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	THE COUNCIL OF THE CITY OF NEW YORK
FINANCE DIVISION
NATHAN TOTH, DIRECTOR
FISCAL IMPACT STATEMENT

INT. NO: 831

COMMITTEE: Health

	TITLE: A Local Law to amend the administrative code of the city of New York, in relation to providing leave for bone marrow and living organ donation and establishing a city bone marrow and living organ donor honor roll
	SPONSOR(S): Council Member Morano



[bookmark: _Int_BIgcuGMr][bookmark: _Int_hPfDpcdR]SUMMARY OF LEGISLATION: Int. No. 831 would amend New York City’s Earned Safe and Sick Time Act by requiring that employers provide up to five business days of unpaid leave to donate bone marrow and up to 20 business days of unpaid leave to undergo a medical procedure to make a living organ donation. Subject to appropriation, the bill would require the City to establish a program to provide employees with a wage-replacement benefit to compensate employees for unpaid leave taken for bone marrow donation or living organ donation leave. This time would be paid at the employee’s regular pay rate and be in addition to their accrual or use of existing safe/sick time. Within certain limits, an employer could require reasonable documentation from the employee on the use of the time. An employer could not require the employee to work additional hours to make up for the original hours the employee was unavailable, or find a replacement employee to cover their hours, due to the employee’s use of the time. The bill would provide relief and penalties for failure to provide this time. The bill would also require the Department of Health and Mental Hygiene to establish a voluntary public honor roll recognizing City employees who donate bone marrow or donate a living organ.
[bookmark: _Int_XhsJV4TI]EFFECTIVE DATE: 120 days after becoming law

CITY COUNCIL ESTIMATE:

	

	Effective FY27
	FY Succeeding Effective FY28
	Full Fiscal Impact FY28

	Revenues (+)
	$0
	$0
	$0

	Expenditures (-)
	[See Below]
	[See Below]
	[See Below]

	Net
	[See Below]
	[See Below]
	[See Below]



FISCAL YEAR IN WHICH PROPOSED LOCAL LAW WOULD FIRST BECOME EFFECTIVE: 2027

FISCAL YEAR IN WHICH FULL FISCAL IMPACT ANTICIPATED: 2028

IMPACT ON REVENUES: It is estimated that there would be no impact on revenues resulting from the enactment of this legislation.

IMPACT ON EXPENDITURES: It is estimated that there will be an impact on expenditures associated with the implementation of this legislation, particularly related to the potential establishment of a wage-replacement program for employees taking unpaid leave for bone marrow or living organ donation. However, these costs cannot be estimated at this time, as it is not known how many eligible employees will make use of this leave. The voluntary public honor roll and any associated documentation requests would be managed using existing resources and would not generate additional costs.

SOURCE OF FUNDS TO COVER ESTIMATED COSTS: General Fund  

SOURCE(S) OF INFORMATION: 	New York City Council Finance Division
ESTIMATE PREPARED BY:  	 	Valeria Lazaro-Rodriguez, Financial Analyst
ESTIMATE REVIEWED BY:		Florentine Kabore, Assistant Director
                                    Eisha Wright, Deputy Director	
	Jonathan Rosenberg, Managing Deputy Director
	Brian Sarfo, Assistant Counsel	
OFFICE OF MANAGEMENT AND BUDGET ESTIMATE: The Office of Management and Budget did not provide an estimate.
	

LEGISLATIVE HISTORY:
https://legistar.council.nyc.gov/LegislationDetail.aspx?ID=7980813&GUID=D63CCE19-7EC1-4A9E-BEE2-45F039A85E22&Options=&Search=
DATE PREPARED: April 20, 2026
HEARING DATE: April 22, 2026
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