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          1  COMMITTEE ON HIGHER EDUCATION

          2                 CHAIRPERSON BARRON: Good morning, and

          3  I want to welcome you to the Committee on Higher

          4  Education's hearing on a lack of black males in

          5  higher education, particularly in CUNY. We want to

          6  have an oversight hearing on this. We have a

          7  resolution that has been put forward by Council

          8  Member Bill Perkins, Deputy Majority Leader of the

          9  City Council, and we are glad you are here today.

         10                 We're going to have to do something

         11  special for this hearing. We're starting the hearing

         12  now, we'll take testimony. Then at about 11:00 we're

         13  going to break so we can have a press conference on

         14  this particular issue. We'd love for you to join us.

         15  Council Member Bill Perkins will be leading us in

         16  that. We definitely wanted to at least start off the

         17  hearing and get some testimony in before that

         18  happened.

         19                 Black males have been under attack in

         20  many aspects of our society. We just recently had a

         21  report from the Community Service Society that said

         22  48.2 percent of black males are unemployed, nearly

         23  50 percent. That is a crises. We had a Governor who

         24  did a State of the State Address, totally ignored

         25  it, did not even mention it, in the
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          2  State-of-the-State Address.

          3                 We had a State of the City Address by

          4  the Mayor and the Speaker, neither mentioned the

          5  crises of black males. And we see a connection with

          6  education and employment. We believe race and gender

          7  is always a factor, in American life, and it doesn't

          8  change definitely when it comes to higher education.

          9                 This oversight hearing is extremely

         10  important. It's something we intend on hammering

         11  away at, until it becomes a priority for this City

         12  and this State, because it is indeed a state of

         13  crises.

         14                 It connects to the wholeness of

         15  families, it connects to crime, it connects to the

         16  prison industrial complex, where they'll put more

         17  money into building prisons than they will into

         18  educating our black males. I was just listening to

         19  WBAI today on a report in California where they have

         20  these youth prisons and where they are beating and

         21  torturing our young black males in the youth prisons

         22  in California. They were saying it cost $80,000, and

         23  some say that in the state, too, to keep one

         24  incarcerated. Eighty-thousand dollars per individual

         25  to keep them incarcerated. That's the price of two
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          2  students going to Yale. So, rather than Yale they're

          3  to jail for our individuals, our people in our

          4  community.

          5                 I want to read my opening statement

          6  just for the record, and then we'll commence our

          7  hearing from our witnesses. After I read mine, we'll

          8  hear some opening remarks from the sponsor of the

          9  Resolution 242.

         10                 Today we are conducting an oversight

         11  hearing regarding the lack of black males in higher

         12  education. During the hearing the Committee will

         13  also consider, and if necessary, vote on resolution

         14  number 242, a resolution calling upon the

         15  appropriate Committee of the City Council of the

         16  City of New York to conduct an oversight hearing

         17  regarding the lack of male enrollment in higher

         18  education.

         19                 As we all know, investment in

         20  education is rewarding and pays long-term dividends.

         21  Americans have historically gained upward mobility

         22  through accessing higher education.

         23                 Calling to the United States Census

         24  Bureau, in 2000 the median earnings for women aged

         25  25 and older who worked full-time year-round and
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          2  held a bachelor's degree was $38,200. While women in

          3  the same category who held only a high school

          4  diploma or GED, General Equivalency Diploma, had a

          5  median earning of 23,700.

          6                 Similarly, men aged 25 and older who

          7  work full-time year-round, held a bachelor's degree,

          8  had median income earnings in 2000 of 53,500, while

          9  those in the same category with only a high school

         10  diploma or GED earned 32,500.

         11                 Another study conducted by the Census

         12  Bureau on graduate degree attainment for the 25 and

         13  over population, found that higher level of

         14  education attainment, the more a person will earn

         15  over their lifetime with college graduates earning a

         16  lifetime average of 2.1 million, and those who with

         17  master's degree earned a lifetime average of 2.5

         18  million.

         19                 Unfortunately, a portion of the

         20  American population is not attaining high levels of

         21  education.

         22                 According to a report by the Census

         23  Bureau entitled the Black Population in the United

         24  States in March 2002. In 2001, blacks accounted for

         25  23 percent of the estimated 32.9 million people
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          2  living below a poverty level in the United States.

          3                 The report found that of the 20.4

          4  million blacks, aged 25 and older, only 17 percent

          5  have earned at least a bachelor's degree, compared

          6  to 29 percent of non-Hispanic whites.

          7                 The data also revealed that more

          8  black women than black men had earned at least a

          9  bachelor's degree, 18 percent to 16 percent. The

         10  report also found that among non-Hispanic whites, a

         11  higher proportion of men, 32 percent, than women, 27

         12  percent, have earned at least a bachelor's degree.

         13                 An article appearing in the New York

         14  Times on December 30th, 2003 entitled Colleges

         15  Struggle to Help Keep Black Men Stay Enrolled,

         16  report that the lack of black males in higher

         17  education was quite alarming. According to the

         18  article, the most recent report on minorities and

         19  higher education by the American Council on

         20  Education found that barely a quarter of the 1.9

         21  million black men between the ages of 18 and 24

         22  nationwide, were enrolled in college in the Year

         23  2000.

         24                 The New York Times article also

         25  reported that according to the National Collegian
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          2  Athletic Association, NCAA, only 35 percent of black

          3  men who entered the NCAA Division 1 colleges in 1996

          4  graduated within six years, as compared to 59

          5  percent of their white male counterparts and 46

          6  percent of Hispanic males.

          7                 We look forward to today's testimony

          8  and hope to hear about some of the factors

          9  contributing to the lack of black males in higher

         10  education, and recommendations on how to improve

         11  this situation.

         12                 With that, I'd like to turn to my

         13  colleague, Council Member Bill Perkins, the sponsor

         14  of Resolution 242, and also to acknowledge the

         15  Majority Leader Joel Rivera, also Council Member, is

         16  a member of this Higher Education Committee.

         17                 Council Member Perkins.

         18                 COUNCIL MEMBER PERKINS: Thank you

         19  very much, Council Member Barron. And thank you for

         20  the excellent job you're doing in terms of chairing

         21  this Committee, and of course, in terms of bringing

         22  this matter before the Committee and in that respect

         23  before the Council in a very important and official

         24  way.

         25                 For some of us, this is a matter of
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          2  utmost importance, and it is a matter that

          3  coincidentally occurs as we are commemorating the

          4  50th Anniversary of Brown versus Board of Education,

          5  the landmark decision that essentially was designed

          6  to break down those walls that would prevent African

          7  Americans in particular, but all Americans in

          8  general, from discriminatory practices that

          9  prevented them from getting an equal education.

         10                 And though that case was focused

         11  primarily on the lower grades, it obviously had some

         12  implication for the higher education as well. And,

         13  so, as we celebrate and commemorate this important

         14  decision, we do it in the context of recognizing

         15  that there is more to be done.

         16                 And this report that has come out by

         17  -- in the New York Times and has been discussed in

         18  various circles, represents in a startling way, how

         19  much more there needs to be done. And one of the

         20  ways in which we will be addressing how much more

         21  needs to be done is not only in terms of this

         22  particular hearing, but also in terms of the

         23  establishment of a task force to look more closely

         24  at this matter, with composed of educators,

         25  highly-regarded educators, that will engage in a
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          2  variety of activities. That task force is going to

          3  be headed up by Dr. Hilda Hutchinson, who is the

          4  Dean of Minority Recruitment at Columbia Medical

          5  School. And joining her so far on that task force is

          6  a Dr. Yasper, Dr. Edison O. Jackson, Dr. Randolf,

          7  Hazel Duchs, of the New York State NAACP, Dr.

          8  Adelaide Sanford, New York City Regent At Large, and

          9  it's a task force that is not yet fully composed but

         10  nevertheless is beginning to look scientifically at

         11  how this problem has occurred and what some of the

         12  solutions to it are.

         13                 This is one step in that direction,

         14  and later on today we will be announcing the

         15  formation of that task force at a press conference

         16  on the steps of City Hall.

         17                 So, I just wanted to thank the Chair

         18  for his leadership in this regard. I want to thank

         19  Dr. Hutchinson for the work that she'll be doing

         20  with respect to the task, and I look forward to the

         21  testimony that we're about to hear. And ultimately,

         22  come May 17th, which is the day in which the

         23  decision was made, hopefully at that point the task

         24  force will have a report that will be announced to

         25  the public, that will promise, offer some solutions
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          2  to this problem, and clearly, those of us in the

          3  City Council and those of us in government in

          4  general I'm sure will have a role to play.

          5                 Thank you.

          6                 CHAIRPERSON BARRON: Thank you very

          7  much, Council Member Perkins.

          8                 I also would like to mention that we

          9  have been discussing concerns about the opening of

         10  the presidencies in the City University. We

         11  certainly would like to see some black males to be

         12  presidents of the CUNY University, Assistant to

         13  Edison O.Jackson and one or two others, or one

         14  other. I don't want him to feel lonely, so he's a

         15  personal friend and I'd like for him to have

         16  company. We are very, very hopeful that some of the

         17  other very qualified, more than qualified African

         18  American males and females will and Latino males and

         19  Latino females will be presidents of colleges.

         20  Because you know president is a very, very

         21  prestigious, very powerful position. It certainly

         22  would help our communities around these issues of

         23  employment. It's all connected. Because once you

         24  have seats of power and you can connect it with the

         25  ability to change policies and hiring practices, it
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          2  really starts, diversity starts at the power level.

          3                 I'll never forget going to a college

          4  in Indiana, when I was doing my leadership training,

          5  and they wanted me to do diversity training with the

          6  students and talk about cultural diversity and look

          7  what you eat and look at we eat and look at your

          8  clothing and what kind of music do you play, and all

          9  the cultural diversity and cute little things around

         10  diversity. And I told the president of that

         11  particular college, let's diversity the power, you

         12  know, all of that stuff that will trickle down to

         13  culture and trickle down to everything, if you

         14  diversify power. So, it's important to have

         15  diversity in power positions, and particularly

         16  African American males need to be represented and

         17  powerful positions.

         18                 Speaking of African American males,

         19  we do have our first witnesses. One is a college

         20  president, the other we hope will be one some day,

         21  so I'll have them sworn in now and we'll commence

         22  our testimony.

         23                 COUNSEL TO COMMITTEE: Our first two

         24  witnesses will be Otis Hill and Dr. Edison Jackson.

         25                 Can you please raise your right hand?
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          2                 Do you swear or affirm that the

          3  testimony you are about to provide is the truth, and

          4  that you will answer all questions truthfully?

          5                 DR. JACKSON: I do.

          6                 VICE CHANCELLOR HILL: I do.

          7                 COUNSEL TO COMMITTEE: Please state

          8  your name and affiliation for the record.

          9                 VICE CHANCELLOR HILL: Otis Hill, Vice

         10  Chancellor for Student Development, City University

         11  of New York.

         12                 DR. JACKSON: Edison Jackson,

         13  President of Medgar Evers College of the City

         14  University of New York.

         15                 COUNSEL TO COMMITTEE: You can choose

         16  among you who goes first.

         17                 VICE CHANCELLOR HILL: Good morning,

         18  Chairman Barron, members of the Higher Education

         19  Committee, ladies and gentlemen. As stated before,

         20  I'm Otis Hill, Vice Chancellor for Student

         21  Development and Enrollment Management, and I would

         22  like to thank you, Mr. Chairman, and members of the

         23  Committee, for having the foresight to address this

         24  very important topic at this hearing.

         25                 I'd like to start by looking at these
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          2  data that are listed in the second and third

          3  paragraphs of my testimony because I think that

          4  they, in fact, frame the situation.

          5                 In September of 1999, in our public

          6  schools and the ninth grade, there were 10,731 black

          7  males. And of that number, in 2003, 5,279 were

          8  counted as graduates, which means that approximately

          9  49 percent of the students who started in ninth

         10  grade made it through to graduation.

         11                 Of that number, CUNY receives about

         12  52 percent of the applications from that graduating

         13  class, usually with an enrollment from 40 to 45

         14  percent coming forth at the beginning of the term.

         15                 So, there we see the first problem

         16  for us is that we are losing young men from ninth

         17  grade, forward, even the ones that we lose before we

         18  haven't accounted for, but we're losing over 50

         19  percent of our young men from that period forward.

         20                 So, one of the things that we need to

         21  do in our recruitment process in CUNY is to reach

         22  out to these young people and their families at a

         23  very early age and make sure that they're in the

         24  pipeline to complete high schools, so that they can

         25  even be considered for college.
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          2                 In response to the national challenge

          3  of increasing black male enrollment, and graduation

          4  rates, a number of colleges and universities around

          5  the country have made strides with outstanding

          6  programs to try to level the playing field for

          7  African American men.

          8                 My second paragraph there states that

          9  with the fall 1997 entering class of black men

         10  coming to CUNY, for those who entered into associate

         11  degree programs, six years later, 18.6 percent were

         12  graduates from their associate degree programs, and

         13  28 percent from their baccalaureate programs. So

         14  that means that for every 1,950 black men who

         15  entered CUNY in 1997, in an associate's degree

         16  program, 362, six years later have graduated.

         17                 For those who came in in a bachelor's

         18  degree with a 28 percent rate of 674 entering in

         19  1997, six years later 186 have graduated.

