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	PRECONSIDERED INT. NO. ___ (T2026-0162)
	By Council Member Schulman

	TITLE:
	A Local Law to amend the New York city charter, in relation to clarifying the health code where approvals from multiple agencies are required


	PRECONSIDERED INT. NO. ___ (T2026-0161)
	By Council Members Morano, Ariola and Paladino


	TITLE:

	A Local Law to amend the administrative code of the city of New York, in relation to providing paid leave for city employees who serve as bone marrow or living organ donors and establishing a city bone marrow and living donor honor roll



I. INTRODUCTION
On January 27, 2026, the Committee on Health, chaired by Council Member Lynn Schulman, will hear the following legislation:
· A Preconsidered Introduction (T2026-0162) sponsored by Council Member Schulman, in relation to clarifying the health code where approvals from multiple agencies are required; and
· A Preconsidered Introduction (T2026-0161) sponsored by Council Member Frank Morano, in relation to providing paid leave for city employees who serve as bone marrow or living organ donors and establishing a city bone marrow and living organ donor honor roll.
Witnesses invited to testify include representatives from the New York City (“NYC”) Department of Health and Mental Hygiene (“DOHMH”), the Mayor’s Office of Labor Relations, community organizations, advocates, and other interested stakeholders. 
I. LEGISLATIVE ANALYSIS
a. Preconsidered Int. No. ___ (T2026-0162)
	This legislation would seek to improve transparency and accountability for the issuing of permits to child care facilities that seek an exemption under Health Code §§ 47.41(b)–(c). Those sections limit the siting of child care facilities to only certain floors of multi-story buildings, unless additional requirements are met.[footnoteRef:2] Specifically, the Health Code provides that such exemptions “may” be allowed by DOHMH “where the Department of Buildings (DOB) and the Fire Department (FDNY) or other appropriate government entities have approved such use and the Department has approved the applicant or permittee's evacuation plan.”[footnoteRef:3] While the above specified sections of the Health Code exist for the health and safety of children, stringent requirements for child care facilities have helped to drive up costs, thereby reducing access to care for low-income families.[footnoteRef:4] [2:  N.Y.C. Health Code §§ 47.41(b)–(c), file:///H:/2022-12_10330%20Menin%20childcare%20ops%20exemptions/health-code-article47.pdf.]  [3:  Id.]  [4:  See, e.g, Kendra Hurley, CENTER FOR NEW YORK CITY AFFAIRS, New York’s Tale of Two Child Care Cities (citing to the Health Code and explaining that higher costs for infant and toddler care are driven by exacting health and safety requirements), http://www.centernyc.org/ny-tale-of-two-child-care-cities (last visited Jan. 22, 2026). ] 

	This bill would require the NYC Board of Health to amend the Health Code to specify when licenses, approvals, or permits required by the Health Code must be obtained from an agency other than DOHMH, and the order in which any such licenses, approvals, or permits must be obtained. The NYC Board of Health would be required to coordinate as needed with relevant agencies to make such amendments. The bill would not change agencies’ existing authority to issue licenses, approvals, or permits. If enacted, the bill would take effect 90 days after it becomes law.
b. Preconsidered Int No. ___ (T2026-0161)
	New York State Labor Law provides for some leave for bone marrow donors. The law provides that an employer who employs 20 or more employees shall grant an employee up to 24 work hours of unpaid leave for bone marrow donation.[footnoteRef:5] This law applies to the City as an employer.[footnoteRef:6] Labor Law §202-B* provides that State employees may take up to seven days of paid leave, but this law does not apply to City employees.[footnoteRef:7] Thus, a City employee is currently limited to 24 work hours of unpaid leave for a bone marrow donation under State law.[footnoteRef:8] A City employee may also use normal accrued paid sick leave to donate an organ or bone marrow or may take unpaid time off pursuant to the Family and Medical Leave Act (FMLA).[footnoteRef:9] A City employee may not currently use New York Paid Family Leave to take time off for organ donations.[footnoteRef:10] [5:  Labor Law §202-A*.
]  [6:  Id.]  [7:  Labor Law §202-B*.]  [8:  Supra note 4.]  [9:  National Kidney Registry “Taking Time Off Work to Donate a Kidney,” (October 12, 2023), available at https://www.kidneyregistry.com/for-donors/kidney-donation-blog/taking-time-off-work-to-donate-a-kidney/#:~:text=Paid%20Time%20Off%20and%20Sick,Leave (last visited Jan. 22, 2026).]  [10:  Department of Citywide Administrative Services, “New York Paid Family Leave 2025,” (2025), available at  https://www.nyc.gov/assets/dcas/downloads/pdf/agencies/new-york-paid-family-leave-presentation.pdf (last visited Jan. 22, 2026).] 

