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I. INTRODUCTION
On April 15, 2026, the Subcommittee on Early Childhood Education, chaired by Council Member Jennifer Gutiérrez, the Committee on Workforce Development, chaired by Council Member Julie Won, and the Committee on Higher Education, chaired by Council Member Rita Joseph, will hold an oversight hearing on Early Childhood Educator Workforce Development and Pipeline.  The Subcommittee and the Committees will also hear Preconsidered Introduction Number (“Int. No.”) T2026-1656, sponsored by Council Member Gutiérrez, in relation to establishing a child care workforce grant and services program.  
Witnesses invited to testify include representatives from the Mayor’s Office of Child Care and Early Childhood Education (“OCCECE”), the New York City (“NYC” or “City”) Department of Education (DOE), the Office of Talent and Workforce Development (“NYC Talent”), the City University of New York (“CUNY”), as well as advocates, early childhood educators, unions, parents, guardians, and other interested stakeholders. 
II. EARLY CHILDHOOD EDUCATOR TEACHING CERTIFICATES 
a. Child Development Associate Credential
The Child Development Associate (“CDA”) credential, issued by the Council for Professional Recognition, is a nationally recognized credential that is widely accepted as a minimum requirement for working in many early childhood education centers.[footnoteRef:1] In order to apply for the credential, a prospective candidate is required to have a high school diploma or equivalency, 120 hours of formal education training, and 480 hours of professional work experience.[footnoteRef:2] After applying, the candidate will need to undergo a two-part assessment.[footnoteRef:3] The first part is a Verification Visit where the candidate is observed by a Professional Development Specialist as they work with children/families as a lead teacher in a specific age group.[footnoteRef:4] The second part is the CDA exam, which is a 65-question, computer-based exam that tests the candidate’s knowledge of basic early childhood best practices.[footnoteRef:5] New credentials cost $525 for online applications and $600 for paper applications and credential renewals cost $250.[footnoteRef:6] The CDA credential is valid for a period of three years.[footnoteRef:7] On average, earning a CDA credential can take between 6 to 12 months to complete all of the requirements.  [1:  New York Early Childhood Professional Development Institute, “Degrees, Certifications, and Credentials in Early Childhood,” (n.d.), available at: https://earlychildhoodny.org/resources/degrees-certifications-credentials-in-early-childhood (last visited April 7, 2026). ]  [2:  Id. ]  [3:  Council for Professional Recognition, “About the CDA,” (n.d.), available at: https://www.cdacouncil.org/en/about/learn-about-the-cda/ (last visited April 7, 2026). ]  [4:  Id. ]  [5:  Id. ]  [6:  Council for Professional Recognition, “CDA Credentialing Program FAQs,” (n.d.), available at: https://www.cdacouncil.org/en/faqs/#before-you-apply (last visited April 7, 2026). ]  [7:  Id. ] 

b. New York State Teaching Certification
	To earn an initial teaching certification in New York State (“NYS”), a candidate must complete a “registered program,” which is an education program that has been approved by the NYS Education Department and teaches appropriate, relevant studies such as a Bachelor’s degree (“BA”) in Early Childhood Education (“ECE”).[footnoteRef:8] The candidate must also have a statement from a NYS institution of higher education that recommends the candidate for certification.[footnoteRef:9] The candidate must also pass New York State teaching exams, such as the Educating All Students (“EAS”) Test and the Content Specialty Test, and complete mandatory New York State child safety workshops.[footnoteRef:10] Lastly, a candidate must be cleared by the NYS Education Department through a fingerprint-supported criminal history background check.[footnoteRef:11] The current processing time for applications is approximately 16 weeks.[footnoteRef:12] An initial teaching certification expires after five years of teaching.[footnoteRef:13] Teachers must then apply for a Professional Teaching Certification.[footnoteRef:14] A Professional Teaching Certification remains continuously valid during a teaching career as long as the teacher completes 175 hours of professional development every five years.[footnoteRef:15] The application fee for both an initial certification and a professional certification is $50.[footnoteRef:16] The cost of each required teaching exam varies, from$80 to $160.[footnoteRef:17] Fingerprinting clearance cost is approximately $104.50.[footnoteRef:18] Overall, the process of obtaining a NYS teaching certification can cost between $400 and $600 excluding the cost of tuition for the completion of a registered program. [8:  NYS Department of Education, Office of Teaching Initiatives, “Search Certification Requirements,” (n.d.), available at: https://eservices.nysed.gov/teach/certhelp/search-cert-reqs (last visited April 7, 2026). ]  [9:  Id. ]  [10:  Id.]  [11:  Id. ]  [12:  NYS Department of Education, Office of Teaching Initiatives, “Certification,” (n.d.), available at: https://www.highered.nysed.gov/tcert/certificate/checkstatus2.html (last visited April 7, 2026). ]  [13:  Fordham Graduate School of Education, “How to Become a Teacher in New York,” (n.d.) available at: https://www.fordham.edu/graduate-school-of-education/academics/degree-and-certificate-programs/become-a-teacher/become-a-teacher-in-new-york/ (last visited April 7, 2026). ]  [14:  Id.]  [15:  Id. ]  [16:  Id. ]  [17:  City University of New York, “NYS Certification Exams – Overview,” (n.d.), available at: https://www.cuny.edu/academics/academic-programs/teacher-education-programs/overview/ (last visited April 7, 2026). ]  [18:  NYS Department of Education, “Fingerprint Frequently Asked Questions,” (n.d.) available at: https://www.nysed.gov/educator-integrity/fingerprint-frequently-asked-questions-faqs (last visited April 7, 2026). ] 

