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S.  4907 (Golden)
                                                                        A.  6867 (Abbate)
 
 
TITLE:
AN Act to amend the State Finance Law, in relation to establishing employee representative participation on the City of New York deferred compensation plan board. 
 
BACKGROUND


 The New York City Deferred Compensation Plan (DCP) is an employee benefit available to New York City employees which consists of two saving programs: a 457 Plan and a 401(k) Plan.   According to the New York City Office of Labor Relations, the purpose of DCP is to encourage employees to continue careers with the City of New York and to save on a regular and long term basis for their retirement.
 


The proposed legislation seeks to expand board membership established by any deferred compensation plan established by the City of New York to include employee representation. The Memorandum of Support (MIS), emphasizes that part of the Board’s decision making powers include the designation of financial institutions in which participants may invest. According to the MIS, equal representation between employees and employers on the Board will ensure that the Board is striving to meet the needs of plan participants since the plan is comprised of assets held for the exclusive security of many employees. 
PROPOSED LEGISLATION 
      Section 1 Subdivision 5 of Section 5 would be amended as it relates to any deferred compensation plan established by the City of New York to include an equal number of employer and union representatives. The union representatives will be selected by the  chair of the municipal labor committee. Any act of the Board would be approved by a majority of the members. The concurrence of one union representative and one employer representative would be necessary for any act of such Board. 
FISCAL IMPLICATIONS:
See Council Finance Division fiscal impact statement.
EFFECTIVE DATE:

The Act shall take effect immediately. 
� Office of Labor Relations  http://www.nyc.gov/html/olr/html/deferred/dcphome.shtml