         20                 Programs such as Gentlemen on the

         21  Move at the University of Georgia, and the Call Me

         22  Mister Program, a consortium between Clemson

         23  University and three small HBCU's in South Carolina,

         24  are all designed to assist young African American

         25  men develop a holistic approach that addresses
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          2  academic and social needs to achieve academic

          3  excellence.

          4                 However, we do not have to go far to

          5  find our own outstanding examples of programs that

          6  are making a difference at CUNY. My colleague,

          7  President Jackson, will elaborate on the very

          8  effective Male Development and Empowerment Center at

          9  Medgar Evers, and Borough of Manhattan Community

         10  College, through its peer mentoring program, has

         11  identified and provided mentors for African-American

         12  and Latino male students with documented success.

         13                 LaGuardia Community College is

         14  piloting a mentoring recruitment and retention

         15  program utilizing the neighborhood clubhouse concept

         16  that has worked with them in terms of recruiting and

         17  mentoring young students in their neighborhoods, and

         18  this has been endorsed by local political leaders.

         19                 Additional campuses have expressed an

         20  interest in the Medgar Evers concept. In fact, that

         21  the upcoming student development and enrollment

         22  management conference for CUNY on May 7th, with over

         23  300 people in attendance, two workshops will be

         24  devoted to this topic.

         25                 Building on the Medgar Evers Project,
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          2  I have assembled a diverse consortium of three

          3  senior colleges, Medgar, City College and York, and

          4  three community colleges, BMCC, Hostos and

          5  Kingsborough, and developed a proposal for Energized

          6  Articulation - Building College Male Support

          7  Centers.

          8                 This proposal describes a plan to

          9  systematically energize and address the ways in

         10  which selected student development activities

         11  respond to the increasingly alarming national

         12  problem of undergraduate retention among black and

         13  Latino male population.

         14                 The goal of the project is to

         15  increase the numbers of male students pursuing and

         16  receiving associate or baccalaureate degrees in

         17  programs of their choice.

         18                 The primary goal of the male

         19  empowerment centers will be to provide an area where

         20  black and Latino male students will feel

         21  comfortable, expressing issues that may be affecting

         22  their health, academic performance, their ability to

         23  engage in and maintain positive relationships,

         24  develop leadership skills, identify career goals and

         25  enhance their ability to secure employment.
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          2                 Our group is working to finalize this

          3  proposal and we have started to reach out to our

          4  faculty, foundations, media and black organizations

          5  for support.

          6                 The CUNY Institute for Virtual

          7  Enterprise IVE leadership program now in its second

          8  year is among the first building block of such

          9  energized articulation.

         10                 This is a cross-campus simulated

         11  entrepreneurship program that students can

         12  participate in, and learn how to run businesses and

         13  interact with their peers.

         14                 Currently approximately 80 CUNY

         15  students representing 15 institutions are

         16  participating in this program. Comprised of

         17  student-centered active learning activities and

         18  events in a CUNY-wide learning community.

         19                 Students self-identify into campus or

         20  multi-campus issue-based teams to explore and

         21  propose solutions to community, national and global

         22  challenges, requiring an exercise of leadership to

         23  move forward to a solution, and you can read the

         24  list of issues that are current with the student

         25  groups that are formed this year.
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          2                 Student teams meet both on the web

          3  and face-to-face in a series of workshops and events

          4  that culminate in a day-long conference at which the

          5  student teams present their challenges and propose

          6  how an effective exercise of leadership would lead

          7  to a solution of the problem.

          8                 The best teams will be offered

          9  stipends to complete their projects in a summer

         10  leadership incubator, to bring their solutions back

         11  to their communities for the benefit of all.

         12                 Commencing in January and ending in

         13  August, this nine-month program has many corporate

         14  sponsors, who host events provide mentors,

         15  internships, speakers and employment opportunity.

         16                 Bertelsmann North America has taken a

         17  lead position in this regard, along with American

         18  Express, CIT, the Federal Reserve Bank of New York

         19  and JP Morgan Chase.

         20                 Program participants are largely

         21  black and Latino undergraduates who develop their

         22  psycho-social skills including self-confidence,

         23  self-esteem, communication skills, and working in

         24  teams, while applying academic competencies in

         25  practical applications that bridge the gap between
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          2  college and career.

          3                 This program component addresses the

          4  problem of undergraduate retention, particularly in

          5  regard to black and Latino students. The set of

          6  behaviors developed in the Leadership Program

          7  enhances engagement and student success.

          8                 The Ann S. Kheel Charitable Trust is

          9  currently considering lending its support to this

         10  pioneering initiative.

         11                 With programs such as this in the

         12  past couple of years, we have seen an increase in

         13  the retention rates of black males in the City

         14  University.

         15                 In the associate degree programs

         16  we've seen the retention rates in terms of them

         17  returning for a second year, increased from 59 to 62

         18  percent. In the bachelor's degree programs we've

         19  seen a five percent increase in the last two years,

         20  with students returning at a rate of 81 percent

         21  compared to 76 percent three years ago.

         22                 We are all pragmatists in this room

         23  who believe that their success, that the success of

         24  our communities and City will rise or fall on how we

         25  educate our future citizens and transform students
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          2  into productive members of the community.

          3                 New York has a particular skill in

          4  perfecting this transforming process, that has

          5  enabled both our generation and our children to

          6  experience the American dream. Leadership,

          7  mentoring, cultural inclusion, connection of

          8  academic and career goals, institutional

          9  connectivity. If our City is to have a vital future

         10  as the center of a global community, we must not

         11  fail this generation of students. For to do so would

         12  violate history, tradition and common sense.

         13                 We ask for your support in developing

         14  the resources required to achieve this result. I'm

         15  sure we all agree that this is not only desirable,

         16  but required for the health and prosperity of New

         17  York and all New Yorkers.

         18                 Thank you.

         19                 DR. JACKSON: Mr. Chairman, members of

         20  the Higher Education Committee of the City Council,

         21  it is indeed an honor and a privilege for me to

         22  appear before you this morning to discuss a most

         23  important matter, the under-enrollment of African

         24  American males in higher education.

         25                 I also would just like to say that
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          2  although I am not addressing Hispanic males, the

          3  issues are similar. There are serious issues that we

          4  need to address. My presentation will briefly

          5  outline the problem of African males

          6  under-enrollment in Higher Education, and present

          7  some other initiatives that Medgar Evers College has

          8  undertaken and continue to undertake as it grapples

          9  with the problem, of lower enrollment of African

         10  American males, and recommend necessary action and

         11  steps that this City Council should consider to

         12  permanently reverse the trend of African American

         13  males under-enrollment in higher education.

         14                 When I came to Medgar 14 years ago,

         15  and as I examined the enrollment statistics, it was

         16  clear to me that we had a crisis at Medgar in terms

         17  of who was attending Medgar.

         18                 When I looked at the lack of African

         19  American males who were enrolled, the question was

         20  what can we do? What should we do to change this

         21  situation at Medgar. And I started a black and

         22  Hispanic initiative to work with the male students

         23  who came in as fresh persons to figure out a way to

         24  increase their likelihood and probability that they

         25  would be successful.
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          2                 And out of that experience I created

          3  the freshman year program at Medgar with the notion

          4  that we would increase the retention rates and the

          5  success of all of our students, both male and

          6  females. And while this strategy had limited

          7  success, the problem of our low enrollment of

          8  African-American males continue to plague us.

          9                 In the fall of 2003, the City

         10  University of New York Chancellor Matthew Goldstein

         11  challenged each college president into joining him

         12  in teaching a class. Obedient and optimistic as I

         13  was, I accepted this challenge and decided to

         14  readdress the problem of African American males'

         15  under-enrollment in higher education.

         16                 The work that followed us is that

         17  Medgar Evers College responds to the question that

         18  we all must address, to what extent can we ask

         19  educators, legislators, community leaders, arrest

         20  and reverse the alarming trend of African-American

         21  male under-enrollment in higher education.

         22                 I want to share with you some

         23  additional statistics. We have to look at this

         24  situation in a Gestalt fashion. We cannot continue

         25  to look at these conditions as isolated events but
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          2  that they all intersect. There are structural

          3  inequalities that exist in our community, all across

          4  this nation, which create the condition which we are

          5  trying to address here today.

          6                 The Urban League, a total quality

          7  index, unveiled in their 2004 State American Report,

          8  that black quality of life is barely 75 percent of

          9  the white standard.

         10                 According to this figure then,

         11  African Americans have barely improved on their

         12  standards of living since the post civil rights era.

         13                 Specifically the 2004 report states.

         14  In economics African-American are at present twice

         15  as poor as white Americans. In health, African

         16  Americans are 40 percent more susceptible to various

         17  kinds of diseases, including lung cancer, diabetes,

         18  high blood pressure and et cetera.

         19                 In education African Americans are

         20  twice as likely to drop out at the high school and

         21  college levels, and in social justice African

         22  Americans receive 40 percent less equality before

         23  the law, and find themselves victimized 40 percent

         24  more than whites.

         25                 The National Urban League statistics
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          2  briefly reflect the breath and the depth of the

          3  plight African Americans still face in the United

          4  States.

          5                 More importantly, their report begins

          6  to hint at the social economic, political and

          7  education paradoxes that contribute to the

          8  complexity of the African American male dilemma that

          9  we have assembled to address here today.

         10                 The lack of African American males in

         11  the higher education is rooted in the persistence of

         12  this larger African American problem; namely, the

         13  inequality and access to various opportunities and

         14  resources about commonplace in other communities.

         15                 Your resolution has outlined again

         16  great statistics about the plight, but in addition

         17  to the statistics that you have outlined in your

         18  resolution, it is important to mention that the

         19  trends that produce these numbers had been projected

         20  by the United States Census Bureau to persist at

         21  least through 2028.

         22                 In the Bureau's report entitled

         23  "Educational Attainment Projections to 2028," it is

         24  surmised that the ethnic composition of the United

         25  States population has shifted dramatically and that
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          2  those groups with lower educational levels, such as

          3  Hispanics and blacks, are becoming a growing

          4  proportion of the population.

          5                 Blacks and Hispanics are projected to

          6  grow from 24 percent to over 37 percent of the

          7  population in the period of 2000 to 2050, that's the

          8  US Census Bureau.

          9                 For Hispanics in particular, the

         10  growth and number is not matched by a growth in

         11  educational levels. In fact, earlier educational

         12  projections by Robert Kominski in his paper "Current

         13  and Potential Race-Sex Differences in the United

         14  States Educational Structure" showed that these

         15  ethnic shifts could possibly lead to younger age

         16  groups having lower educational attainment than

         17  those who are older.

         18                 These projections call us to refocus

         19  our attention on the problem of African-American

         20  male under-enrollment. We must focus on this problem

         21  because if we allow this trend to persist unabated

         22  and unchallenged in our City, it will negatively

         23  impact the future educational attainment levels of

         24  the entire African-American community.

         25                 Ultimately, as the Bureau's report
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          2  continues, this issue of minority education is

          3  directly tied to governmental concerns about the

          4  quality of the American Labor force.

          5                 Consequently, if we refuse to find a

          6  solution to this problem, we simultaneously

          7  jeopardize the quality of the American workforce,

          8  and the health of our community.

          9                 This alone reinforces the necessity

         10  of all of us, in this City that is a community, to

         11  ask the question posed in my introduction, to what

         12  extent can we as educators, legislators and

         13  community leaders the alarming trend of

         14  African-American males under-enrolled and higher

         15  education.

         16                 At Medgar Evers College, I decided

         17  last summer that I was going to stop lamenting about

         18  the problem and to do something about it. To that

         19  end, then we establish a male empowerment center on

         20  our campus and fund it through our normal resources

         21  robbing Peter to pay Paul. But it is so important

         22  that we do that.

         23                 And, you see, I understand the power

         24  of education to transform individuals, people and a

         25  nation and communities, and so that is what we are
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          2  about.

          3                 Freeman Hrabowski in his book Beating

          4  the Odds: Raising Academically Successful African

          5  American Males, cites that in addition to grades and

          6  test scores, college enrollment is also related to

          7  the financial status of families.

          8                 The most formidable barrier to the

          9  success of the African-American male is the lack of

         10  access to employment and economic sufficiency.

         11                 Thus, the reversal of this trend

         12  depends on the reversal of another, an economic

         13  system that is determined to view African-Americans

         14  as commodities, not as individuals who can make a

         15  contribution to our city.

         16                 We have addressed this problem at

         17  Medgar, and it is clear in our document that we are

         18  having a great deal of success, and I want to

         19  introduce Mr. Peter Harlamond, who is a director of

         20  our center.

         21                 In closing, I ask you again, to what

         22  extent can we as educators, legislators and

         23  community leaders, arrest and reverse the alarming

         24  trend of African-Americans under-enrollment in

         25  higher education? To permanently reverse this trend
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          2  the City needs to adopt Medgar Evers College

          3  comprehensive approach; and, this will require a

          4  redirection of various social, political and

          5  economic resources to be successful.

          6                 It is my belief that by utilizing the

          7  approach, as described above, the City will arrest

          8  and reverse the causes for the low enrollment of the

          9  African-American male in higher education, and

         10  ultimately create more productive citizens. While

         11  the approach addresses the problem of young

         12  African-American males in our community, there is a

         13  significant population outside the current

         14  educational establishment, who also require our

         15  assistance.