III. STAFFING REQUIREMENTS
In NYC, several agencies, including the City’s Department of Health and Mental Hygiene (“DOHMH”), the DOE, and the NYS Office of Children and Family Services (“OCFS”), set baseline requirements for qualifications and establish standards for training for people that work in early childhood education programs, which care for children between the ages of 6 weeks and 5 years, including center-based child care programs, family child care homes, and NYC public schools.[footnoteRef:19] [19:  NYC Health, “Child Care – Information for Operators,” (n.d.), available at:  https://www.nyc.gov/site/doh/business/permits-and-licenses/children-and-adolescents-childcare.page (last visited Mar. 16, 2026). ] 

a. Assistant Teacher and Teacher Aide 
[bookmark: _Ref225946545][bookmark: _Ref225946579][bookmark: _Int_LJLsujgd][bookmark: _Ref225946407]Assistant teachers and teacher aides assist in activities and supervise children at the direction of a lead teacher and director.[footnoteRef:20] In community-based organizations (“CBO”) under contract with the DOE, assistant teachers and teacher aides must be at least 18 years old and possess a high school diploma or equivalent.[footnoteRef:21] In group child care center-based programs, assistant teachers and teacher aides must also meet those requirements and have various combinations of college credits and experience.[footnoteRef:22] In DOE school-based programs, an assistant teacher must have a valid NYS Teaching Assistant Certification.[footnoteRef:23] [20:  NYC Health, “What Group Child Care Providers Should Know,” (June 2019), available at: https://www.nyc.gov/assets/doh/downloads/pdf/dc/group-child-care-center-compliance-guide.pdf (last visited Mar. 16, 2026). Teacher aides do the work of assistant teachers but work part-time rather than full-time.]  [21:  NYC Department of Education, “Pre-K Teaching Opportunities,” (n.d.), available at: https://www.schools.nyc.gov/careers/teachers/pre-k-teaching-opportunities (last visited Mar. 16, 2026).]  [22:  NYC Health, “What Group Child Care Providers Should Know,” Supra note 20; NYC Health Code § 47.13(f). DOHMH sets the requirements for group child care center-based staff. ]  [23:  NYC Department of Education, “Pre-K Teaching Opportunities,” Supra, note 21.] 

b. Lead Teacher
Lead teachers plan activities and supervise a specific group of children.[footnoteRef:24] A lead teacher of children ages 2-6 in a group child care center-based program must have a BA in ECE or a related field and a NYS Teaching Certification.[footnoteRef:25] A person can satisfy the requirements with combinations of education, work experience, and a study plan.[footnoteRef:26] [24:  NYC Department of Education, “Pre-K Teaching Opportunities,” Supra, note 21.]  [25:  NYC Health Code § 47.13 (d)(1).]  [26:  NYC Health Code § 47.13 (d)(2)-(3). The requirements can be filled in the following ways: (1) Bachelor’s degree in Early Childhood Education or related field and State Department of Education certification; (2) Equivalent certification accepted by State Department of Education; (3) Bachelor’s in Early Childhood Education and 2 years supervised experience; (4) Health Department-approved accredited study plan to qualify within 7 years; (5) an Associate’s degree in early childhood education, practicum included; or (6) 90 or more undergraduate college credits and one year of classroom experience teaching children in pre-kindergarten, kindergarten or grades 1 and 2. ] 

