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INT. NO. 57:
By Council Members Gerson, Barron, Clarke, Lopez, Martinez, Monserrate, Nelson, Perkins, Quinn, Reed, Sears, Vann, Jackson, Yassky, DeBlasio, Brewer, Boyland, James, Stewart, Weprin, Palma, Gonzalez, Moskowitz and Liu
TITLE:
To amend the administrative code of the city of New York, in relation to the posting of notices of provisions of the human rights law.

 The Committee on General Welfare, chaired by Council Member Bill de Blasio, will meet on April 14, 2005, at 1 p.m. to consider Int. 57, which would amend the City's Human Rights Law to require posting of notices of provisions of the human rights law. 

Background
New York City has a long history of protecting the civil rights of its citizens.  In 1957, the New York City Council enacted the first law prohibiting discrimination in the private housing market.
  Since that time, the City has consistently expanded protections under the law; recent additions to the Human Rights Law include protections for transgendered individuals
 and victims of domestic violence, sex offenses and stalking.
 Today the Human Rights Law is one of the strongest of its kind.

Still, many New Yorkers are unaware of the protections afforded by the Human Rights Law in areas of housing, employment and public accommodations.  For example, a 2003 report released by the New York City Commission on Human Rights found that after September 11, 2001, many Arab, South Asian or Muslim persons experienced discrimination but did not report it because they did not know who to contact, were afraid, or were not aware of the available avenues of redress.
  Specifically, while 69% of the 956 persons surveyed experienced discrimination, only 17%, or 115 persons who reported discrimination sought help from any organization.
  A continuing lack of awareness creates unnecessary barriers to enforcement of rights protected under the Human Rights Law.  

Int. 57 would reduce these barriers to enforcement of rights protected by the City’s Human Rights Law by requiring entities covered by the Human Rights Law to post notices informing persons of protections afforded by the law.  Greater awareness could lead to greater utilization of the Human Rights Law for persons who have experienced discrimination. 

Bill Analysis
Int. 57 would amend chapter 1 of title 8 of the administrative code of the city of New York to require covered entities, including employers, landlords and owners of public accommodations, to post and maintain notices informing readers of protections against discrimination in employment, employment agencies, labor organization and apprentice training programs, places of public accommodation, and housing accommodations, among other places, on the basis of actual or perceived race, creed, color, age, national origin, gender,
 disability, marital status, sexual orientation, alienage or citizenship status, whether children are residing with a person, or status as a victim of domestic violence or as a member of any other group protected under section 8-107(b) of the administrative code.

The bill would require the notices to be in English and Spanish and other languages the Commission specifies, including Mandarin, Cantonese, Yiddish, French, Italian, German, Russian, Arabic, Hindi, Urdu and Haitian Creole.  By raising awareness of more New Yorkers to the scope of protections offered by the City’s Human Rights Law, this bill would encourage more vigorous enforcement of the law.  The bill authorizes civil penalties for violators of $50 to $250 per violation.   
Effective Date

This local law would take effect 30 days after enactment.

� See Michael H. Schill, Article and Essay: Local Enforcement of Laws Prohibiting Discrimination in Housing:  The New York City Human Rights Commission, 23 Ford. Urb. L. J. 991, 992 (Summer, 1996).  


� Local Law 3 of 2002. See N.Y.C Admin. Code § 8-102 (23).


� Local Law 75 of 2003.  See N.Y.C. Admin. Code § 8-101; § 8-102 (4) and (8); § 8-107.1. 


� See The New York City Commission on Human Rights, Discrimination Against Muslims, Arabs, and South Asians in New York City Since 9/11 (Summer 2003).


� Id. at 9 and 14. 


� As defined in § 8-102(23): “The term "gender" shall include actual or perceived sex and shall also include a person's gender identity, self-image, appearance, behavior or expression, whether or not that gender identity, self-image, appearance, behavior or expression is different from that traditionally associated with the legal sex assigned to that person at birth.”
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