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	Title: An act to amend the administrative code of the city of New York, in relation to terminal leave. 


	Sponsors:
 Council Member Baez



	Summary of Legislation: This bill would add a new section 14-151 to the administrative code of the city of New York to allow police officers to receive terminal leave payment while continuing to serve.

This legislation would provide an incentive for all police ranks of the New York City Police Department of the City of New York to remain in active duty by giving them the option of taking a monetary payment in lieu of terminal leave that many retiring members forfeit, due to the leave affecting their final average salary.

	Effective Date: This legislation shall take effect immediately.



	Fiscal Year In Which Full Fiscal Impact Anticipated: Fiscal 2007



	Fiscal Impact Statement:

Effective FY06

FY Succeeding

Effective FY07

Full Fiscal

Impact FY07

Revenues (+)

$0

$0

$0

Expenditures (-)

$0

($7,300,000)

($7,300,000)

Net

$0

($7,300,000)

($7,300,000)



	Impact on Revenues: There is no impact on revenue.



	Impact on Expenditures: It is estimated that in calendar years 2006 and 2007 there will be an average of 1500 uniformed members of the NYPD that will reach their twentieth year of service and are therefore are eligible to retire at half-pay.  In addition there will be approximately 2000 uniformed members at more then twenty years of service.  Those with less then twenty years of service are ineligible for a terminal leave payment.  Full-service, retiring members are entitled to two months of terminal leave (3 days for every year served or one month for every ten years served), prior to separation from the force. This bill would grant NYPD uniformed members the option of taking cash payment at the rate applicable on the date of retirement in lieu of terminal leave. As a result, the Department would benefit from an additional two months of experienced police work from each police force member who opts for the cash payment. 

At present, approximately 57 percent of the uniformed police personnel separating from the Department decline their separation leave because it adversely impacts their retirement pensions.  The remaining individuals comprise the pool of potential NYPD members who might opt to take advantage of this legislation.  Of the 57 percent, certain members may still decline terminal leave for a variety of reasons in addition to those who retire on disability, who are not eligible for the terminal leave payment.  Assuming that 642 additional retirees took the terminal leave benefit in Fiscal 2007 and retired at an average salary of $69,000 (the daily rate would be $189) and were to opt for a monetary payment in lieu of terminal leave, the cost to the City would be approximately $7.3 million. 

The full fiscal impact could also be offset by redeployment of the full-service retiring officers during their additional two months of service into overtime-reducing tours. In addition there is no effect on pension costs due to this legislation.



	Source of Funds To Cover Estimated Costs: General Fund

	Source of Information: The New York City Council Finance Division



	Estimate Prepared By:  Pablo Zangerle, Deputy Director

   Jake Herring, Legislative Financial Analyst

   City Council Finance Division.

 

	History: This legislation has been introduced in the legislature but not acted on by the City Council.  The Committee will consider this legislation on June 20, 2006.  

	Date Submitted to Council: June 20, 2006
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