A lead teacher of children under 24 months old in a group child care center-based program must be at least 21 years old and have an associate’s degree (“AA”) in ECE.[footnoteRef:27] A person can fulfill the education requirement by having a CDA certification and a study plan to complete the AA within 7 years.[footnoteRef:28] [27:  NYC Health Code § 47.15(b)(1).]  [28:  NYC Health Code § 47.15(b)(1)-(2). One can also fulfill the requirements by having a high school degree or equivalent and various combinations of college credits, work experience, and a study plan. NYC Health Code § 47.15(b)(3)-(5). ] 

[bookmark: _Ref225950133]Lead teachers in school-based programs, such as a NYC public school with a 3-K classroom, must possess a relevant NYS Teaching Certification.[footnoteRef:29] [29:  NYC Department of Education, “Pre-K Teaching Opportunities,” Supra, note 21. The relevant certificates are: (1) Early Childhood (Birth-Grade 2); (2) Nursery Kindergarten and Grades 1-6; (3) Pre-kindergarten-Grade 6; and (4) Students with Disabilities (Birth-Grade 2).] 

In CBO programs contracted with the DOE to offer Pre-K or 3-K, a lead teacher must possess a relevant NYS Teaching Certification.[footnoteRef:30] A person can be a Pre-K lead teacher without such certification by having a BA with a combination of classroom experience, education, and commitment to obtaining a NYS Teacher Certification within 5 years.[footnoteRef:31] A person could also be a 3-K lead teacher without a relevant NYS Teacher Certification by having an AA in ECE with a combination of classroom experience, education, and a commitment to obtaining a NYS Teaching Certification within 7 years.[footnoteRef:32] In CBO programs contracted with the DOE to offer infant and toddler care, a lead teacher must possess a relevant NYS Teaching Certification or an AA in ECE.[footnoteRef:33] A person can fulfill the requirement of an AA by having a CDA certification and a study plan to complete the AA within 7 years.[footnoteRef:34] [30:  Id. ]  [31:  Id. One can be a Pre-K lead teacher in a CBO program contracted with DOE without a teaching certification by holding a bachelor’s degree and 1 year experience teaching children up to the 3rd grade, completing 3 credits in early childhood education within 6 months of hire, and committing to obtaining a NY State early childhood education teacher certification within 5 years of hire. Id.]  [32:  Id. One can be a 3-K lead teacher in a CBO program contracted with DOE without a teaching certification with a combination of college credits and experience teaching children up to grade 2 or by meeting the education requirements for a Pre-K lead teacher. Id.]  [33:  NYC Department of Education, “Pre-K Teaching Opportunities,” Supra, note 21. The relevant certificates are: (1) Early Childhood (Birth-Grade 2); (2) Nursery Kindergarten and Grades 1-6; (3) Pre-kindergarten-Grade 6; and (4) Students with Disabilities (Birth-Grade 2).]  [34:  Id. ] 

A lead teacher for young students with disabilities is required to have a BA or master’s degree in Early Childhood Special Education and a NYS Teacher Certification for Students with Disabilities (Birth-Grade 2).[footnoteRef:35] [35:  New York Early Childhood Professional Development Institute, “Special Education Teaching (Preschool Age Students)” (n.d.), available at: https://earlychildhoodny.org/pdfs/eng/CDSC_Tipsheet_Preschool-Special-Education-Handout.pdf (last visited April 8, 2026). ] 

