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I.
Introduction

On December 17, 2013, the Committee on Civil Service and Labor, chaired by Council Member Michael Nelson, will conduct a second hearing on Proposed Int. No. 1208-A a Local Law to amend the Administrative Code of the City of New York in relation to the provision of sick time earned by employees. The bill was amended after introduction. This bill makes technical amendments to Local Law 46 of 2013, the Earned Sick Time Act, which was passed by the Council on May 8, 2013, vetoed by Mayor Michael Bloomberg on June 6, 2013 and overridden by the Council on June 26, 2013. A hearing on this bill was held on December 12, 2013.
II.
Proposed Int. No. 1208-A         
Bill Text
Manufacturing Exception
The first two sections of the bill would amend subdivision g of section 20-912 and subdivision a of section 20-913 of Chapter 8 to Title 20 of the Administrative Code of the City of New York (the Code). The Earned Sick Time Act currently contains an exemption for manufacturers, which took manufacturers completely out from the definition of employer. This bill, however, would move the exemption for manufacturers to the requirement to provide paid sick time. Manufacturers would, therefore, still be required to provide unpaid sick time to their employees. 

Carryover Hours

The bill’s third section would amend subdivision h of section 20-913 of chapter 8 of title 20 of the Code. This change was necessary to avoid employees from being able to carryover more hours into the following year than they are entitled to use in the following year.
Notice and Posting
The third section of this legislation would amend subdivision a of section 20-919 of the Code. This change would require that, in addition to informing future employees about the provisions of the Earned Sick Time Act, employers would also have to inform current employees of such sick time requirements when the law goes into effect.
Enactment 
The final section of the bill contains the enactment clause, which specifies that this local law would take effect on the same date and in the same manner as Local Law 46 for the Year 2013 (the Earned Sick Time Act). 
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