         16                 We need to create a

         17  comprehensive"Marshall Plan" that unites all of the

         18  separate and disparate initiatives that work with

         19  the underemployed, unemployed and the poorly

         20  educated in New York City.

         21                 Unfortunately, each of these programs

         22  currently operates in silos. There is no

         23  coordinating agency or body that bridges that and

         24  facilitates the articulation and shares of the best

         25  practices.
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          2                 There are successful programs that

          3  work with and for the African-American males;

          4  however, most of them have yet to develop

          5  articulation agreements with higher educational

          6  institutions. This articulation is critical, as

          7  research suggests: a college degree or trade is a

          8  necessary passport to economic sufficiency. In

          9  addition, we need a comprehensive research study

         10  that identifies African-American males, the ones

         11  have given up, and are the most vulnerable of our

         12  society.

         13                 Every teacher education program in

         14  our colleges and universities should institute in

         15  their curricula, strategies and techniques for

         16  improving the success rate of African-American

         17  males. Too many of our newly minted teachers have no

         18  clue as to the best practices that will increase the

         19  success of African-American males in the K-12

         20  system.

         21                 I could continue with additional

         22  recommendations, but time will not allow. Suffice it

         23  to say, this hearing is a good initial step towards

         24  reversing this trend.

         25                 However, if we allow our efforts to
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          2  cease, with this initial step, our position as a

          3  community will be no better than it was yesterday.

          4                 It is my recommendation that a

          5  permanent Commission Task Force on the plight of the

          6  African-American male be established. This

          7  Commission should have as its mandates: 1) Identify

          8  best practices, currently used nationally and

          9  locally; 2) conduct research that uncovers the

         10  persistent structural inequalities that contribute

         11  to the current state of African-American males in

         12  our society; and, 2) serve as a catalyst to

         13  coordinate and streamline the wealth of resources

         14  available through the civic, political, faith-based,

         15  and educational institutions in our City.

         16                 Thank you very much.

         17                 CHAIRPERSON BARRON: I want to thank

         18  you very much for your testimony. It certainly is

         19  very beneficial for this Committee. I think one of

         20  the strongest recommendations you have made is this

         21  permanent commission, because we wanted to start

         22  this as a catalyst, to do something permanently in

         23  this City.

         24                 I do believe the resources are there.

         25  I also believe that you have a model that can be
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          2  duplicated in colleges and in agencies around this

          3  City. It only takes the political will of this body

          4  and the political will of the Mayor and the Governor

          5  to support us in that process.

          6                 So, I think your testimony is

          7  extremely critical to what we're trying to achieve

          8  here. I just have one thing I would change in your

          9  testimony. The title "Marshall Plan." I would change

         10  that to the Malcolm X. Martin Luther King Plan. I

         11  know Marshall did a lot to build Western Europe --

         12                 DR. JACKSON: Any rose --

         13                 CHAIRPERSON BARRON: As long as you

         14  bring the resources with it.

         15                 Let me just ask you this: What kind

         16  of resources would it take? If you could just

         17  elaborate on that a little more, to expand the

         18  Medgar Evers model Citywide, just stretch on that a

         19  little more, what agencies?

         20                 DR. JACKSON: My sense is that in

         21  order to duplicate what we are doing at Medgar, we

         22  would need between 2 to 3 million dollars for the

         23  University to do something like that. Two to

         24  three-million dollars to do that.

         25                 See, I'm concerned with the
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          2  hemorrhaging that is taking place before they get to

          3  our colleges, as well. So, it's a two-pronged

          4  approach that we need to address.

          5                 And actually, if you look at it, it's

          6  really three in the sense of their populations.

          7  Those who indicate for the system who are at great

          8  risk, those who are in our colleges and how we

          9  retain those, and those who are outside of all of

         10  those agencies and umbrella, how do we reach them?

         11                 And the CSS report speaks to that

         12  category of people, African-American males who are

         13  not touched by any agency and so forth.

         14                 So, there's another piece of this

         15  that my sense is that the City Council through its

         16  efforts can begin to speak to, because there are

         17  some wonderful successful programs, even in CUNY,

         18  the CUNY Catch Program, that deals with young men

         19  who are coming out of the criminal justice system,

         20  Rikers Island. We have been very successful at

         21  Medgar and on other campuses, but resource

         22  allocation is the serious problem, that's limited of

         23  that.

         24                 The GED programs, there are people

         25  standing at the door waiting to enroll in our GED
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          2  programs, and we do not have the resources necessary

          3  to expand and increase that.

          4                 And the at Medgar, we have a link

          5  that when you graduate, obtain your GED, you are

          6  already now at Medgar and enrolled in college. So,

          7  the whole notion is, is really talking about a new

          8  way of viewing this challenge before us, and this

          9  comprehensive way.

         10                 So, back to your question, two- to

         11  three-million dollars. But I want to say that that

         12  only deals with the young and not so young

         13  African-American males who decide to come to

         14  college. And we need to improve our retention rates

         15  in that area. But how do we increase the pipeline?

         16  How do we get those who are out there who have given

         17  up? And there are the forgotten.

         18                 And I just want to, just if I can,

         19  just to share with you my experience in teaching the

         20  all male class at Medgar Evers for two semesters,

         21  this fall and now carrying through the spring

         22  semester. As we shared with one another, that is the

         23  students and myself, the challenges that they face,

         24  I am amazed that they are even at Medgar.

         25                 I mean, when they say to some
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          2  employers, to some of the employers that I am going

          3  to college, the employers want to change their

          4  working hours to keep them from going to college, or

          5  to give them overtime, because they have got to be

          6  at my campus, my class, at 6:00 in the evening, so

          7  they can't come.

          8                 There are subtitles that they face,

          9  and I suggest, and they have said that they did not

         10  face those challenges until their boss learned that

         11  they were going to college.

         12                 And so, there's a whole lot of stuff

         13  going on that people don't see readily, until you

         14  begin to deal with the young men and not so young,

         15  who decide to go to college.

         16                 So, what I have been doing at

         17  Medgars, providing a support structure for those

         18  young men and how to negotiate the system.

         19                 Peter has organized a series of

         20  seminars that deals with those kinds of challenges.

         21  So, either we get them in there, there are external

         22  forces that work against, they are staying in there,

         23  and even though they are implored.

         24                 But I've kept, I've started with 21,

         25  I have 20 that stayed, and the one that left was
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          2  because he was called to reserve duty in Iraq. But

          3  that's a drop in the bucket in terms of what needs

          4  to be done in our institutions.

          5                 CHAIRPERSON BARRON: My colleagues

          6  have questions. I just want one or two, and then

          7  Council Member Perkins has a question, and Council

          8  Member Rivera also has a question.

          9                 You know, I guess I really consider

         10  this one of the most important hearings we're

         11  having, when I see that often times black and Latino

         12  males see the service as an economic opportunity for

         13  education and furthering their lives, because

         14  education hasn't been as accessible and supportive

         15  and then doing that. So, now you have some that join

         16  the service and wind up dying in Iraq or war, that

         17  only Bush and his family know what that's all about,

         18  because nobody else does. With that happening, I was

         19  on a panel with Dr. Joy O'Leary who was laying out

         20  the whole question of post-traumatic slavery

         21  syndrome and what's happening internally, to black

         22  males in particular, to black people in general. If

         23  you couple that with some of the structural racism

         24  in town and the institutional racism, these kinds of

         25  hearings and things that need to be addressed are
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          2  critical.

          3                 I recently just yesterday went on a

          4  little tour of New York City technical college, and

          5  if you can combine the stuff that you're doing go at

          6  Medgar Evers College and New York City Technical

          7  College, you're talking about 90 percent of the

          8  student body there, people of color, are mostly

          9  black and Latino and ten percent Asian; what could

         10  we do so that after two years or after four years,

         11  that we can actually have the skill for black males'

         12  self-esteem, self-confidence, communication skills,

         13  whatever technical skills that need to be had, we

         14  can get, so that they won't be that frustrated.

         15                 I looked at the entertainment

         16  technology field over there, the hotel management

         17  and looking at some of the production and design and

         18  advertising, so that these things, and sometimes the

         19  students and at Medgars, over the work that you're

         20  doing there, black males can actually get jobs when

         21  they finish these programs, because they'll be

         22  skilled and they'll be available. We're going to

         23  convene a meeting with the corporate world who

         24  connect the corporate world to some of these, and

         25  then how can they also be entrepreneurs themselves?
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          2  Because one of the most powerful things you

          3  mentioned in your report is that we are a commodity,

          4  and they don't feel as a community but indeed a

          5  commodity, particular a consumer commodity, and not

          6  a producing commodity that will benefit from the

          7  very things that we produce and not just the

          8  consumers so others make mega profit.

          9                 So, either one of you, if we can

         10  address how we can comprehensively develop programs

         11  and strategies to deal with all of that?

         12                 DR. JACKSON: Let me see if I can be

         13  apolitical as possible. We know what to do, but we

         14  have not decided to do, and because we have not

         15  decided to do, we had the conditions which are

         16  currently confronted with.

         17                 We know that education is the

         18  strongest force to change the lives of people, and

         19  for generations what we are seeing in this country

         20  is erosion of the support for the least vulnerable

         21  of our society. And, so, although the doors are

         22  still open, in terms of our higher education

         23  institutions in particular, but the barriers had

         24  been raised because the economic support is going

         25  down. So, the challenge for us is to -- Vallone
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          2  Scholarship is an example. The work that you did in

          3  the City Council last year, the investment fund for

          4  community colleges, that's all a part of what we

          5  need to do. But that's only part of it.

          6                 We've got to look at -- and I can't

          7  recall the name of it, but I will find it at home,

          8  the office, it's home, 47 percent of the African

          9  Americans on the East Coast do not have a high

         10  school diploma, and I'm sure we used to look at the

         11  statistics here, and New York City you'll find a

         12  similar trend.

         13                 The second thing beyond the terms of

         14  what you have done, what we need to do in City

         15  University of New York, we have to expand the number

         16  of GED programs, the access.

         17                 And as I said earlier, there are

         18  thousands of people waiting in line to become

         19  educated. Once they get their GED they can go to

         20  college, or go to trade school. We need to develop

         21  more trade opportunities. Everybody does not need to

         22  go and get a college degree. There are marvelous

         23  trades out there, and we've just basically closed

         24  them off. And, so, a lot of our young people, who

         25  because they're own psychological orientation, would
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          2  be great in the occupational trades, there is

          3  limited opportunity for them to express that.

          4                 And, so, they get pushed out because

          5  they lose interest in the traditional ways that we

          6  educate young people, because everyone does not

          7  respond to the educational process in the same way.

          8  And what we are trying to do is make everyone fit in

          9  the same mold and it does not work.

         10                 That's why we're having some of the

         11  hemorrhaging that we are having in our school

         12  system, not just in New York City, but across this

         13  nation. Because we are trying to attack the problem

         14  in the wrong way, even though with the best intent

         15  and goodwill that we had.

         16                 And, so, we got to recognize, what do

         17  young people bring to the table? What are the

         18  challenges that they bring? What are the health

         19  issues they bring to the table? And so we label

         20  children very early, and we don't even know why we

         21  are labeling them sometimes. But, again, it's a

         22  commodity. Special ed is a commodity, you know?

         23                 So, to answer, we need to expand

         24  opportunities in University, we need more resources

         25  to support programs, particularly like you find in
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          2  CUNY Tech, City Tech I should say, in the community

          3  colleges, what you have done, you've got to open up,

          4  increase the opportunity for people who are not in

          5  the system at all to get in the system.

          6                 I will always say to you, as a person

          7  of the cloth, that we need to challenge the

          8  faith-based community to do something differently.

          9  And they have a responsibility, we have

         10  responsibility to do something.

         11                 I wrote to 40 pastors about the CSS

         12  report, and I have gotten only one telephone call,

         13  and I will tell you that Dr. Johnny Youngblood gave

         14  us $25,000 and said use it for the black male

         15  initiative.

         16                 So, what I'm trying to say is, you

         17  have the opportunity, as leaders, to really call to

         18  task our larger community to make a difference.

         19                 CHAIRPERSON BARRON: Let me do this --

         20  thank you very much. Remember we said we wanted to

         21  do this quick press conference, it will take us ten

         22  minutes. So, we're going to recess for ten minutes

         23  and Joel has some questions, and Council Member

         24  Perkins has. We're going to do the press conference

         25  on this very issue. You're welcome to join us and
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          2  we'll be right back and continue our testimony.

          3  Thank you very much, a ten-minute recess.

          4                 (Recess taken.)

          5                 CHAIRPERSON BARRON: Thank you very

          6  much. We're going to reconvene our hearing. We thank

          7  you for supporting the press conference, for getting

          8  the message out. We know it will be out on the

          9  channel that's always played and CUNY TV, so that

         10  the message is going to get out? We're going to

         11  continue this struggle.

         12                 We were listening to the testimony of

         13  Dr. Edison O. Jackson, and Dr. Hill. We asked them

         14  if they could come back after we hear the testimony

         15  of Dr. Adelaide Sanford because of time constraints.