c. Director
An education director at a CBO supervises staff and oversees training, develops and implements education curriculum, conducts daily health inspections, outlines duties for staff, participates in hiring, and may have teaching duties.[footnoteRef:36] A director in a group child care center-based program must hold a BA in ECE or a related field, a NYS Teaching Certificate,[footnoteRef:37] and 2 or more years of group teacher experience for children under 6 years old.[footnoteRef:38] A director in DOE-contracted CBO programs offering Pre-K and 3-K must hold a BA in ECE or a related field of study and hold a NYS Teaching Certification valid for services in early childhood.[footnoteRef:39] They are also required to have served as a lead teacher in a ECE program for at least two years for children less than 6 years of age.[footnoteRef:40] For directors in DOE-contracted CBO programs offering infant and toddler care, they must hold a BA in ECE and a minimum of 1 year experience as a lead teacher for children under.[footnoteRef:41]  [36:  NYC Health, “What Group Child Care Providers Should Know,” Supra, note 20.]  [37:  Id. ]  [38:  NYC Department of Education, “Pre-K Teaching Opportunities,” Supra, note 21.]  [39:  Id. ]  [40:  Id.]  [41:  Id. One can also fulfill the requirement of 1 year of experience as a lead teacher by having 6 college credits in infant/toddler coursework or a study plan leading to 6 college credits in infant/toddler coursework. Id.] 

d. Family Child Care Home Provider
[bookmark: _Int_XIOR9lrr]Family day care and group family day care programs, informally known as “family child care homes” (“FCCH”), are staffed by at least one FCCH provider.[footnoteRef:42] Teaching assistants and substitutes may also staff a FCCH program if they meet the same qualifications as a FCCH provider. OCFS sets the staffing requirements for FCCH programs.[footnoteRef:43] OCFS regulations set out that each person working in FCCH programs must: (1) be at least 18 years old; (2) have a minimum of either 2 years of experience caring for children under 6 years of age or 1 year of experience caring for children under 6 years of age and 6 hours of training or education in early childhood development; (3) provide safe and suitable care to children which is supportive of children’s physical, intellectual, emotional, and social well-being; (4) provide to OCFS the names, addresses and daytime telephone numbers of at least 2 acceptable references.[footnoteRef:44]  [42:  Office of Children and Family Services, “New York State Child Day Care Regulations,” (Oct. 31, 2021), available at: https://ocfs.ny.gov/programs/childcare/regulations/416-GFDC.pdf (last visited April 3, 2026).]  [43:  Id. ]  [44:  Id. ] 

e. Special Education Itinerant Teacher
[bookmark: _Int_dZu1MJ2i]A special education itinerant teacher (“SEIT”) provides specialized individual or group instruction and indirect services to preschool students with Individualized Education Programs (“IEPs”).[footnoteRef:45] A SEIT travels to the child care or educational setting where the child attends during the day.[footnoteRef:46] A SEIT must have a NYS teaching certificate in Special Education and is employed by an agency that is approved by the DOE to provide instruction to preschool students with disabilities.[footnoteRef:47] [45:  NYC Public Schools Info Hub, “Guidance on Preschool Special Education Itinerant Teacher (SEIT) Services,” (n.d.), available at: https://infohub.nyced.org/in-our-schools/working-with-nycps/special-education-providers/preschool-providers/seit-guidance (last visited Mar. 17, 2026). ]  [46:  Id. ]  [47:  Id. ] 

IV. ECE DEGREES & CREDENTIAL PROGRAMS OFFERED BY CUNY 
	CUNY offers a great variety of certificates, associate’s degrees, bachelor’s degrees, master’s degrees, and advanced certificates in ECE, including with bilingual and special education: (1) an Early Childhood Assistant certificate at Bronx Community College; (2) a Bilingual Early Childhood Assistant certificate at Bronx Community College; (3) an Infant and Toddler certificate at Lehman College; (4) an Associate of Applied Science (AAS) at Hostos Community College; (5) an AA at Bronx Community College and LaGuardia Community College; (6) an Associate of Science (AS) at the Borough of Manhattan Community College; (7) a BA at Brooklyn College, College of Staten Island, and Hunter College; (8) a Bachelor of Science (BS) at City College; (9) a BA/dual certificate in Early Childhood Special Education at Brooklyn College and Medgar Evers College; (10) a Master of Science in Education (M.S.Ed.) at Brooklyn College, City College, Hunter College, and Lehman College; (11) an M.S.Ed. in Early Childhood Bilingual Education at Hunter College and Lehman College; (12) an M.S.Ed./dual certificate in Early Childhood Bilingual Special Education at Lehman College; (13) an M.S.Ed./dual certificate in Early Childhood Special Education at Brooklyn College and Lehman College; (14) an M.S.Ed. in Students with Disabilities at Brooklyn College, Hunter College, and Lehman College; (15) an advanced certificate in Early Childhood at City College, Hunter College, and Lehman College; (16) an advanced certificate in Early Intervention and Parenting at Brooklyn College; and (17) an advanced certificate in Students with Disabilities at City College, Hunter College, and Lehman College.[footnoteRef:48] [48:  CUNY Teacher Education Programs, “CUNY’s Education Grid,” (2024), available at: https://www.cuny.edu/wp-content/uploads/sites/4/page-assets/academics/academic-programs/teacher-education-programs/CUNY-Education-Grid-2024.pdf. (last visited April 8, 2026). ] 