	This bill would require the City to provide municipal employees with 5 business days of paid leave to donate bone marrow and 20 business days of paid leave to serve as a living organ donor. The bill would also require DOHMH to establish an honor roll to publicly recognize and honor bone marrow donors and living organ donors in the City. If enacted, the bill would take effect 180 days after it becomes law.
	CONCLUSION
	At today’s hearing, the Committee looks forward to hearing feedback from the Administration and interested stakeholders on the proposed legislation.
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Int. No. (T2026-0162)

By Council Member Schulman

..Title
A Local Law to amend the New York city charter, in relation to clarifying the health code where approvals from multiple agencies are required
..Body

Be it enacted by the Council as follows:


2

1

Section 1. Section 558 of the New York city charter is amended by adding a new subdivision (i) to read as follows: 
(i) Where the health code requires licenses, approvals, or permits from an agency other than the department, the board of health shall ensure, including through coordination with other agencies if necessary, that the relevant health code provisions specify each license, approval, or permit needed and any order in which they must be obtained. Nothing in this subdivision shall be construed to confer, remove, or transfer any authority with regard to the issuance of licenses, approvals, or permits belonging to the board of health, the department, or any other agency that existed prior to the effective date of this subdivision.
§ 2. This local law takes effect 90 days after it becomes law.
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Int. No. (T2026-0161)

By Council Members Morano, Ariola, and Paladino

..Title
A Local Law to amend the administrative code of the city of New York, in relation to providing paid leave for city employees who serve as bone marrow or living organ donors and establishing a city bone marrow and living organ donor honor roll
..Body

Be it enacted by the Council as follows:


2

2

Section 1. Chapter 1 of title 12 of the administrative code of the city of New York is amended by adding a new section 12-143 to read as follows:
§ 12-143 Leave of absence for city employees who serve as organ donors. a. Definitions. For purposes of this section, the following terms have the following meanings:
Bone marrow donation. The term “bone marrow donation” means a donation of bone marrow for transplantation into another person. 
Business day. The term “business day” has the same meaning as set forth in section 20-1261.
Calendar year. The term “calendar year” has the same meaning as set forth in section 20-192.
City employee. The term “city employee” has the same meaning as set forth in section 12-126.
Department. The term “department” means the department of health and mental hygiene.
Employer. The term “employer” means the city of New York.  
Living organ donation. The term “living organ donation” means a donation by a living person of an organ or a part of an organ for transplantation into another person.
b. Any city employee who undergoes a medical procedure to make a bone marrow donation shall be provided with up to 5 business days paid leave. Any city employee who undergoes a medical procedure to make a living organ donation shall be provided with up to 20 business days paid leave. To utilize the leave provided pursuant to this subdivision, the city employee must provide their employer with not less than 14 days prior written notice of an intention to utilize such leave, unless there exists a medical emergency, attested to by a licensed health care provider, that would require the city employee to participate in the medical procedure for which the leave is sought within the 14 day notification period. Leave provided pursuant to this subdivision shall be in addition to any other leave provided by the employer. Leave provided pursuant to this subdivision must be used in connection with the medical procedure for which the leave is sought, or for recovery from such procedure. The bone marrow donation leave and living organ donation leave provided pursuant to this subdivision are each available once per calendar year and do not roll over or accumulate from calendar year to calendar year. The employer may require documentation signed by a licensed health care provider indicating the need for the amount of leave taken, provided that the employer shall not require that such documentation include the city employee’s medical information, except as required by law. Where a health care provider charges a city employee a fee for the provision of documentation requested by the employer, the employer shall reimburse the city employee for such fee.  
c. The department shall establish and maintain a voluntary public honor roll recognizing city employees who have made a bone marrow donation or a living organ donation. The department may request documentation signed by a licensed health care provider confirming that the individual served as a living organ or bone marrow donor, provided that no medical details shall be required. 
d. This section does not affect the mayor’s authority to bargain with certified employee organizations pursuant to chapter 3 of title 12 of the administrative code.
§ 2. This local law takes effect 180 days after it becomes law.
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