         16  She's been very patient with us, and always

         17  supportive. The two gentlemen that they are, they

         18  said they would be more than happy to allow Dr.

         19  Sanford to testify now, and then we'll come back and

         20  continue the question because my colleagues do have

         21  questions for you.

         22                 Thank you very much. And at this time

         23  we'll call the Regent.

         24                 COUNSEL TO COMMITTEE: Good morning,

         25  Dr. Sanford. Could you please raise your right hand.
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          2                 Do you swear or affirm that the

          3  testimony you're about to provide is the truth, and

          4  that you will answer all Council member questions

          5  truthfully?

          6                 VICE CHANCELLOR SANFORD: I do.

          7                 COUNSEL TO COMMITTEE: Please state

          8  your name and affiliation for the record.

          9                 VICE CHANCELLOR SANFORD: Vice

         10  Chancellor Adelaide Sanford of the University of the

         11  State of New York.

         12                 Thank you for this opportunity, and I

         13  appreciate those who have allowed me to come out of

         14  schedule, because I have made a commitment to do a

         15  presentation on the Brown Decision in Westchester

         16  very soon.

         17                 I would like to, if I might, first

         18  say how totally I agree with the two previous

         19  speakers, in terms of the nature of the condition

         20  that we face.

         21                 I would like also to point out that

         22  men of African ancestry have not brought upon

         23  themselves the condition in which they find

         24  themselves. I think it's important for them to know

         25  and for our children to know, that they do not come
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          2  to the table of education as empty vessels to be

          3  filled, and that their success will be determined

          4  about how well they adjust to American value system.

          5  That's not historically valid.

          6                 In the African tradition, education

          7  was a core value. It was highly respected. Before

          8  the colonization of America, and before the

          9  destitution of the continent of Africa, Europeans

         10  came to Africa to hold their craft. In Heroditis

         11  Book II, it tells that the Greeks went to Africa to

         12  learn the craft of medicine and astronomy and

         13  chemistry. So, it's a core value in the African

         14  tradition.

         15                 In the period of chattel slavery,

         16  those Africans who led the revolutions, Denmark BC,

         17  Gabriel Prowser, were men who could read. And the

         18  message to the slave owner is, under all

         19  circumstances the chattel slave cannot be allowed to

         20  learn to read. And if you read the biography of

         21  Frederick Douglas, he tells how he would creep away

         22  in the night with a lantern and read, and he would

         23  become so engrossed in his work that the slave

         24  master would find him and whip him and beat him for

         25  this endeavor, and as soon as he could get an
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          2  opportunity, he would go right back and do it again,

          3  because he knew that if this brought some venom from

          4  the slave owner, that there must have been something

          5  very precious in these books.

          6                 During the period of chattel slavery,

          7  the separation of people by language groups kept

          8  them from being able to communicate, but they had

          9  the genius to develop a language made up of some of

         10  the residues of their African language system, and

         11  English, which they were never taught. And it's

         12  called "Ebonics," the attempt to have a

         13  communication system, and the spirituals are written

         14  in that Ebonics. They wrote poetry. James Weldon

         15  Johnson, and the wonderful poems of Dunbar.

         16                 So, the tradition of education is not

         17  foreign to people of African ancestry. The question

         18  is, what happened? Once it was observable that the

         19  men of African ancestry who were leading the slave

         20  revolts were self-educated. That was the beginning

         21  of the condemnation of people of African ancestry

         22  who were able to read or write. And my grandmother,

         23  who was a chattel slave in this country, by the laws

         24  of this country, a woman that I knew and loved and

         25  embraced and learned from in my lifetime, said that
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          2  if you were found reading, your tongue would be

          3  mutilated, and if you were found writing, your

          4  fingers would be broken.

          5                 So, it is not by chance that that

          6  tradition of discouraging literacy for people of

          7  African ancestry, particularly males, is endemic in

          8  this society. And if you speak today to men in my

          9  age group and even a little younger, they will tell

         10  you how as students they were discouraged. In school

         11  they were told they were not college material, or

         12  academics is not for you. Today many people tend to

         13  think that it's peer pressure that keeps young

         14  people of African ancestry from being engaged in

         15  school. The peers adopted and internalized that

         16  thinking which came to and from the educators. It

         17  was never a peer who told me that I shouldn't go to

         18  college, it was the guidance counselor and the

         19  teachers. My sister, my brother, Gil Nobel, Dr.

         20  Tyson, who was the head of the Haden Planetarium

         21  over and over again people will tell you that they

         22  were discouraged, and because of the gregarious

         23  relationship and the power of the social structure

         24  of the African-American system, they passed those

         25  messages on to each other and they said, oh, you
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          2  can't do that. That's not for you. And so it became

          3  the notion that it's the thing that white people do,

          4  but we did not originate that. That originated in

          5  the minds of the Europeans who were in power

          6  positions.

          7                 It is also interesting to realize

          8  that Parchment, which is the story of the

          9  development of the prison system in Mississippi, and

         10  I commend it to your reading, also the

         11  Criminalization of a Race, by Sharshu McIntyre,

         12  those two books tell how the prison system was

         13  developed in order to contain this free African

         14  male, who either had to be hired for money, or he

         15  had to be contained. And it is clear in those two

         16  books why the prison system was developed. And I

         17  submit to you today that we know that the schools

         18  that are low-performing are in the same communities

         19  that the prison population comes from. As Chair of

         20  the Committee on low-performing schools, we produced

         21  the document Perform or Perish, that indicated the

         22  relationship between failing schools and the growth

         23  of the prison population.

         24                 It is not by accident that we're

         25  facing the statistics that we're facing today.
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          2                 And even right here in this City

          3  Council Chamber, not so very long ago there was a

          4  person who was the chair of the Education Committee

          5  whose name was Councilman Katzman, and he said in

          6  these Chambers that "blacks have no love of

          7  learning." Now, if he said that publicly in this

          8  hallow chamber, would you not suspect that we was

          9  not interested in implementing policy that were just

         10  and fair and righteous? And he did not?

         11                 And the member of the New York City

         12  Board of Education, Dr. Eileen Impellizeri, wrote a

         13  very famous letter, in which she said that the only

         14  thing of value, the only virtue, the only truth, the

         15  only knowledge, that these children will get will

         16  come from the European community.

         17                 That's a part of the structure of

         18  this system going back from Hagel and Tornby and

         19  Degesis (phonetic), the establishment of the fact

         20  that there was an incompetence, there was an

         21  inferiority. And if you will recall the development

         22  of the Title 1 proposals that now are called No

         23  Child Left Behind, they use the word "disadvantaged;

         24  culturally deprived; at-risk;" negative definitions

         25  of these people who had been brought to the position
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          2  where they are by government policy.

          3                 I say that for us to recognize that

          4  the wonderful programs that are operationalized in

          5  many of our schools and universities, even programs

          6  like SEEK and EHOP, and EHOP (phonetic) and College

          7  Discovery, which came out of the genius of the Black

          8  and Puerto Rican Caucus in Albany for children who

          9  were not tracked into academic programs. Those

         10  programs are not being implemented in keeping with

         11  those guidelines.

         12                 The SEEK program was for youngsters

         13  who were not able to be in academic tracks to get

         14  into college, and it was Percy Sutton who developed

         15  that program, for children from the urban schools

         16  who did not have the adequate educational

         17  opportunities to get into college.

         18                 Today the SEEK programs and many of

         19  the City Universities take children who have applied

         20  in the normal track but missed by one or two points,

         21  and they go into the SEEK Program. So you have an

         22  entirely different population, from the population

         23  from which these programs were developed, and that's

         24  true of EHOP and EHOP and College Discovery. You

         25  find a different group of people who are entering
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          2  taking advantage of the programs that were initially

          3  developed for young people of African ancestry.

          4                 It's not going to be easy to change

          5  what this Council is about to change, and I think

          6  the Task Force can be powerful in terms of looking

          7  at models. But we also have to look at the fact that

          8  if the decisions are placed in the hands of the same

          9  people who had no commitment or intention and had

         10  never been socialized to change their point of view

         11  and are never held accountable, if they do change

         12  their point of view.

         13                 I think that's extremely important

         14  and we understand what is happening with the

         15  Campaign for Fiscal Equity. We are now into the 12th

         16  year, so you have a whole generation of children

         17  that went from kindergarten through the 12th grade

         18  without having the benefit of an adequate

         19  educational program.

         20                 So, even laws, even the law of the

         21  appellate court which says that the children in New

         22  York City have been deprived and are particularly

         23  deprived that they are on African ancestry is not

         24  followed by the highest levels of government.

         25                 It is going to be difficult, but we
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          2  understand that we have always faced difficulties.

          3  But we have to also understand that just as with

          4  Brown, just as with Denmark, Vesey and Gabriel Prows

          5  (phonetically spelled), just as with Malcolm, the

          6  initiative has to come from the victim, and that's

          7  the tragedy of it. You are victimized, and then you

          8  are charged to change your victimization. How is

          9  that managed? It's managed by having a selected few

         10  people of color who are in positions but are kept so

         11  isolated and so alienated that they don't even know

         12  each other, and therefore they can never come

         13  together and strategize a way to get out of their

         14  dilemma. That's one of the newest ways of keeping us

         15  from being victorious, the fact that they're so busy

         16  straddling these two worlds, trying to make a

         17  living, trying to have food, clothing and shelter,

         18  trying to protect your children in a hostile world,

         19  keep them from being killed in school or on the

         20  street. But also having some time to say I have to

         21  have another agenda.

         22                 So, I commend you for what you are

         23  doing. I think it is historic. It should be on

         24  public television. Everyone should know this is

         25  happening. And I would like to make just one or two
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          2  suggestions.

          3                 There are a group of people of

          4  African ancestry males that are serving in the New

          5  York City public school system as paraprofessionals.

          6  Many of them have more than two years of college.

          7  They probably would like to finish and become

          8  teachers, they would like to go into Higher Ed, but

          9  because they have to work two jobs because of the

         10  low pay that they get as a para, that they are

         11  unable to finish the courses that they need very

         12  often which are given in the morning.

         13                 Now, this has been brought up

         14  repetitively and this has been talked about, but

         15  there's been no real effort to do anything for these

         16  people who are not going to transfer to Westchester

         17  or Long Island because they live in the community

         18  and they're bonded to the community. That needs to

         19  be researched and the opportunity made available for

         20  them to get the difference of those years. And it

         21  has been modeled. It was modeled in Albany when Sam

         22  Walton was the superintendent there. He took his

         23  paras. And with the money for one of the programs,

         24  he put them through college, gave them a leave of

         25  absence. They are the best teachers in Albany. The
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          2  same thing happened in Buffalo. Here again, it was

          3  the person of African ancestry, the president of

          4  State University of Buffalo, Dr. Meriel Howard. She

          5  took the money from her top program, which was

          6  Teacher Opportunity Program, and used it to train

          7  her paras, who made the best teachers.

          8                 But there are ways of getting an

          9  expedited path of males of African ancestry into

         10  Higher Ed that's right at our fingertips, but has

         11  never been implemented.

         12                 I would also like to suggest that you

         13  look at some of the programs in other states, the

         14  Florida Endowment Fund. It used to be called the

         15  McKnight Fund (phonetic). It's a fund where they put

         16  people of color, primarily African Americans,

         17  through a doctoral program free of charge.

         18                 You see, when you become ill with a

         19  virus or a pneumonia. You can't just start taking a

         20  little bit of medicine. The doctor will say take a

         21  massive dose, and then phase it out. It's going to

         22  take a massive approach to quickly get men into

         23  these positions, where they can be teachers, where

         24  our young men can look up to them, and then we have

         25  to do something about the Teacher Education
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          2  Programs.

          3                 When I was chair of the Committee on

          4  Higher Ed, I conducted a survey across this City and

          5  State of the quality of ethnic sensitivity in Higher

          6  Ed. It was appalling that the students of African

          7  Ancestry in Higher Ed said how marginalized they

          8  were, how they never had an opportunity to give

          9  long-range answers. In fact, Geneva Gaye (phonetic)

         10  has done a research document, in which she looked at

         11  students in an integrated class, and the teacher

         12  asked higher thinking questions and waited longer

         13  for the answers.

         14                 And students of African ancestry can

         15  tell you that in their colleges and universities, it

         16  is very difficult to get a term paper through on a

         17  topic that they select.

         18                 I had a young man call me desperate

         19  the other day. He had selected a topic for his

         20  senior thesis that dealt with decentralization and

         21  community control in New York City. And he had

         22  introduced evidence from some newspaper articles,

         23  and his professor wouldn't accept it. He says you've

         24  got to find some primary source material. He checked

         25  with his other classmates, nobody had been asked to
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          2  do that about a term paper. Usually if you research

          3  it, it's satisfactory.

          4                 He challenged him. So, he called me.

          5  He said, can you find anybody? I said, yes, I can

          6  find Herbert Oliver, who was the Chairperson of the

          7  District under decentralization, so that he could

          8  have some primary source material.

          9                 We have to help our young people who

         10  are in higher ed to be able to be retained so that

         11  they don't have to, in a power situation, struggle

         12  with the professor, but there's someone who will

         13  struggle. I said, yes, and you say Adelaide Sanford,

         14  Vice Chancellor of the Board of Regents says that,

         15  and if he wants to check it, I'm available.