	In addition, CUNY’s School of Professional Studies (“SPS”) offers two credentials: (1) the Children’s Program Administrator Credential, offered both online asynchronously and in person over four weeks, with students earning one graduate credit per course; and (2) the CDA Certificate, offered in person, with students earning three undergraduate credits per course, which can be used toward several CUNY associate’s degree programs if students subsequently enroll.[footnoteRef:49] [49:  CUNY School of Professional Studies, “Early Childhood Education Certificate Programs,” (n,d.), available at: https://sps.cuny.edu/early-childhood-education-certificate-programs (last visited April 8, 2026). ] 

In January 2026, SPS launched an Master of Arts (“M.A.”) in Early Childhood and Policy Leadership, which will be delivered in a fully online, asynchronous format.[footnoteRef:50] Offered in partnership with the New York Early Childhood Professional Development Institute’s Career Development Center, this 30-credit program “blends rigorous academic study with practical skill development, equipping graduates to lead organizations, influence policy at local, state, and federal levels, and advance equity, quality and family engagement in early learning.”[footnoteRef:51] [50:   CUNY News, “CUNY Opens Spring Semester With New Graduate Programs in AI and Early Childhood,” (Jan. 26, 2026), available at: https://www.cuny.edu/news/cuny-opens-spring-semester-with-new-graduate-programs-in-ai-and-early-childhood/ (last visited April 8, 2026). ]  [51:  Id.] 

	Approximately 3,600 CUNY students are working toward a degree in ECE, according to CUNY officials.[footnoteRef:52] During a visit to a child development course at the Borough of Manhattan Community College, Chancellor Félix Matos Rodríguez noted, “This is a moment where we need to meet the city’s demand for their work force.”[footnoteRef:53] Matos Rodríguez has recently asked all CUNY college presidents to look over the early childhood education curricula on their campuses and to make sure that their programs are moving CUNY students into the early childhood education workforce as efficiently as possible.[footnoteRef:54] [52:  Michael Elsen-Rooney, “As NYC expands free child care, CUNY tries to grow its teacher pipeline,” Chalkbeat New York, (March 17, 2026), available at: https://www.chalkbeat.org/new york/2026/03/17/cuny-boosts-pipeline-early-childhood-educators-to-meet-demand/ (last visited April 8, 2026). ]  [53:  Id. ]  [54:  Id.] 

V. PROGRAMS FOR ENTERING THE WORKFORCE IN EARLY CHILDHOOD EDUCATION 
a. CUNY Early Childhood Professional Development Institute
The New York Early Childhood Professional Development Institute (“the Institute”) is a public-private partnership at CUNY, which works to “provide comprehensive support for early childhood professionals at every stage of their career journey.”[footnoteRef:55] The Institute provides career advising, coaching, and professional development at the Early Childhood Career Development Center.[footnoteRef:56] The Institute manages the Aspire Registry, an online tool to assist early childhood professionals to compile their credentials and experiences into an online professional portfolio.[footnoteRef:57] [55:  New York Early Childhood Professional Development Institute, “New York Early Childhood Professional Development Institute,” (n.d.) available at: https://earlychildhoodny.org/ (last visited Mar. 24, 2026).]  [56:  Career Development Center, “Meet with an Advisor NYC,” (n.d), available at: https://earlychildhoodny.org/cdsc/advisor.php?lang=en_US (last visited Mar. 24, 2026); Career Development Center, “Early Childhood Employment Network,” (n.d.), available at: https://earlychildhoodny.org/cdsc/employment_network_home.php (last visited Mar. 24, 2026); Career Development Center, “Coaching,” (n.d.) available at: https://earlychildhoodny.org/coaching/index.php. (last visited Mar. 24, 2026); Career Development Center, “Professional Development,” (n.d) available at: https://earlychildhoodny.org/professional-development/index.php. (last visited Mar. 24, 2026)..]  [57:  New York Works for Children, “The Aspire Registry,” (n.d.), available at: https://www.nyworksforchildren.org/the-aspire-registry/learn-more/ (last visited Mar. 24, 2026).] 

