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T H E  C O U N C I L

REPORT OF THE HUMAN SERVICES AND FINANCE DIVISIONS

CATHERINE TORESS AND LARIAN ANGELO, DIRECTORS

COMMITTEE ON STATE AND FEDERAL LEGISLATION

Hon. Joel Rivera, Chair
STATE LEGISLATION RESOLUTION NO. 51
By: Council Member Rivera                                                  

S. 147-A
By: Maltese

A. 6619
By: Pheffer

TITLE:
AN ACT to amend the surrogate’s court procedure act, in relation to the compensation of the public administrators.

BACKGROUND:
This legislation would provide that the Public Administrators in New York City receive at least two-thirds of the amount paid to judges of the Surrogate’s Court in the City. 

According to the Assembly’s Memorandum in Support (MIS), under the present law, the State Legislature caps the salary of Public Administrators in New York City at two-thirds of the amount paid to judges of the Surrogate’s Court in the City.  In counties outside of the City, according to the Senate’s MIS, the local Board of Supervisors or its equivalent sets the salaries for Public Administrators, without restriction from the State Legislature.  This bill would eradicate this double standard, giving New York City the same right to grant increases or decreases as enjoyed by counties outside of the City.

The salary of the New York City Public Administrators is currently $91,134, two-thirds of the current salaries of all the Judges of the Surrogate Court ($136,700 in Bronx, Brooklyn, Queens and Staten Island; $113,000 for each of the two judges in Manhattan).  According to the Assembly’s MIS, the present law has led to instances where the employees of a Public Administrator are receiving higher compensation than the Public Administrator.  While this bill will not mandate an increase in salary, it would allow the City, which pays the Public Administrators and has the power to set the budget for the Public Administrators’ offices, the option to set salaries in the future.

FISCAL IMPLICATIONS:
See Council Finance Division fiscal impact statement.

EFFECTIVE DATE:

This legislation shall take effect 30 days after it has been enacted.