         16                 Many of our students don't have that

         17  kind of support.

         18                 Finally, I want to ask that you

         19  understand very well that there is money to do

         20  what's necessary to do. It's not a question of

         21  money. The money is there. The question is the will.

         22  And the question is how you get to the position,

         23  that you use the power of the people for the will of

         24  the people.

         25                 I am very confident that the strides
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          2  that you have made here in the City Council and just

          3  this very distinguished panel that you have put

          4  together, will have the ability to, as Dr. King did,

          5  raise the consciousness of this City and State about

          6  this creature that they created and now stand back

          7  in horror of.

          8                 Thank you.

          9                 CHAIRPERSON BARRON: We thank you so

         10  much, Dr. Sanford, for your testimony. We don't want

         11  to bore you down -- well, not bore you down, not bog

         12  you down with questions.

         13                 DR. SANFORD: You can, if you would

         14  like to ask.

         15                 CHAIRPERSON BARRON: We have some that

         16  we would like to ask you.

         17                 DR. SANFORD: All right.

         18                 CHAIRPERSON BARRON: And I just want

         19  to say, before we begin the questioning, this is

         20  being recorded but I don't know if everyone on

         21  television that will be watching this, or even

         22  everyone in the audience, understands who we have

         23  before us in you.

         24                 The work we are doing here pales in

         25  comparison to what you've done over the decade for
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          2  education in this City. We have to fight so that

          3  whatever happens in the future structure of this

          4  City when it comes to education, that you will be at

          5  the top of the agenda for supplying this City and

          6  this State with the policies, the information that

          7  is sorely needed to educate our children.

          8                 I cannot commend you enough for the

          9  work that you've done, and although we try to be all

         10  tight and professional, I want everyone to give you

         11  a big handclap today, because you are just so

         12  honorable in the work that you've done.

         13                 And with that, Council Member Perkins

         14  has a question.

         15                 COUNCIL MEMBER PERKINS: I'm going to

         16  be brief. I just echo the sentiments of my chairman,

         17  in terms of how much we appreciate what you've done

         18  over the years, and the fact that you've taken your

         19  busy time to spend with us on this very, very

         20  important matter and your outstanding testimony.

         21                 I have a concern that I'm going to

         22  ask you about, but really a concern that I want to

         23  ask the prior panel about, and probably every panel

         24  that comes in that represents a governmental entity

         25  of some sort, whether it's the regents or whether

                                                            58

          1  COMMITTEE ON HIGHER EDUCATION

          2  it's the City University system; and that is,

          3  recognizing, as you so eloquently do, the crisis

          4  that we are here to address. I'm wondering how is

          5  that being acknowledged, if at all, within the Board

          6  of Regents, within that arena in which you serve.

          7  Has it been brought up? Has it been addressed? Has

          8  it been ignored? What has been the response to this

          9  type of crisis?

         10                 DR. SANFORD: Please understand that

         11  the Board of Regents is made up of 16 people. The

         12  majority of them are from Westchester County and

         13  Long Island. New York City has five members of the

         14  Board of Regents that represent judicial districts,

         15  but not a single one of them is a person of color.

         16                 I am a Regent at large, living in New

         17  York City, but I do not represent the judicial

         18  districts; therefore, the deference for the concerns

         19  about New York City, goes to the people who

         20  represent New York City.

         21                 If you could understand that

         22  configuration, and also the fact that the Board of

         23  Regents is a non-salaried position. There's no

         24  staff. There's no money. There's no driver. You work

         25  totally as a volunteer, being you lay out your own
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          2  money even to go to a Regent's meeting.

          3                 Now, if you are a doctor, or a

          4  lawyer, or a business person, or even a teacher in

          5  higher ed, you can maintain your living ability. But

          6  if you were a private consultant, or a person who

          7  was in the business of doing a private corporate

          8  kind of management of education, you would have to

          9  give that up in New York State in order to be a

         10  Regent. And that's what I have done for 19 years.

         11                 However, it is also important to note

         12  that generally the people who can serve are people

         13  who have either the sponsorship of a job or a

         14  corporation or the law firm or of their ethnic group

         15  to make it possible for them to serve.

         16                 So, we only have three Regents of

         17  African ancestry and one Hispanic for. That cannot

         18  constitute a majority ever.

         19                 Issues can be raised but you have to

         20  get eight, nine votes in order for anything to move.

         21  So, the consciousness of having had a life that has

         22  been so privileged, as most of our Regents have, a

         23  life where they have had the, as Peggy McIntosh

         24  says, "the unearned advantaged," and you're talking

         25  about helping people who have an unearned
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          2  disadvantage. There is a disconnect there. They

          3  didn't go to school with people who were different

          4  from them, they don't live with them, they don't

          5  work with them. So, how do you get that conscious

          6  level? How do you get that cultural sense of

          7  responsibility? There is no socialization to do

          8  that.

          9                 You ask me, can the issues be raised?

         10  Yes, they can be raised. Have they been raised?

         11  Repetitively. At first the notion was don't talk.

         12  Now the statement is, well, say it and then it's

         13  over. You said it and you can go on to the next

         14  thing.

         15                 There is no critical sense of the

         16  cost to this City or nation for the under-education,

         17  mis-education, and also the total demoralization of

         18  males of African ancestry which starts in our school

         19  system in kindergarten, so that the boys of African

         20  ancestry have a very difficult time in New York City

         21  schools. Their behavior is viewed as dangerous, even

         22  when they're just being boys. They don't have the

         23  freedom just to be boys. They don't have the freedom

         24  to express their cultural dynamics, to express the

         25  importance of socialization.
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          2                 You know, when you go to the

          3  continent of Africa, you see this extended greeting

          4  which is a part of the culture. They'll spend quite

          5  a bit of time greeting and how are you? And they

          6  really mean how are you and how is your family and

          7  how are your children and how are your grandparents

          8  and how is your life going? And if you don't do

          9  that, it's a sign of disrespect. And you will see

         10  some residues of that when you see young African men

         11  and they go through this very intricate, and it's

         12  not way over there, and then there's a grasp to

         13  their bosom.  People don't respect that. They don't

         14  know why the children come to school and stand

         15  outside. Because they're socializing, and they

         16  haven't learned how to put that into our

         17  instructional programs.

         18                 So, males of African ancestry have a

         19  very, very difficult time. But that consciousness

         20  level is not there on the part of the Board of

         21  Regents inherently. It has to be brought to their

         22  attention.

         23                 COUNCIL MEMBER PERKINS: Thank you

         24  very much. I really appreciate that.

         25                 Mr. Chairman, if it's appropriate, I
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          2  would like to suggest that through you, this

          3  Committee, and I guess in consultation with Dr.

          4  Sanford, communicate to the State our concerns.

          5                 CHAIRPERSON BARRON: So moved. We

          6  absolutely will do that.

          7                 This Regents body has not been

          8  cooperative to this Committee. We've invited them

          9  down here on several occasions. I'd like to see who

         10  they are. I'd like to see who their faces are again,

         11  what their functions, and what's on the agenda, what

         12  are their policies.

         13                 And then we have a responsibility. We

         14  need to find out more when these Regents' meetings

         15  take place and we need to get our community more

         16  involved into coming out of those meetings, because

         17  you've been a lone ranger kind of fighting by

         18  yourself.

         19                 DR. SANFORD: Nineteen years.

         20                 CHAIRPERSON BARRON: Nineteen years.

         21  And I think it's time for our community, and I've

         22  heard you say this speech after speech, we need to

         23  make sure that whoever the regents are for our area,

         24  that we need to hold them accountable and

         25  responsible for these issues. They'll raise them and
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          2  address them when we support your voice in there

          3  addressing those issues.

          4                 So, we'll definitely do that, and

          5  we'll send a letter out as a result of this hearing

          6  and your testimony to the regents and tell them that

          7  we would like for them to hold hearings on this and

          8  to take this matter up on a state level.

          9                 Council Member Rivera.

         10                 COUNCIL MEMBER RIVERA: Thank you, Mr.

         11  Chairman.

         12                 Thank you very much, Dr. Sanford, for

         13  coming here to testify before our Committee.

         14                 I have a statement and a question

         15  that I want to give to you as well. My statement is

         16  this: Looking over all the policies we have within

         17  the City, the State and the nation, we see that the

         18  system really does work against us in many different

         19  ways.

         20                 We see, like you stated earlier, the

         21  majority of people within prisons are people of

         22  color, coming from our poor communities within the

         23  City of New York. And then we look at where those

         24  prisons are located, and they're located in Upstate

         25  New York on heavily republican constituencies, and
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          2  we know that under the US Census, they count those

          3  prison inmates as part of the population from those

          4  counties, and that draws much more added funding

          5  from the federal government to those constituencies,

          6  and we lose out on that. And that is a social

          7  injustice because obviously those prison inmates

          8  aren't able to vote, so the leaders in that county

          9  win within a multitude of ways because they get the

         10  advantage of getting more federal funding, but at

         11  the same time they don't have to spend the resources

         12  where it's needed the most.

         13                 DR. SANFORD: Exactly.

         14                 COUNCIL MEMBER RIVERA: And we also

         15  see the situation of the Campaign for Fiscal Equity,

         16  as you stated, a whole entire generation, pretty

         17  much lost at the fact that New York City has been

         18  disproportionately funded in terms of educating our

         19  children, and that is a shame because we have so

         20  many bright children that are just not given hope

         21  and opportunity, and I want to commend President

         22  Jackson's program that black and Hispanic male

         23  initiatives that he has in Medgar Evers, and I think

         24  that we really have to have a concerted effort to

         25  expand that program to all of our City Universities,
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          2  because City University is one of the first

          3  locations children and young students of color go to

          4  to get a good quality higher education, and we've

          5  seen over the course of the past couple of years

          6  that the tuition has gone up for various reasons and

          7  primarily because the Governor has refused to put in

          8  the adequate funding to keep our students in school.

          9                 So, what I am urging that we do is

         10  that we come together, we issue a study to see how

         11  much it would cost to implement that particular

         12  program is in every single university in the City of

         13  New York, to ensure that not only the students of

         14  Medgar Evers, but the students of Lehman College, I

         15  know Hostos is already part of it, I read in the

         16  transcript, but also BCC and other colleges across

         17  the City would have the same advantages, so that way

         18  we could really bring up the level of retention that

         19  we have and the graduation rates within our

         20  communities.

         21                 Sometimes I feel in order to get

         22  equality we have to rewrite all the policies that

         23  are currently in existence, and I think that your

         24  efforts and the efforts of so many people, we're

         25  really heading on the right track to making sure

                                                            66

          1  COMMITTEE ON HIGHER EDUCATION

          2  that our kids could get a good, sound education. So,

          3  I would just be asking that in your capacity and

          4  within the capacity of the presidents of Medgar

          5  Evers that we really join together to find a dollar

          6  amount so we can do like I stated outside, and leave

          7  no person of color behind, and really put the money

          8  behind it to make sure that we can implement that

          9  program.

         10                 So, that's pretty much my quest, if

         11  you would join us.

         12                 DR. SANFORD: Thank you. Certainly.

         13                 I think it's also important to note

         14  that we don't have a Dr. Edison Jackson at all of

         15  the City colleges, so it's going to be important to

         16  give him an opportunity to help prepare the people

         17  who will go into those very closed universities and

         18  render those programs operational, because we know

         19  what happened when the integration, implementation,

         20  is given to the segregation to implement.

         21                 COUNCIL MEMBER RIVERA: Well, I would

         22  definitely be willing to join you in going towards

         23  our City Universities and urging the presidents of

         24  all universities to take part in a similar program.

         25                 I think we saw over the past couple

                                                            67

          1  COMMITTEE ON HIGHER EDUCATION

          2  of years in 2002, 100,000 youngsters come down to

          3  City Hall to protest against the education cuts, I

          4  think we had seen last year a similar number come

          5  down, I think that's part of, like you said, it has

          6  to be a people's movement to urge the government to

          7  invest in money necessary. And, you know, sometimes

          8  change is hard, so we have to make change in order

          9  to have success, and I think that we've been

         10  struggling with this since days of Dr. Martin Luther

         11  King, and we continue to struggle today, and I think

         12  that we have a long road ahead of us, but we have to

         13  continue the effort and continue to fight.

         14                 So, thank you.

         15                 CHAIRPERSON BARRON: Thank you very

         16  much for your testimony.

         17                 DR. SANFORD: You're very welcome.

         18                 CHAIRPERSON BARRON: And please have a

         19  safe trip, and we'll always be supporting you. Thank

         20  you very much.

         21                 We're going to ask, and we'll be

         22  wrapping this up shortly, we only have five more,

         23  actually three persons. So, we're going to ask Dr.

         24  Jackson and Dr. Hill to come back to conclude their

         25  testimony, then we'll have a panel of three and then
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          2  we'll wrap it up.

          3                 Questions for Council Member Perkins.

          4                 COUNCIL MEMBER PERKINS: Yes.

          5  Essentially my question is the same that I posed to

          6  Dr. Sanford, and that is to say that within the City

          7  University system, how has the Board of Trustees, I

          8  assume is the governing body, the Chancellor, the

          9  highest level responded to this alarming crisis.