The Institute has an Early Childhood Leadership Initiative for New York City, where it aims to increase leadership training and opportunities for ECE professionals.[footnoteRef:58] Through the NYC Early Childhood Research Network, the Institute facilitates collaboration among research institutions and NYC agencies, such as the ACS, DOHMH, and NYSPS, and offers “research-to-practice sessions” to promote dialogue between early childhood educators and researchers.[footnoteRef:59] [58:  New York Early Childhood Professional Development Institute, “Early Childhood Leadership Initiative New York City,” (n.d.), available at: https://earlychildhoodny.org/leadershipinitiative/index.php?team=LEADERSHIP-NYC&lang=en_US. (last visited Mar. 24, 2026). ]  [59:  New York Early Childhood Professional Development Institute, “Supporting and Strengthening New York’s Early Childhood Workforce: 2024 Annual Report,” (2024), available at https://earlychildhoodny.org/who-we-are/our-impact. (last visited Mar. 24, 2026). ] 

The Institute’s Early Childhood Career Development Center offers several programs to support Early Childhood Educator workforce development:
i. Scholarships for Early Childhood Education Degree Programs
Through the Early Childhood Career Development Center, the Institute has distributed funding for two scholarships: (1) the CUNY-SUNY Early Childhood Workforce Scholarship, which used federal funding to provide scholarships for more than 2,000 students from 2020 to 2024 (potential candidates can now be placed on a waitlist in case funding is restored);[footnoteRef:60] and (2) the competitive QUALITYstarsNY Academic Scholarship, covering tuition for up to two courses per year for eligible workers in early childhood programs participating in QUALITYstarsNY, a program to assist early childhood programs improve their services.[footnoteRef:61] [60:  Career Development Center, “Early Childhood Scholarships,” (n.d.) available at: https://earlychildhoodny.org/cdsc/scholarships_home.php. (last visited Mar. 24, 2026). ]  [61:  QUALITYstarsNY, “About Us,” (n.d.) available at: https://qualitystarsny.org/about-us/ (last visited Mar. 31, 2026). ] 

ii. DOE Family Child Care Network Project
[bookmark: _Ref226630491]The DOE supports FCCH providers participating in 3-K to earn a CDA certification through the Family Child Care Network Project.[footnoteRef:62] This project provides free CDA credentialing, certification prep, and training opportunities that have supported hundreds of staff and recruited more than 2,000 potential teachers and nearly 1,000 early childhood program support candidates since 2024.[footnoteRef:63] There are two options as part of this project including the college credit-bearing CDA Program where candidates can complete 12 college credits that lead to the CDA.[footnoteRef:64] However, individuals who have already completed the 120 hours of lecture from any training provider can join the CDA Completion program.[footnoteRef:65] This program assists individuals with portfolio completion, exam prep, credential application, exam fee, and assistance finding a Professional Development[footnoteRef:66] specialist.[footnoteRef:67] Both the college credit-bearing CDA Program and the Completion Program are offered in English and Spanish.[footnoteRef:68]  [62:  Career Development Center, “NYC Public Schools Family Child Care Network Project,” (n.d.), available at: https://earlychildhoodny.org/cdsc/DOE_fccn_home.php (last visited Mar. 17, 2026). ]  [63:  Child Care Advisory Board, “2025 Child Care Advisory Board Report,” (Dec. 2025), available at: https://a860-gpp.nyc.gov/concern/parent/7d279033b/file_sets/v979v804h (last visited Mar. 17, 2026).]  [64:  Career Development Center, “Credit Bearing Child Development Associate (CDA) Program),” (n.d.), available at: https://earlychildhoodny.org/cdsc/DOE_fccn.php (last visited Mar. 17, 2026). ]  [65:  Career Development Center, “Child Development (CDA) Completion Program,” (n.d.), available at: https://earlychildhoodny.org/cdsc/DOE_fccn_CDA_completion.php?language=english (last visited Mar. 17, 2026).]  [66:  Id. A critical part of the process for those people working to earn their CDA Credential, involves working with a CDA Professional Development Specialist. This certified individual will assess your knowledge, skills, and readiness in the field of early-childhood-education by conducting a Verification Visit.]  [67:  Id. ]  [68:  Id.] 

