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INT. NO. 587:
By Council Members Clarke, Barron, Brewer, Comrie, Fidler, Foster, Gerson, James, Monserrate, Palma, Perkins, Recchia Jr., Seabrook, Stewart, Vann and Weprin

TITLE:
To amend the administrative code of the city of New York, in relation to the re-establishment of a Fire Cadet program.

I. INTRODUCTION

 
On March 30, 2005, the Committee on Fire and Criminal Justice Services, chaired by Council Member Yvette Clarke, will hold a hearing on Int. No. 587, a local law to amend the administrative code of the city of New York, in relation to the re-establishment of a Fire Cadet program.  Those expected to testify include representatives from the Fire Department, FDNY unions and FDNY fraternal organizations.

II. BACKGROUND
Minority and female recruitment has been a perennial problem for the Fire Department: of the uniformed members of the Department, 91.6% are Caucasian; of over 8,700 members, only 28 are women.  In contrast, 65% of New York City residents are minorities and 50% are women.

The Fire Cadet program is one of the few highly successful steps the New York City Fire Department (“FDNY”) has ever undertaken to improve diversity.  Of the 73 current firefighters who were once in the FDNY’s Cadet Program, 45 or 58% are minority and 3 are women.  When asked at the Committee’s January 20, 2005 hearing “Can you point to any other program, past or present, which had as much effect on diversity in the FDNY [as the Cadet Program]?”, the Fire Department’s Deputy Commissioner for Administration, Douglas White, replied “No.”

In discussion regarding the Cadet Program, Commissioner Scoppetta frequently stresses that the FDNY’s petition to the Civil Service Commission to classify Fire Cadet as a non-competitive civil service title was turned down.
  Under Civil Service Law, a person may only take a promotion exam to a title such as firefighter, if the person currently occupies a civil service position.  Nonetheless, the Cadet Program has never functioned as a civil service position, and every current firefighter who participates in the program first became an emergency medical technician with the Fire Department’s Emergency Medical Service.  It was only after completing a year of this service that they became eligible to take a promotion exam to the position of firefighter.

III. ANALYSIS OF INT. NO. 587

Int. No. 587 mandates that the commissioner establish an annual 300 person Cadet Program for students enrolled in the City University of New York.  The bill requires such students to be paid as part of a six-month work-study program that would expose them to working firefighters, fire prevention and other fire department activities.  After completing the program, the FDNY is required to provide the students with three months of training to become emergency medical technicians.


The local law takes effect 90 days after its enactment.

Int. No. 587

By Council Members Clarke, Barron, Brewer, Comrie, Fidler, Foster, Gerson, James, Monserrate, Palma, Perkins, Recchia Jr., Seabrook, Stewart, Vann and Weprin

..Title

A Local Law to amend the administrative code of the city of New York, in relation to the re-establishment of a Fire Cadet program.

..Body

Be it enacted by the Council as follows:
Section 1.  Declaration of legislative findings and intent.  Minority and female recruitment has been a perennial problem for the Fire Department: of the uniformed members of the Department, 91.6% are Caucasian; of over 8,700 members, only 28 are women.  In contrast, 65% of New York City residents are minorities and 50% are women.

The former Fire Cadet program is one of the few highly successful steps the New York City Fire Department (“FDNY”) has ever undertaken to improve diversity.  Seventy-three current firefighters were once Fire Cadets, of which 45 or 58% are minority and 3 are women.  According to the FDNY’s Deputy Commissioner for Administration, Douglas White, no other program, past or present, has had as much effect on diversity in the Department. 


The Council finds that re-establishing a Fire Cadet program is essential for the FDNY to begin reflecting the diversity of New York City.  Accordingly, the Council declares that it is reasonable and necessary to require the establishment of a Fire Cadet program.  
§2. Chapter one of title 15 of the administrative code of the city of New York is amended by adding a new section 15-129 to read as follows:

15-129 Fire cadet program. The commissioner shall establish an annual program in which 300 students enrolled in the city university of new york shall participate in a six-month paid work-study program to expose them to working firefighters, fire prevention and other fire department activities.  After completion of such program, such students shall receive three months training for becoming emergency medical technicians.

§3. This local law shall take effect 90 days after its enactment into law.
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� E.g. Letter from Fire Commissioner Nicholas Scoppetta to Council Member Yvette Clarke (Feb. 10, 2005) (“While it was an excellent program, the State Civil Service Commission’s decision not to allow the direct promotion of Cadets to the rank of firefighter, led to the Department’s decision in 2002 to discontinue it.”).
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