


















 

 

 

Testimony in Support of Ints 0075 and 0212 
   
November 19, 2024   
  
To the Committee on Civil Service and Labor:   
  
My name is Molly Senack, and I am the Education and Employment Community Organizer for 
the Center for Independence of the Disabled, New York (CIDNY).  

In the last two years, significant efforts have been made in NYC to increase the hiring and 
workplace retention rates of people with disabilities. Local Law 12, enacted in January 2023, 
requires all NYC agencies to develop (and eventually implement) a five-year plan to ensure that 
each agency’s workplace, programs, and services are accessible to people with disabilities. 
Additionally, in the summer of 2023, Mayor Adams announced an initiative to support career 
advancement for people with disabilities. It includes the creation of a Center for Workplace 
Accessibility and Inclusion and the expansion of the existing NYC: ATWORK, both of which aim 
to remove barriers to people with disabilities seeking employment. This initiative is happening in 
conjunction with an expansion of NYC’s 55-a program, which allows qualified people with 
disabilities to be hired for municipal civil service positions without having to take qualifying 
exams. 

The Council is now considering legislation that will contribute to these efforts: 

 Int 0212 would require the Department of Citywide Administrative Services (DCAS) to 
provide civil service exams in plain, simple language, making it easier for people with 
disabilities to obtain civil service positions regardless of whether they decide to 
participate in the 55-a program. Additionally, this bill would ensure that more people 
who do participate in the 55-a program have access to the promotion opportunities and 
increased job security that even under the program require taking and passing a 
qualifying exam. 

 Int 0075 would require DCAS to provide consistent and updated information on the 
makeup of the city government workforce, including data on race, gender, age, salary, 
and managerial status. This bill would also require the publication of semiannual reports 
aggregating and summarizing that data. This type of transparency is an invaluable first 
step towards equity. 

However, Int 0075 excludes a crucial component of the comprehensive data it seeks to collect: 
disability status. In 2022, only 34.8% of disabled people between the ages of 16-64 were 
employed in the United States. According to the Bureau of Labor Statistics, people with 
disabilities are less likely to work in traditionally higher paid managerial or professional positions 
than people without disabilities- 37.4% compared to 43.9% respectively. Employees with a 



disability are almost twice as likely to only work part-time as people without a disability (30% vs 
16%), and according to the American Community Survey, people with disabilities in NYS are 
also almost twice as likely as people without disabilities to live below the poverty line (30% vs 
17%).  

As stated above, NYC is making an active effort to improve this landscape. Including disability 
status in the data reports required under Int 0075 would not only shed light on the success of 
the employment expansion measures put forth by the City, but also on the impact that the 
intersection of race, gender, and disability has on wage parity, job retention and advancement, 
and overall representation within each city agency.  

We thank the Council for your time and effort, and support the passage of these pieces of 
legislation. However, we also ask that disability status be included as a part of the 
comprehensive data publication required under Int 0075. Without its inclusion, the picture 
provided of the city workforce will be incomplete, and any efforts to improve and expand 
employment opportunities for people with disabilities will be hindered by the omission. 

Sincerely,  
   
Molly Senack (She/Her)  
Education and Employment Community Organizer  
Center for Independence of the Disabled, New York   
Email: msenack@cidny.org  Phone: (917)-415-3154 

 



New York City Council
Tuesday, November 19, 2024

Committee on Governmental Operations, State & Federal Legislation
Galen Oettel

Good morning, my name is Galen Oettel, and I am a member of DC 37. I thank the City Council
for holding this hearing to address the critical issue of staffing shortages within the Parks
Department and their impact on our work, our parks, and the communities we serve.

New Yorkers deserve a fully funded, safe, clean, green, and resilient parks system.
Unfortunately, the budget for the next fiscal year threatens to undermine this goal. These cuts
will make it even more difficult for the already understaffed and under-resourced Parks
Department to maintain equitable and accessible parks for all. Despite growing demand and the
evident need for these spaces, NYC Parks now employs fewer workers than before the
pandemic, and thousands fewer than it did decades ago.

Staffing shortages have been particularly severe for the Natural Resources Group (NRG). We're
working to conserve New York City's natural resources for ecosystem and public health through
management, restoration, acquisition, and public engagement using scientifically supported and
sustainable approaches. However, the continued absence of Play Fair funding has resulted in
the elimination of essential positions that are crucial for managing and protecting the city’s
natural areas.

Without sufficient investment, these losses will have long-term consequences for our natural
areas, our communities, and future generations of New Yorkers. I urge the Council to take
action to restore critical funding for NYC Parks.

Thank you,

Galen Oettel
New York City Department of Parks and Recreation



I am submitting testimony today as a private citizen of New York City. Today’s staffing shortages
in the Parks Department are not only making it hard to keep parks safe, accessible and clean in
the present, but will have long-term and far-reaching impacts on the city.

As an employee of the Parks Department, I was speaking recently to someone who has been
an employee of the Department for many years in a maintenance and operations (M&O) role.
He said this has been the worst year of his time at Parks in terms of M&O staffing deficiencies
and the difficulty of maintaining parks. When the Parks Department does not receive sufficient
funding to hire enough M&O staff, it creates a tale of two cities. While parks in wealthy
neighborhoods have conservancies to fill in the gaps created by Parks’ staffing shortage, low
income neighborhoods must make do with inadequate Parks maintenance, which leads to
crumbling sidewalks, overflowing trash bins, and unsafe conditions-- but only in low income
neighborhoods.

When I was hired for my job at the Parks Department, the job description said that my role
involved advocating for the open space needs of New Yorkers. Instead, due to our staffing
shortage, my biggest job has been to turn down opportunities for new parkland. I work on
rezonings on behalf of the Parks Department, and am supposed to identify opportunities for
expanding existing parks or establishing new ones in rezoning areas. Through the rezoning
process, agencies such as DCP will often present the Parks Department with opportunities to
take jurisdiction and management of new pieces of land, with the goal of increasing the quality
of life of New Yorkers. Because Parks has no staff to maintain any additional acreage, I am
most often forced to turn these offers down. That’s right: New York City could have more
parkland, but we don’t because we don’t have anyone to maintain it. These decisions, made
because of a staffing shortage today, will impact New Yorkers for generations to come. The
Parks staffing shortage goes beyond impacting just open space. For example, in one rezoning
area there were calls for 100% affordable units on a certain housing site. Parks does not want
this to happen because we are relying on that site to pay to maintain an adjacent park, and the
site would not have the money to do that if the units were 100% affordable. All of this goes back
to Parks not having the staffing to maintain our parks ourselves, and the outcome is increased
inequality.
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