         10                 In other words, it was a front-page

         11  story in the times, so not likely that folks are

         12  unaware of it, we obviously recognize the critical

         13  role that the City University can play with regard

         14  to, and I just want to note, has there been any

         15  discussion on the highest levels? If so, what has

         16  been the extent of that discussion, in terms of

         17  action that may be taken? If not, how do we get that

         18  discussion going with the appropriate action that

         19  needs to be taken?

         20                 VICE CHANCELLOR HILL: There has been

         21  discussion at the highest level regarding this

         22  issue.

         23                 COUNCIL MEMBER PERKINS: In that

         24  respect you're talking about the Board of Trustees?

         25                 VICE CHANCELLOR HILL: With the
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          2  Chancellor.

          3                 COUNCIL MEMBER PERKINS: The

          4  Chancellor?

          5                 VICE CHANCELLOR HILL: Yes. He is very

          6  receptive to the need for some action in this area,

          7  and I think that you will see this included in the

          8  next master plan of the University.

          9                 And as I mentioned before in my

         10  testimony, there is a move in the City, at City

         11  University at this point, to go forward with this.

         12                 A number of campuses, as I had

         13  mentioned before, six, seven campuses are already

         14  forming committees and working on activities to

         15  become a part of the model that we have before us

         16  and to create their own models, as well.

         17                 So, there's movement in the

         18  University. There is a snowball effect taking place,

         19  and I think you will see all kinds of movements in

         20  this area.

         21                 I also mention in my testimony the

         22  fact that the Council certainly funded the College

         23  NOW program, and I mentioned my concern with the

         24  number that we started with in grade 9 that we lost

         25  and would probably lose every year in terms of those
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          2  numbers, and I think that the College NOW Program,

          3  which you funded, can also be very effective in

          4  dealing with this problem at that level as well.

          5                 So, there is movement in the

          6  University and it has been addressed, and we'll be

          7  moving forward.

          8                 COUNCIL MEMBER PERKINS: Well, I'm

          9  glad to hear that. What I'd like to propose is, I

         10  think it's important that the Board of Trustees and

         11  that the Chancellor directly, if possible,

         12  articulate that concern.

         13                 I think that when you have such a

         14  public acknowledgment, it sets things in motion. It

         15  begins to signal to others this is something that's

         16  important.

         17                 I give you an example. Recently the

         18  president of Brown University, Ruth Simmons,

         19  suggested, created a Committee, to look at slavery

         20  at Brown University, and the significance of that

         21  goes far beyond Brown University, with respect to

         22  what it implies with respect to other institutions

         23  throughout the country, including City University

         24  system, by the way.

         25                 So, I just think that when we show
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          2  that kind of public leadership and recognizing at

          3  the highest level we have this type of a crisis, it

          4  focuses concern, resources, it becomes an agenda

          5  that the Mayor picks up, it becomes an agenda that

          6  other leaders, including the City Council begin to

          7  pick up.

          8                 So, if for instance, just to be

          9  quick, the Chancellor says, you know, we've got a

         10  crisis, black men are not -- whatever, do you

         11  understand? And they sit down and the Board of

         12  Trustees says we have this crisis, then those of us

         13  in these positions begin to take it as such and put

         14  resources through it, and we are at a budget

         15  negotiating period and part of what we want to do is

         16  make sure that the resources that are appropriate

         17  apply.

         18                 DR. JACKSON: If I may? To your

         19  question, first, when the newspaper article came out

         20  in the New York Times, I got a call that morning

         21  from the Chancellor commending me on the work that

         22  we were doing, and brought it up two times at the

         23  Board of Trustees' meeting, that this was good work

         24  and something that we ought to continue. But I want

         25  to caution all of us. This is risky business. And I
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          2  just want to share an experience I had at Medgar in

          3  establishing the Male Development Center. There was

          4  opposition inside of Medgar, why are you

          5  establishing a Male Development Center at Medgar

          6  Evers? And the quiet opposition that I received, but

          7  since I'm president I can do a whole lot of things.

          8  See, you talk about power, being able to implement

          9  and to deal with development strategies, to deal

         10  with a challenge, even though there is opposition.

         11                 Dr. Sanford, and I talked also, about

         12  structural inequalities that exist and they are so

         13  entrenched in our psyche, in our value system, and

         14  how we do business in our country, that a lot of

         15  people are not willing to change that because it

         16  means they change the way they live and die.

         17                 And, so, we need to be -- there are

         18  some nuances that folks don't want to talk about,

         19  but we've got to talk about and pull the covers off,

         20  because if we don't it will be business as usual and

         21  you can provide -- let me just talk about it a

         22  little bit.

         23                 I decided at Medgar that we interact

         24  with roughly 5,000 youngsters from K to 12. So, this

         25  summer we are taking all of our students who
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          2  enrolled in our summer program who were in the K-12

          3  system, and we're developing a different strategy

          4  for the male children. Because we know that if we

          5  don't do that, it's not going to happen.

          6                 The College NOW Program, as wonderful

          7  as it is, it doesn't deal with the peculiarities of

          8  black and Hispanic males, it's business as usual.

          9  Learn the skills, but the point of matter is that

         10  our young people bring so much stuff to the table

         11  that never gets understood. The notion of our

         12  looking at -- Dr. Sanford talked about it as well,

         13  the recommendation by looking at our curriculum and

         14  our teacher education programs, to look at that, I

         15  sat on the Central Board of Education last month --

         16  six months before its demise, and I learned a whole

         17  lot that I thought I knew. And what is very clear to

         18  me is out of that experience, that too many new

         19  teachers coming into our school system did not know

         20  a thing about how to create success for people of

         21  color.

         22                 And if you look at our curricular

         23  across the United States, it's not just City

         24  University of New York or State University of New

         25  York, we have not dealt with that issue, and until
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          2  we do that and give teachers, new teachers those

          3  kinds of skills, and techniques, it will continue to

          4  be business as usual, even though they may want to

          5  do.

          6                 And, so, I am saying that this body

          7  can do a whole lot, but you can never allow it to

          8  slide off the table or the radar screen, because if

          9  you do, it will continue to be business as usual.

         10                 Now, as long as I'm at Medgar, it

         11  will not be business as usual at Medgar. But the

         12  point is, there ought to be a cast of individuals

         13  who will never allow this subject to go on on the

         14  ground again. And that's our challenge it seems to

         15  me. That's our challenge for all of us, people of

         16  goodwill. And the Hispanic students are faring just

         17  as poorly. And we've got to raise that issue as

         18  well, because if we don't, then what is there just

         19  to say something -- although we come from different

         20  experiences historically, but our plight is similar,

         21  and we need to join together as people of goodwill,

         22  and if we do, some great things can happen in this

         23  City.

         24                 CHAIRPERSON BARRON: Thank you very

         25  much.

                                                            75

          1  COMMITTEE ON HIGHER EDUCATION

          2                 Joel, I'm going to ask you to do me a

          3  favor. Can you chair?  I'm going to take a

          4  ten-minute break and I'll be right back. I've got to

          5  take care of something downstairs.

          6                 We'll resume. We have three more

          7  testimonies to go. Council Member Perkins, and then

          8  I will be right back. Thank you.

          9                 ACTING CHAIRPERSON RIVERA: I just

         10  have one brief statement and question to ask, as

         11  well.

         12                 First, I'll start off my statement

         13  that says that, there is an old adage that states

         14  that you get what you pay for. But in this case it's

         15  not necessarily true because you get a quality

         16  education at CUNY that is affordable, but at the

         17  same time good quality. But on the other hand, there

         18  is a big disparity in terms of the funding that's

         19  given to the separate colleges within the CUNY

         20  system, as we see our certain University colleges

         21  are beautiful, and are upkept, very modern campuses

         22  that are astounding, that rival a lot of the other

         23  universities that exist in the private sector. You

         24  also see places like Medgar Evers and also like

         25  Bronx Community Colleges that are very dilapidated
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          2  and need immediate repair, immediate funding to help

          3  modernize them and ensure that they receive the same

          4  level of education and opportunity that the other

          5  students receive, and it's quite disconcerting

          6  because you have students that, I mean, I don't mean

          7  to point it out, but Kings College is a beautiful

          8  campus, but then you have Bronx Community College,

          9  that you know, the City Council had to last year

         10  give four point some odd million dollars, and, again

         11  we're going to do the same thing this year to build

         12  up a new building that's going to make it

         13  handicapped accessible, computer, make sure they

         14  will be given more computer labs and make sure that

         15  we really bring it up-to-date. Now, if the students

         16  obtain the same $2,200 per semester, it's

         17  unfortunate because they're not getting the same

         18  level of opportunity within the same City University

         19  system that we have established.

         20                 So, I think that we have to find a

         21  way to make sure that we proportionately give the

         22  funding, and the funding where it's needed most. And

         23  I think that the colleges that already have good

         24  success rate, we need to take a step back and put

         25  it, invest the money in the colleges that really
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          2  need to modernize, and I think that we should work

          3  as a team to do that.

          4                 My question actually is, for the male

          5  initiative, for the black and Hispanic male

          6  initiative, is there a cost factor to that? And how

          7  much is that?

          8                 DR. JACKSON: If one were to structure

          9  this black male initiative, there are several things

         10  that need to be done.

         11                 One is the general operation of the

         12  program, that is, having a director and some support

         13  staff to run seminars, to work with young men, to

         14  create mentors who then become mentors to other

         15  young men, so you keep that going. That's a cost

         16  factor.

         17                 Let me go through the entire piece.

         18  What I am doing, attempting to do at Medgar, I don't

         19  have all of the resources yet, but I want to do some

         20  research to really look at, seriously look at what

         21  is going on in the minds of young men.

         22                 You know, we talk about anecdotal, we

         23  as educators and researchers, we talk about it from

         24  our own experience, but we don't often times ask

         25  young men, or not so young, what's going on. So,
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          2  sometimes our knowledge and what we write is not

          3  really what is going on. And I would commend to this

          4  body that you would invite some men here to share

          5  with you their testimony, their journey in life.

          6                 So, Medgar, my attempt is to look at,

          7  do some serious research that has not been done,

          8  because most of the research has been done either on

          9  criminal justice, the welfare system, health

         10  disparity and educational attainment and et cetera,

         11  et cetera, but not pouring all of that together to

         12  see the interlockingness and the interconnectedness

         13  of all of these factors, which then puts us where we

         14  are.

         15                 So, that's a piece that Medgar is

         16  going to do that other campuses ought not do,

         17  because one research project ought to take care of

         18  the larger issue.

         19                 And the third piece is the

         20  coordinating piece. Coordinating community-based

         21  programs, helping them to learn the best practices,

         22  helping them to also know that they're not alone in

         23  this journey in the work that they are doing.

         24                 So, for Medgar, I had been looking at

         25  a far, much more expansive kind of project than
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          2  would be necessary to operationalize the piece of

          3  giving support, nurturing young men and not so young

          4  on our campuses.

          5                 At Medgar, if we were going to do the

          6  comprehensive program, we are looking at

          7  three-quarters of a million dollars. We are also

          8  seeking foundation support and et cetera, but that's

          9  what we need.

         10                 I think that you could run a

         11  successful program, and Vice Chancellor Hill can

         12  support that, I mean, can add to or detract from,

         13  which ever, that a $300,000 appropriation for each

         14  campus would get us a long way. Because one of the

         15  things you want to do is to use the men that we have

         16  resurrected, if you will, so that they, it's not a

         17  strong professional staff, but we want to help men

         18  to develop so that they can come, they can learn how

         19  to get back, the become the mentors and giving back,

         20  they grow old and develop themselves in a way that

         21  we could never help them to develop because it's the

         22  giving back, the sharing and come to terms.

         23                 So, I would think in terms of, as a

         24  reasonable speaker, that would be what we would talk

         25  about.  So, if you're talking money?

                                                            80

          1  COMMITTEE ON HIGHER EDUCATION

          2                 CHANCELLOR HILL: I would agree with

          3  that figure on a per-campus basis.

          4                 And I think as the President

          5  indicated, we also want to solicit the support of

          6  community-based organizations, because I think it's

          7  a much stronger statement when that occurs as well.

          8  So, even in the financial aspect of it, we want them

          9  to be included in that as well.

         10                 ACTING CHAIRPERSON RIVERA: Okay. So,

         11  it's basically the $300,000 per campus to initiate a

         12  similar program throughout the City University of

         13  New York.

         14                 VICE CHANCELLOR HILL: But don't

         15  forget College NOW, too, as an increase in

         16  appropriation, if you can.

         17                 ACTING CHAIRPERSON RIVERA: I'm going

         18  to make sure that we bring this to the leadership of

         19  the Council and try to get some added funding for

         20  this program, because it is needed and we're in the

         21  middle of the process now. So, I thank you. I mean,

         22  it's great timing for you to come here and then we

         23  talk about this particular issue. So, thank you very

         24  much, gentlemen. I appreciate it.

         25                 VICE CHANCELLOR HILL: Thank you.
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          2                 ACTING CHAIRPERSON RIVERA: And the

          3  next people that are going to give testimony today

          4  will be Professor Bill Crain from the City College,

          5  and Robert McCullough, as well, and Samuel E.

          6  Farrell, II. We'll do a three-person panel, and then

          7  from there we'll proceed on to our vote, if we have

          8  the members.

          9                 So, all three parties can come

         10  forward now and we'll have a three-person panel.

