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	By Council Member Abreu

	M 158:
	S.7387-B (Parker)
A.7677 (Zinerman)

	TITLE:
	AN ACT to amend the New York city charter, the education law, the general municipal law, the labor law, the public authorities law, and the New York city health and hospitals corporation act, in relation to providing for employment opportunities for economically disadvantaged candidates and economically disadvantaged region candidates and apprenticeship utilization on public transactions; and providing for the repeal of such provisions upon expiration thereof


1. INTRODUCTION
On June 8, 2023, the Committee on State and Federal Legislation, chaired by Council Member Shaun Abreu, held a vote on M 158, a communication from the Mayor requesting the New York State Legislature to pass bills introduced by Senator Parker, S.7387-B, and Assembly Member Zinerman, A.7677, “AN ACT to amend the New York city charter, the education law, the general municipal law, the labor law, the public authorities law, and the New York city health and hospitals corporation act, in relation to providing for employment opportunities for economically disadvantaged candidates and economically disadvantaged region candidates and apprenticeship utilization on public transactions; and providing for the repeal of such provisions upon expiration thereof.” The Mayor’s Message passed with 5 votes in the affirmative, 0 votes in the negative, and no abstentions.
I. BACKGROUND
Despite decades of government policy to combat income inequality, considerable economic disparity persists in New York City, and it continues to worsen. The COVID-19 pandemic highlighted the plight of low-income New Yorkers, both at the individual and community levels—especially with regard to their ability to find work. Due in part to strict state procurement rules, city contractors have been unable to commit to hiring economically-disadvantaged candidates or persons from economically-disadvantaged regions, further exacerbating the financial situation of many city residents who are able and willing to work.
	The bill would create a new office of Community Hiring and Workforce Development (CHWD) that would be authorized to improve the competitiveness of economically-disadvantaged candidates or persons from economically-disadvantaged regions in city contracting. This would be done by developing new contracting programs to permit agencies to set goals for city contractors to hire economically-disadvantaged candidates or persons from economically-disadvantaged regions, and to make best efforts to employ such persons on their projects. 
II. PROPOSED LEGISLATION
	Section one of the bill contains legislative findings.
	Section two would establish an Office of Community Hiring and Workforce Development. CHWD would be authorized to implement a community hiring program by administrative rules that provide those entities entering transactions with the City and entities performing services under such transactions make best efforts to meet goals for hiring economically disadvantaged candidates and economically disadvantaged region candidates. To ensure adequate flexibility, provisions in this section would be subject to exceptions where best efforts were made or where it would be impractical to apply such goals. Section two would also authorize the CHWD Director to establish by rule a paper or electronic format for the submission of documents by employment referral sources and contractors and subcontractors performing or seeking to perform transactions subject to hiring goals.
	Sections three, four, and six through eight would establish employment goals in accordance with the program established pursuant to section two. The Director of CHWD would not be authorized to take action on behalf of these City affiliated entities; rather, each affiliated entities would be authorized to craft parallel sets of rules and take actions within statutory parameters.
	Section five would permit a city with a population of one million or more inhabitants, a school district, a public benefit corporation operating within such a city to establish a requirement that, in performing work, the contractor and its subcontractors utilize a minimum ratio of apprentices to journey-level workers. This provision would not apply to construction contracts.
	Section nine would clarify that this legislation would not invalidate any provision of a project labor agreement or otherwise affect the contractual rights of any party to such an agreement.
	Section 10 contains a severability clause for this legislation.
	Section 11 of the bill is the effective date.
III. FISCAL IMPLICATIONS
	See Council Finance Division fiscal impact statement.
IV. EFFECTIVE DATE
	This bill takes effect immediately.
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