






June 26, 2000

TO:      
Committee on Rules, Privileges and Elections

FROM:
Harvey N. Fertig, Counsel to Committee

RE:     
Council Appointments to the Equal Employment Practices Commission


Chapter 36 of the New York City Charter, as ratified by the voters in the November 1989 election, established an Equal Employment Practices Commission within the City of New York.  The law provides that the Commission shall review, evaluate and monitor the employment procedures, practices and programs of city agencies and the department of personnel with the purpose of maintaining an effective affirmative employment program of equal employment opportunity for minority group members and women who are employed by or seek employment with city agencies.


The Commission consists of five members who are compensated on a per diem basis.  The Mayor and the Council each appoint two members and the Mayor and the Speaker jointly appoint the fifth member to serve as the Chair of the Commission for a term of four years.  After the initial appointments the members shall all serve for four years.


The Commission shall (a) monitor the employment practices of all local agencies, including non-mayoral agencies (i.e Board of Education and Health and Hospitals Corporation) and monitor the coordination for the implementation of city affirmative employment programs (b) receive information from agencies upon request to carry out its functions (c) communicate to Human Rights Commission concerning violations (d) review plans adopted by city agencies and comment upon them to the agencies; recommend approaches, measures and standards; recommend actions to be taken; advise and assist in efforts to increase minority employment; audit and evaluate employment practices; make policy, budget and legislative recommendations to the Mayor, Council and city agencies; publish a yearly report; establish advisory committees; serve as liaison for city to state and federal agencies and all other appropriate action.


The Commission is also empowered with compliance procedures to insure that city agencies are adhering to the law.


On this date one City Council appointment is being made.  CHEREE A. BUGGS is being appointed for a four year term which will commence on July 1, 1999 and expire on June 30, 2003.


The resume for the above named is attached hereto for your information.

