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Fiscal Impact Statement
Proposed Intro. No:  632-B
Committee: Civil Service and Labor 

	Title: A local law to amend the administrative code of the city of New York, in relation to requiring successor employers in the grocery industry to retain eligible employees for a transition employment period
	Sponsor(S): Council Members Miller, Johnson, Kallos, Lander, Chin, Rosenthal, King, Levine, Constantinides, Dromm, Williams, Menchaca, Ferreras-Copeland, Rodriguez, Torres, Koslowitz, Arroyo, Lancman, Levin, Richards, Barron, Van Bramer, Mealy, Dickens, Eugene, Maisel, Mendez, Koo, Gibson, Treyger, and Ulrich


Summary of Legislation: This legislation would require, upon any change in ownership, control or operation of a grocery store, a 90-day transitional period wherein employees are given the opportunity to demonstrate their value as employees and the new owners would consider keeping these workers as employees. 
This legislation would require the incumbent grocery employer to provide a list to the successor grocery employer of each employee’s name, address date of hire, and job category, and telephone number and email address if known. At least 15 days before the change in control, the incumbent grocery employer would be required to post a notice to employees, and provide to any collective bargaining representative, informing them of the effective date of the change in control, the name and contact information of the successor employer, an explanation of the employees’ rights, and the names and job categories of each eligible grocery employee. 

The successor grocery employer would be required to retain each eligible employee for the transitional period and not discharge them without cause. Eligible employees will retain their employment by the new owner for ninety days, after which the new employer must evaluate each employee and consider keeping them as employees. If during the transition period the successor employer determines it needs fewer employees than were required before, such successor employer would retain employees by seniority within each job classification. 
The legislation would impose civil penalties for violation of the local law, ranging from $500 to $1,000, and would exempt successor employers who enter into or assume an existing collective bargaining contract covering the eligible grocery employees.
In addition, the legislation would confer enforcement authority on the Department of Consumer Affairs (DCA) which would allow DCA to receive, investigate, and resolve complaints and issue notices of violation returnable to the Office of Administrative Trials and Hearings (OATH). The legislation would also provide a legal private right of action to certain aggrieved eligible grocery store employees.
Effective Date: This local law would take effect 90 days after becomes law. 
Fiscal Year In Which Full Fiscal Impact Anticipated: Fiscal 2017
Fiscal Impact Statement:

	
	Effective FY16

	FY Succeeding Effective FY17
	Full Fiscal Impact FY17

	Revenues
	$0
	$0
	$0

	Expenditures
	$0
	$0
	$0

	Net
	$0
	$0
	$0


Impact on Revenues: It is anticipated that there would be no impact on revenue resulting from this legislation because full compliance is expected. 
Impact on Expenditures: It is anticipated that there would be no impact on expenditures resulting from this legislation.
Source of Funds To Cover Estimated Costs: Not applicable.
Source of Information: City Council Finance Division
Estimate Prepared By:   Kendall Stephenson, Legislative Financial Analyst, Finance Division

Estimate Reviewed By:
Ray Majewski, Chief Economist/Deputy Director, Finance Division




Tanisha Edwards, Chief Counsel, Finance Division





Rebecca Chasan, Assistant Counsel, Finance Division
Legislative History: This legislation was introduced to the Council on January 22, 2015 as Intro. 632 and was referred to the Committee on Civil Service and Labor. This legislation was considered at a hearing of the Committee on Civil Service and Labor on September 25, 2015 and the bill was laid over. The legislation was subsequently amended and the amended legislation, Proposed Intro. 632-B, will be considered by the Committee on January 19, 2016. Upon successful vote by the Committee, Proposed Intro. No.632-B will be submitted to the full Council for a vote on January 19, 2016.                
Date Prepared:  January 13, 2016
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