MEMORANDUM IN SUPPORT

Title: A Local Law to amend the administrative code of the city of New York, in relation to providing paid leave for city employees who serve as bone marrow or living organ donors and establishing a city bone marrow and living organ donor honor roll.
[bookmark: _GoBack]Sponsor: By Council Members Morano, Menin, Ariola and Paladino

Int. No.  1487
 
Purpose and Need
New York City can and should lead nationally in supporting living organ and bone marrow donation. Many New Yorkers in need of transplants face long waits; living donation is a proven, life-saving option. Yet practical barriers—especially time off from work and income stability during recovery—can deter potential donors. This bill addresses those barriers for City employees and elevates public recognition of donor heroes to encourage a culture of donation.
Summary of Provisions
1. Provides up to 5 business days of paid leave for bone marrow donation.
2. Provides up to 20 business days of paid leave for living organ donation.
3. Requires two weeks’ notice before taking leave, with an exception for documented medical emergencies.
4. Establishes a voluntary public honor roll recognizing City employees who make such donations.
5. Clarifies that the legislation does not affect collective bargaining authority.
6. Takes effect 180 days after becoming law.
Justification
Providing clear paid-leave protections reduces financial uncertainty for potential donors, helping remove a key barrier to donation. A public honor roll celebrates and normalizes donation, amplifying awareness and recruitment. Together, these provisions reflect a balanced approach—practical support plus public recognition—to increase donation and save lives.
