CURRENT INTRODUCTION NUMBER:
Int. No. 905
INITIAL SPONSORS:
Council Member Miller
TITLE:
In relation to studying the elimination of the work experience program
BILL SUMMARY:
This plain language summary is for informational purposes only and does not substitute for legal counsel. For more information, you should review the full text of the bill, which is available online at legistar.council.nyc.gov. 

The proposed legislation would require the Human Resources Administration (HRA) to submit to the Council and post on its website quarterly reports regarding the work experience program (WEP) through December 31, 2018. The reports would include the total number of individuals in WEP placements disaggregated by the relevant City agency.
CODE SECTIONS AFFECTED:

The bill would be unconsolidated and not affect any section of the Administrative Code or Charter.

EFFECTIVE DATE:

The legislation would take effect immediately and would expire and be deemed repealed on December 31, 2018.
NOTE: In the full bill text online at legistar.council.nyc.gov, language in proposed consolidated laws that is enclosed by [brackets] would be deleted, and language that is underlined would be new. Language in proposed unconsolidated laws, in contrast, will not have brackets or underlining because it would be entirely new. Consolidation means that the law is placed in the New York City Charter or Administrative Code.