         11                 And once again, thank you very much

         12  for joining this Higher Education Committee hearing

         13  today. It's a very important issue, so I'm happy

         14  that your patience has held up and you stood here

         15  with us on this very important issue.

         16                 So, the lawyer will now swear you in

         17  and then we'll proceed in which ever order you

         18  decide to proceed in.

         19                 COUNSEL TO COMMITTEE: Hi. Good

         20  morning. Can you please raise your right hand? Do

         21  you swear or affirm that the testimony you're about

         22  to provide is the truth and that you will answer all

         23  Council Member questions truthfully.

         24                 Please state your name and

         25  affiliation for the record.
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          2                 MR. McCULLOUGH: My name is Robert

          3  McCullough.

          4                 Good morning, Mr. Chairman, and

          5  members of the City Council. I'd like to, first of

          6  all, share with you some concerns that I have. But

          7  before that I'd like to reintroduce myself. My name

          8  is Robert McCullough. I'm a retired teacher and

          9  lecturer and counselor for Hunter College, City

         10  University of New York.

         11                 I am a community advocate from

         12  Harlem, and I am the co-founder of the National

         13  Association of Each One Teach One.

         14                 I am also the treasurer of Manhattan

         15  Community Board 11, and the Chairman of Public

         16  Relations for Harlem Hospital Community Advisory

         17  Board.

         18                 I believe that there is a dire need

         19  for more black males in higher education. Now, this

         20  morning I would like to share some excerpts from

         21  1954 Brown versus Board of Education report entitled

         22  Brown at 50 by Gary Orfield and Chungmei Lee from

         23  the Harvard University, Civil Rights Project. And

         24  this report is from January 2004.

         25                 It states:
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          2                 "A half-century after the Supreme

          3  Court found that segregated schools are 'inherently

          4  unequal,' there is growing evidence that the Court

          5  was correct. Desegregated schools offer tangible

          6  advantages for students of each racial group. Our

          7  new work, however, shows that U.S. schools are

          8  becoming more segregated in all regions for both

          9  African American and Latino students. We are

         10  celebrating a victory over segregation at a time

         11  when schools across the nation are becoming

         12  increasingly segregated." And that's the opening

         13  statement.

         14                 Right now I'd like to bring to your

         15  attention the Brown and King's Dream of Justice.

         16                 Martin Luther King made his first

         17  important national Address on the third anniversary

         18  of the Supreme Court's Brown decision, at the

         19  Lincoln Memorial at the Prayer Pilgrimage for

         20  Freedom. Speaking to a much smaller crowd at the

         21  same place where he would give his immortal "I Have

         22  a Dream" speech six years later, King spoke of the

         23  Brown decision as "simple, eloquent and unequivocal"

         24  and a "joyous daybreak to end the long night of

         25  enforced segregation." But he said there was
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          2  "ominous" opposition to this "noble and sublime

          3  decision" and southern states were in "open

          4  defiance." He called for a national newly recognized

          5  rights. For King desegregation was not only a social

          6  goal but a profoundly moral and spiritual mission.

          7                 We cannot celebrate Dr. King and the

          8  birthday of Brown's Promise without thinking about

          9  what happens if the dream becomes a nightmare. Words

         10  that Dr. King spoke in 1956 resonate today. "...We

         11  must face the tragic fact that we are far from the

         12  promised land in the struggle for a desegregated

         13  society. Segregation is still a glaring fact in

         14  American"...

         15                 The most hopeful sign, however, Mr.

         16  Chairman, is the sign of a new recognition of the

         17  enduring importance of the principles in Brown. This

         18  came in the sweeping language of the Supreme Court's

         19  most important civil rights decision in a

         20  generation, and I'm talking about the June 2003

         21  Grutter versus Bollinger decision, which was

         22  upholding the affirmative action in higher

         23  education.

         24                 Justice O'Connor's major opinion

         25  concluded that "numerous studies show that student
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          2  body diversity promotes learning outcomes,

          3  and'better prepares students for an increasingly

          4  diverse workforce and society, and better prepares

          5  them as professionals.' "These benefits," she

          6  concluded, "are not theoretical but real, as major

          7  American businesses have made clear that the skills

          8  needed in today's increasingly global marketplace

          9  can only be developed through exposure to widely

         10  diverse people, cultures, ideas and viewpoints.

         11                 The Court strongly affirmed some of

         12  the basic goals of Brown v. Board of Education in

         13  his 2003 decision. It writes: "We have repeatedly

         14  acknowledged the overriding importance of preparing

         15  students for work and citizenship, describing

         16  education as pivotal to 'sustaining our political

         17  and cultural heritage' with a fundamental role in

         18  maintaining the fabric of society.

         19                 This Court has long recognized that

         20  'education...is the very foundation of good

         21  citizenship.' Brown v. Board of Education. For this

         22  reason, the diffusion of knowledge and opportunity

         23  through public institutions of higher education must

         24  be accessible to all individuals regardless of race

         25  or ethnic group in the civic life of our Nation is
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          2  essential if the dream of one Nation, indivisible,

          3  is to be realized."

          4                 Once again, Mr. Chairman, I would

          5  like to state that there is a dire need for black

          6  males in higher education. I would like to take this

          7  opportunity to thank you and the Council members for

          8  Resolution No. 242. The Resolution calls upon the

          9  appropriate Committee of the Council of the City of

         10  New York to conduct an oversight hearing regarding

         11  the lack of black male enrollment in higher

         12  education.

         13                 And I'd also just like to add that

         14  I'm very happy that President Jackson added that

         15  they will reach out to community-based

         16  organizations.

         17                 During the press conference I had an

         18  opportunity to speak with him and I told him that

         19  one of the things that was missing, because of the

         20  fact that the pre-college students that come to us

         21  at higher education need to have mentors, not just

         22  role models, but mentors that will work with them.

         23  And I read their report, and in their report they

         24  stated that during the summer that the students will

         25  be working for a stipend. And I thought that during
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          2  that time, that those students could work with

          3  community-based organizations, and I notice that you

          4  mention the $300,000. So, if another $50,000 could

          5  be put in there for community-based organizations in

          6  East Harlem and El Barrio, or in the Bronx or in

          7  Queens, so the colleges could reach out to

          8  community-based organizations, I think that would be

          9  very helpful. That's my recommendation.

         10                 And thank you once again.

         11                 ACTING CHAIRPERSON RIVERA: Thank you.

         12                 I would also like to add another

         13  chair so we can have Dr. Hutcherson come forward. We

         14  understand she is on a time restraint, so we can

         15  have her come and testify as well before us today.

         16                 While they're doing so, the next

         17  person proceed.

         18                 PROFESSOR CRAIN: Good afternoon. My

         19  name is Bill Crain. I'm a Professor of Psychology at

         20  the City College. I'm the Co-Chair of the Open

         21  Access Committee of the Faculty and Staff Union, the

         22  PSC, and co-chair of a community group called CUNY

         23  Is Our Future.

         24                 This is, as well as the 50th

         25  anniversary of Board versus Brown, this is also the
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          2  35th anniversary of Open Admissions at the City

          3  University.

          4                 Yet, 1969, the University opens its

          5  doors much more widely to people of color. Before

          6  that the University was almost entirely white, and I

          7  think all the statistics indicate that open

          8  admissions was a stunning success.

          9                 The admissions requirements were

         10  liberalized. Any student with a high school diploma

         11  could get into an associate's degree, and any

         12  student with an 80 average, a top half of his or her

         13  class, could get into the senior colleges. And

         14  because of the preparation they had before this was

         15  so poor, that many students needed remediation, but

         16  the vast, vast majority accomplished their

         17  remediations very quickly and went on to do well.

         18                 The statistics, one statistic from

         19  David Lavin and his book called Changing the Odds, I

         20  think gives you an example of how well people can do

         21  when they get the opportunity and that is that among

         22  African Americans who students who began in 1970 and

         23  '71, among this group who would not have been in,

         24  would not have been admitted to a senior college,

         25  had it not been for this new admissions policy, one
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          2  out of five, 20 percent, one out of five went on,

          3  not only earned a BA, but earned a master's or a

          4  PhD.

          5                 These are students that would not

          6  have gotten in, had it not been for the open

          7  admissions policy. These are students who would have

          8  gotten nowhere.

          9                 I think this kind of data indicates

         10  if you give people an opportunity, they will

         11  succeed.

         12                 Since that time, open admissions has

         13  been attacked, it's given bad names, we've been

         14  called "remedial you," remediation has been taken

         15  away. Now students have to pass all kinds of tests

         16  to get in. The tests don't have validity, they have

         17  to pass the tests to get in, and clearly, people of

         18  color are disproportionately rejected, all the data

         19  indicates that, and we're putting in these barriers.

         20                 So, while the University spokespeople

         21  talk about all these programs they have, they're

         22  endorsing the destruction of open admissions at the

         23  same time, and I consider it inconsistent and maybe

         24  hypocritical for them to keep voting for these

         25  measures that restrict opportunity.
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          2                 The other concrete action that I want

          3  to alert the Council to is that these, in 1999 when

          4  the Board of Trustees put a dagger into the heart of

          5  open admissions by ending remediation at the senior

          6  colleges, incidentally SUNY offers remediation at

          7  all its senior colleges, but they took it away from

          8  us and our kids.

          9                 When they did that, that was only for

         10  the bachelor's degree programs, but New York City

         11  Tech, Technical College, New York City College of

         12  Technology, as they now call themselves, is planning

         13  now to have new barriers imposed on the associate's

         14  degree programs. Under open admissions, the policy

         15  is anyone with a high school diploma has a chance to

         16  get an associate's degree.

         17                 New York City Tech is going to now

         18  have tech scores that will restrict students from

         19  getting into associate's degree programs. It's just

         20  another setback.

         21                 And New York City Tech is important,

         22  because New York City Tech is -- among all the

         23  colleges at City University, New York City Tech is

         24  the college with the largest percentage of people of

         25  color, the largest percent of African Americans, and
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          2  the largest percent of males.

          3                 So, go figure. If you were some evil

          4  genius who wanted to discriminate against

          5  African-American males, where would you begin to

          6  bring a new barrier up, impose a new testing

          7  barrier? New York City Tech. That's where I'd go if

          8  I were some evil genius. And this policy is going to

          9  be coming in. We're trying to fight it, and I

         10  appreciate the opportunity to make you aware of it,

         11  but while we build up new programs, we have to be

         12  ever vigilant that we defend the games that we

         13  accomplished during the civil rights movement, which

         14  had been gradually eroded but which we accomplished,

         15  and at New York City Tech, we need to fight this new

         16  policy. Students need an opportunity, they don't

         17  need spurious testing barriers, and African

         18  Americans, this policy is going right at the most

         19  vulnerable people in our society.

         20                 Thank you very much.

         21                 DR. HUTCHERSON: I'm Dr. Hilda

         22  Hutcherson. I'm the Associate Dean in the Office of

         23  Diversity and Minority Affairs at Columbia

         24  University Medical Center. And I'm also going to be

         25  the Chairperson of the Task Force. Thank you so much
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          2  for inviting me to speak today, and I'm sorry, I'm

          3  on a short -- I have very little time. But I want to

          4  make a brief statement.

          5                 As an educator and associate dean, as

          6  well as a black woman who grew up in poverty in

          7  Alabama in the sixties and a mother of three sons,

          8  I'm very concerned about what is happening with

          9  African American males today.

         10                 When I became the Associate Dean at

         11  Columbia a year and a half ago, I looked around and

         12  I asked myself where are the black males? They just

         13  weren't present. They weren't in medical school, and

         14  even when you look in the pipeline program, where we

         15  have high school students and college students who

         16  are interested in medicine, the males were not

         17  there. We had African American females, but the

         18  African-American males were very difficult to find.

         19                 So, I looked further into the

         20  national statistics, and I found that the lack of

         21  black males was not unique to Columbia's Medical

         22  School, but it was universal in this country.

         23                 If you look at some of the

         24  statistics, today African-American males represent

         25  only 2.2 percent of all medical students that were
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          2  accepted in 2003, and it's going down. Just the year

          3  before it was 2.5 percent, and then it went down to

          4  2.2 percent, and we don't have data from 2004 as

          5  yet.

          6                 In 1974, just to give you an idea,

          7  there were 1,448 applicants, African-American male

          8  applicants in medical school. In 2002, that number

          9  was down to 891, and it is dropping. So, 30 percent

         10  decrease, in the last 30 years, in African-American

         11  males who actually apply to medical school.

         12                 During that same period of time,

         13  1974, there were 769 African-American females who

         14  applied, and in 2001 it had almost tripled to around

         15  2000.

         16                 So, there is a problem here. The

         17  acceptance rate hasn't changed, it's 42 percent of

         18  those African-Americans who applied from 1974 until

         19  the present date.

         20                 So, to me there is a problem here. In

         21  medical school, and we know that this is really

         22  important, because when you look at the health

         23  disparities issue in this country of minorities, and

         24  you note that in African Americans, and males in

         25  particular, the problems with high blood pressure,
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          2  diabetes, stroke, renal disease, prostate cancer,

          3  they're more likely to die from heart attack for the

          4  women who are more likely to die from breast cancer

          5  than other groups. The life expectancy from African

          6  American males is the lowest in this country.

          7                 So, this is a crisis because if we

          8  don't educate African-American males, and women for

          9  that matter, to go into the health profession, we're

         10  not going to make a difference in the health

         11  disparity, and you've got to be healthy in order to

         12  excel, and we know that to be a fact.

