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The Council of the City of New York

Finance Division

Larian Angelo, Director

Fiscal Impact Statement
Intro. No:
137-B

Committee:
Contracts


Title:
A Local Law to amend the administrative code of the city of New York, in relation to the provision of equal employment benefits to the employees of city contractors.



Sponsors:
The Speaker (Council Member Miller) and Council Members Quinn, Lopez et al., and the Public Advocate (Ms. Gotbaum)

Summary of Legislation:
Intro.137-B would generally require that the City do business only with companies that provide the same employment benefits to employees with domestic partners as they provide to their married employees.  The proposed bill would give religious and denominational organizations with City contracts who have an objection to domestic partnership the option of offering their employees household member coverage, which would extend equal benefits to the employee and one designated adult member of the employee’s household.  Employment benefits may include medical and dental insurance, life insurance, pension benefits, family, bereavement and sick leave, relocation benefits, access to employer facilities and memberships, and education and tuition assistance.  In the event that a contractor is unable to provide a particular benefit to an employee’s domestic partner or household member, the employer may provide the employee with the cash equivalent of such benefit.

This bill would apply to all contracts for goods, services, construction and real estate valued at more than $100,000.  Employers with several city contracts collectively valued at more than $100,000 would also be covered.  Emergency and sole source contracts and contracts related to the investment of assets held in trust by the City would be exempt from the provisions of this bill.  Covered contractors would be required to provide equal benefits to their employees in New York City and to employees who work directly on city contracts, regardless of their work locations.  

The bill also would forbid retaliation by employers against employees who request domestic partnership or household member benefits or who inform the City that a contractor that is required to provide such benefits has failed to do so.  To ensure compliance, the bill would require all covered contractors to make their records available for inspection.  The administration would be required to submit an annual report to the City Council detailing the number of waivers applied for and granted.  The Comptroller also would be required to conduct annual investigations to measure contractor compliance and report its findings to the Mayor and Council.

Effective Date:
This local law would take effect 120 days following its enactment.

Fiscal Year In Which Full Fiscal Impact Anticipated:
Fiscal 2006. 


Fiscal Impact Statement:
	
	Effective FY 2005
	FY Succeeding 

Effective FY 2006
	Full Fiscal 

Impact FY 2006

	Revenues (+)
	$0 
	$0 
	$0 

	Expenditures (-)
	De minimus 
	De minimus
	De minimus

	Net
	De  minimus 
	De minimus 
	De minimus 


Impact on Revenues and Expenditures: To comply with the investigation requirement of this local law, the Comptroller might need to hire a small number of additional staff.  The fiscal impact on the City's expenditures would therefore be de minimus. 

Source of Funds to Cover Estimated Costs:
Not applicable


Source of Information:

City Council Finance Division






New York City Comptroller

Estimate Prepared by:

Regina Poreda Ryan, Financial Analyst

Date Submitted to Council:
May 5, 2004.

FIS History:



Originally introduced as Int. No. 271 on September 25, 2002






Considered by the Committee on November 13, 2003

Reintroduced as Intro. 137 on February 4, 2004

Considered by the Committee on February 27, 2004

Passed by the Committee, as amended, on April 16, 2004

Recommitted to the Committee on April 21, 2004

To be considered by the Committee, as amended on May 5, 2004.

