayala
[bookmark: _GoBack]
Bill Title: 
A Local Law to amend the administrative code of the city of New York, in relation to whistleblower protections for individuals subject to alleged adverse personnel actions

Bill Summary:
This plain language summary is for informational purposes only and does not substitute for legal counsel. For more information, you should review the full text of the bill, which is available online at legistar.council.nyc.gov.

The bill would expand whistleblower protections in a number of ways. Certain whistleblowers who report misconduct to the Special Commissioner of Investigation for the New York City School District would be protected against adverse personnel actions. The Special Commissioner of Investigation would be required to investigate whistleblower allegations of adverse personnel action that fall within the official’s jurisdiction, and the Corporation Counsel would be required to investigate adverse personnel actions allegedly committed by the Special Commissioner of Investigation and high-ranking officials within the Department of Investigation. Also, the investigating officer would be required to provide periodic status updates regarding the investigation to the relevant whistleblower. Furthermore, if the relevant agency or entity head fails to take remedial action recommended by or acceptable to the investigating officer within a certain time period, the agency or entity would have to provide a written explanation regarding this failure to the relevant whistleblower and the investigating officer. 

This bill would also establish a private right of action for a relevant whistleblower who suffers adverse personnel action if the whistleblower’s employer does not take remedial actions recommended by or acceptable to the investigating officer. Finally, this bill would require more comprehensive annual reporting by the Commissioner of Investigation regarding reports by whistleblowers on misconduct and adverse personnel actions.

Effective Date:
180 days after it becomes law

Legislative Impact:
☐ Agency Rulemaking Required: Is City agency rulemaking required?
☒ Report Required: Is a report due to Council required?
☐ Sunset Date Included: Does the legislation have a sunset date?
☐ Council Appointment Required: Is an appointment by the Council required?
☐ Other Appointment Required: Are other appointments not by the Council required?

Note: In the full bill text online at legistar.council.nyc.gov, language in proposed consolidated laws that is enclosed by [brackets] would be deleted, and language that is underlined would be new. Language in proposed unconsolidated laws, in contrast, will not have brackets or underlining because it would be entirely new. Consolidation means that the law is placed in the New York City Charter or Administrative Code.
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