         13                 Well, I looked further and what I

         14  discover is that the problem actually starts much

         15  earlier than college. It starts earlier than high

         16  school. By the time these students reach high

         17  school, it's already too late, and perhaps by the

         18  time they reach middle school it's too late.

         19                 Our students are not being prepared

         20  in the sciences, the males are less likely to be

         21  encouraged to study sciences or take AP courses, or

         22  even attend schools where they offer honors and AP

         23  courses.

         24                 I looked at this problem and I

         25  decided that I was going to develop a program for
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          2  African-American males that would start in

          3  elementary school and they would be mentored with

          4  health professionals, other African-American males

          5  who had attained success in the health professions,

          6  and I presented this to the Sullivan Commission. Dr.

          7  Lewis Sullivan has the Commission out of Washington,

          8  D.C., and I presented this a few months ago, and

          9  after my presentation one of the attorneys on the

         10  Commission did inform me that my plan may be illegal

         11  in the current climate because it was limited to

         12  African-American males.

         13                 So, you try to take two steps

         14  forward, and there's always somebody to push you

         15  three steps back, and that is the problem that we

         16  have, is even if you come up with a really good

         17  idea, there's somebody standing by telling you that,

         18  it's illegal, you can't do it. And that was one of

         19  the reasons why we decided we need a task force to

         20  actually do something. And what I'm hoping that this

         21  task force is going to do is not just talk about it,

         22  because we do a lot of that. We sit around and we

         23  talk about it and we write papers and we send

         24  letters and nothing happens, and I think that this

         25  Task Force, especially Dr. Adelaide Sanford, on
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          2  board, is actually going to do something. We want to

          3  actually see changes occur.

          4                 Because as I said, I grew up really,

          5  really poor in Alabama in the sixties with an

          6  outhouse in my backyard, and because of affirmative

          7  action, because of my strong grandmother and mother

          8  and other African-American women in the community

          9  telling me that I can't excel, although I've never

         10  seen an African-American doctor before in my entire

         11  life, was Dr. Kildare, Dr. Marcus Welby, who were

         12  all white males, but I had a support system to say,

         13  you can do that too, and because of that, I was able

         14  to excel, and affirmative action. I am not ashamed

         15  to admit that I am a product of affirmative action.

         16  I was given an opportunity, and we still need

         17  affirmative action.

         18                 Because I was given an opportunity, I

         19  was able to leave poverty and an outhouse in the

         20  backyard and go to Stanford and graduate with

         21  honors, go to Harvard Medical School, go to Columbia

         22  and do a residency, and now I'm an Associate Dean at

         23  Columbia University ivy-league.

         24                 And, so, we have to realize that

         25  there are a lot of people like that out there, there
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          2  are a lot of youth out there who have the potential

          3  to excel, but we, as a community, are going to have

          4  to brace these people up and push them up and show

          5  them that they can succeed. And we need money, of

          6  course, we need funding, but we also need people who

          7  refuse to allow others to say you can't.

          8                 So, thank you very much for giving me

          9  this opportunity.

         10                 I'm sorry, I'm going to have to

         11  leave. I have a meeting that started at 12:30 on

         12  168th Street. So, thank you so much.

         13                 ACTING CHAIRPERSON RIVERA: Thank you

         14  very much.

         15                 DR. HUTCHERSON: Thank you.

         16                 MR. FARRELL: Okay, my name is Samuel

         17  Emanuel Farrell, II, and I'm representing the CUNY

         18  African-American Network CAAN. I must say that I'm

         19  also working with Professor Crain on the union for

         20  PSC's Open Access Committee, and I also serve as

         21  Chairperson of the Diversity Committee of the PSC.

         22                 I'm very glad that you have brought

         23  this topic at least out open in the City Council. I

         24  think we need to remember also that the black male

         25  here is an endangered species, especially in CUNY.
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          2  The black male is not an endangered species in the

          3  prisons. In fact, three years ago when LaGuardia ran

          4  an inmate education program, I found out where they

          5  were. They were all in Rikers, they were all in the

          6  Borough Houses.

          7                 I think that I have a number of

          8  recommendations that I would like to give the

          9  Council.

         10                 1) Repeal the Rockefeller Drug Law. I

         11  think that is just creating more and more black

         12  males, Latinos, as well, in the prison system. We

         13  have to repeal that.

         14                 Stop building more jails in New York

         15  City. We have more than enough.

         16                 Instead, what we should do is for

         17  those inmates that are already there, we need to

         18  fund adult education, the program that we ran was

         19  very successful in that we helped so many of the

         20  inmates earn their high school equivalency diploma.

         21  Some of them were able to transfer into the college.

         22                 We also have to fund the New York

         23  City Department of Education that is running GE

         24  programs at Rikers Island.

         25                 There is a direct correlation between
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          2  getting your degree, whether it's a high school

          3  diploma, a bachelor's degree or a master's degree,

          4  and associate's degree with recidivism. The more

          5  degrees that the inmates earn, the less their return

          6  to the prison system.

          7                 There also happens to be a

          8  correlation with the number of degrees that they

          9  earn with the merges. They last longer and they have

         10  more from them. So I think across the board there's

         11  value in that.

         12                 We would recommend that you direct

         13  CUNY to provide data on the enrollment, retention

         14  and graduation of black male students. In terms of

         15  the kinds of reports that they give, they do not

         16  provide information by gender and while the numbers

         17  may look good in terms of blacks, the number of

         18  black males are very low.

         19                 I was at Medgar Evers yesterday, and

         20  I was counting as I went through. It took me ten

         21  females to see one black male. I'm not saying that's

         22  reflective of the population, but I would not be

         23  surprised.

         24                 We also recommend that you direct

         25  CUNY to require all colleges to develop and
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          2  implement programs to recruit, enroll and mentor

          3  black males.

          4                 Just about all because following goes

          5  from 80th Street, the Central Office, we recommend

          6  that you add this to their set of responsibilities,

          7  and that you tie in their pay with it.

          8                 Presidents are getting increases

          9  based on their productivity, and we recommend that

         10  you add this last as part of the responsibilities.

         11                 It's important that black males have

         12  models to help mentor them in the CUNY system.

         13  Therefore, you have to direct CUNY to increase its

         14  hiring, retention and promotion of people of color,

         15  especially black males in faculty ranks and in

         16  leadership positions in CUNY.

         17                 We also recommend that you have the

         18  Central Office increase the number of black males in

         19  leadership positions at the Central Office itself.

         20                 Sometimes we become endangered

         21  species ourselves. While I was glad to see Otis Hill

         22  here earlier, we need many more Otis Hills at the

         23  Central Office. We need many more faculty members in

         24  CUNY.

         25                 Free tuition and true open access, as
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          2  Professor Crain was talking about needs to be part

          3  of the goal of City Council in influencing higher

          4  education in CUNY.

          5                 You may have heard that over 50

          6  percent of black males are unemployed. You could

          7  imagine what that means to the black communities and

          8  their families.

          9                 We need to extend unemployment

         10  insurance. We need to make jobs a priority, in terms

         11  of economic development for the World Trade Center.

         12  We need to make sure that black males are part of

         13  that group.

         14                 We have to restore the voting rights

         15  for inmates and ex-offenders. They have been out of

         16  the system too long.

         17                 And finally, as I said, racism is

         18  still alive. Looking at Iraq and looking at Haiti

         19  are good examples of that. And the fear of the black

         20  male continues. Slavery even more today.

         21                 I was glad to see that the Council

         22  passed a resolution on reparations. What I recommend

         23  is that you build in the recommendations I've given

         24  you before, in terms of such a program for

         25  reparations in New York City.
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          2                 Thank you very much.

          3                 ACTING CHAIRPERSON PERKINS: Thank you

          4  very much, all of you, for your testimony and for

          5  your commitment to the people of the City of New

          6  York.

          7                 I want to just for the record, we

          8  didn't quite pass the resolution or reparations yet.

          9  We had a hearing on it. It was a very, very good

         10  hearing, well attended hearing, very thoughtful

         11  hearing, and we will be getting back to passing it.

         12  But nevertheless, the recommendations that you make

         13  are quite appropriate, and we will obviously be

         14  taking those recommendations, all of your

         15  recommendations, under consideration as we continue

         16  to move forward on this matter.

         17                 This has been a hearing that is very,

         18  very critical to us in the Council and in the City,

         19  and, so, again, I want to thank you for your

         20  participation, your testimony, and also want to

         21  extend the thanks and appreciation of the Chairman,

         22  who is here now to give us some closing words.

         23                 MR. FARRELL: May I just add something

         24  before he speaks?

         25                 You did receive copies of these blue
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          2  stats?

          3                 ACTING CHAIRPERSON PERKINS: Yes, I

          4  did.

          5                 MR. FARRELL: And what they reflect is

          6  the fact that while CUNY finally has student

          7  population, as reflecting your City population, it

          8  does not have the faculty and staff reflect that.

          9  And for the faculty and staff, for the faculty to

         10  reflect the student population, we'll have to double

         11  the number of Latinos, double the number of blacks,

         12  double the number of Asians and cut the white

         13  faculty in half.

         14                 ACTING CHAIRPERSON PERKINS: Let me

         15  just say, before I turn the hearing back over to the

         16  Chair, we are celebrating the 30th anniversary of

         17  open admissions at the City University system, as we

         18  are commemorating the 50th anniversary of Brown

         19  versus Board of Education. And coincidentally, but

         20  very, very importantly, both of them remind us of

         21  the plight of the black man in terms of higher

         22  education. Both remind us of much that has been

         23  gained and many, many more miles to go.

         24                 We know that not only do we have this

         25  problem with regard to higher education, but we have
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          2  this problem in many other sectors, as well.

          3  Focusing on particularly the higher education area,

          4  this hearing is intended to commemorate those

          5  anniversaries, and at the same time, we commit

          6  ourselves to the goal of both of those very, very

          7  important events. The 30th anniversary of the open

          8  admissions at City University, as well as the 50th

          9  anniversary of the Brown versus Board of Education

         10  decision.

         11                 And in that regard, we have

         12  established a task force of highly regarded

         13  educational experts that will report back on May

         14  17th today that the decision was made, and towards

         15  that end, there will be a forum in Harlem at the

         16  Harlem Hospital in which we will have a panel of

         17  experts, again, sharing with us their local national

         18  and international experiences with this problem,

         19  with this challenge.

         20                 We are confident that that particular

         21  event will be well attended, we invite one and all

         22  who have participated in this hearing, as well as

         23  those who were just in attendance as audience to be

         24  a part of that.

         25                 I want to thank, again, the Harlem
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          2  Hospital and Dr. Palma for the support that they've

          3  given us in this particular matter. I know that the

          4  focus to some extent is not simply about making sure

          5  that black men are represented in higher education,

          6  but also to look at the fact that in terms of the

          7  medical professions, we're active there as well as a

          8  larger community, and we think that we have before

          9  us an agenda that can be truly worthwhile for the

         10  people of the City of New York and for the country,

         11  and we also know that we as a Council have a

         12  responsibility to champion this cause, and I want to

         13  thank the Chairman for this hearing and for his

         14  leadership in this regard.

         15                 Thank you very much.

         16                 CHAIRPERSON BARRON: Thank you very

         17  much, Council Member Perkins.

         18                 I want to thank the panelists. This

         19  has been a very busy day. We were running back and

         20  forth with so many issues here at City Hall. But I

         21  want to start off by thanking Council Member Perkins

         22  for coming forth with the resolution and the

         23  Commission. And as I said, we do allow for

         24  handclaps, so give Council Member Perkins a big

         25  handclap for permitting that resolution. And we want
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          2  to make sure that we get the City University out

          3  even for our next hearing on July or April 22nd.

          4  We're going to have a hearing looking at the 50

          5  percent of black males unemployed in New York City.

          6  We're having a hearing on that. We're coming up with

          7  resolutions and commissions. These are critical

          8  issues at this time as we go through the budget

          9  process.

         10                 Right now there's 44, 45 billion

         11  dollar budget, it's in the negotiating stage. The

         12  money is there. They always cry broke when there is

         13  something for black folks, but the money is there.

         14  We know the money is there. We have to get the

         15  political will behind the money and the

         16  appropriation of money to solve these problems.

         17                 As you see now, the group that's

         18  coming in now, we're going to be dealing with public

         19  housing next. Eight hours of voluntary service is

         20  slavery. We need to tell this nation that slavery

         21  days are over. There will be no more free work

         22  coming out of us. And that's what this hearing was

         23  about, the high education free labor, those days are

         24  over. We want higher education. We want to do

         25  something about this unemployment problem, we are
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          2  determined to do that. And if it doesn't work out

          3  legislatively, and if it doesn't work out legally,

          4  we're just not going to do it.

          5                 So, we're at the point now where by

          6  any means necessary we must have justice.

          7                 Thank you so much. We appreciate you

          8  coming out, and we're going to end this hearing,

          9  adjourn this hearing, so we can open it up for our

         10  Public Housing Hearing. This meeting is adjourned.

         11                 (Hearing concluded at 1:15 p.m.)
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