iii. NYC Early Childhood Apprenticeship Program
The Institute’s NYC Early Childhood Apprenticeship program matches apprentices with paid positions in early childhood programs and child care centers across New York City, while providing tuition-free enrollment in the CDA certificate program at the CUNY School of Professional Studies.[footnoteRef:69] The program runs for 18 months, during which apprentices complete up to 60 hours of paid workforce readiness training before beginning work in an early childhood setting, enroll in four credit-bearing CDA courses offered in English and Spanish on evenings and weekends to accommodate their work schedules, and receive a wage stipend in addition to their regular hourly pay.[footnoteRef:70] Apprentices who successfully complete the CDA certificate program are eligible to sit for the CDA credential.[footnoteRef:71] [69:  Career Development Center, “The Early Childhood NYC Apprenticeship Program,” (n.d.), available at: https://earlychildhoodny.org/cdsc/apprenticeship_home.php (last visited Mar. 24, 2026). ]  [70:  Id.]  [71:  New York Early Childhood Professional Development Institute, “Child Development Associate Certificate (CDA),” (n.d.) available at: https://earlychildhoodny.org/cdsc/docs/CDAGeneralflyer_030724.pdf. (last visited Mar. 24, 2026). ] 

iv. The Early Childhood Work Readiness Program
The Institute's Early Childhood Career Development Center has been awarded a grant from the Heckscher Foundation for Children for a new Work Readiness Program to prepare participants for jobs in early childhood programs in New York State.[footnoteRef:72] The program is designed to prepare participants for a job as a lead teacher or assistant teacher in one of the participating early childhood programs.[footnoteRef:73] Young adults (under age 25) are eligible to participate in one of two cohorts: (1) an assistant teacher cohort for high school graduates, or (2) a lead teacher cohort for rising college seniors studying early childhood or graduates seeking to earn their assistant teacher or early childhood teaching certification.[footnoteRef:74] The program covers the cost of certification application fees, test preparation, exam fees, and required workshop fees for participants.[footnoteRef:75] [72:  Career Development Center, “The Early Childhood Work Readiness Program,” (n.d.) available at: https://earlychildhoodny.org/cdsc/HECKSCHER_home.php (last visited Mar. 23, 2026). ]  [73:  Id. ]  [74:  Id. ]  [75:  Id. ] 

v. Free Resources for CBO Teacher Candidates
The Division of Early Childhood Education (“DECE”) at the DOE in partnership with the Institute offers a range of free programs to support current and aspiring educators.[footnoteRef:76] Through the Teacher Certification Exam Prep program, the Institute offers vouchers for asynchronous test prep services for two tests required to obtain the New York State Teacher Certification for birth-2 years old.[footnoteRef:77] Additionally, through the International Transcript Evaluation Services program, DECE international degrees are translated and evaluated to support applications to become a NYS Teacher or Teacher on Study Plan.[footnoteRef:78] [76:  Career Development Center, “Free Resources for CBO Teacher Candidates,” (n.d.), available at: https://earlychildhoodny.org/cdsc/dece_cbo_home.php  (last visited Mar. 23, 2026).]  [77:  Id. ]  [78:  Id. ] 

b. NYC Talent 
[bookmark: _Ref224730898]NYC Talent is the City's central coordinating body for workforce development, charged with aligning the efforts of public agencies, educational institutions, and private and philanthropic partners across New York City's workforce development ecosystem.[footnoteRef:79] Established pursuant to Executive Order No. 22 in 2022 and formally reconstituted pursuant to Executive Order No. 55 in 2025, NYC Talent's mission is to ensure that all New Yorkers can access good-paying careers and that employers can access the City's talent so they can thrive today and in the future.[footnoteRef:80]  [79:  NYC Mayor's Office of Talent & Workforce Development, “About the Office of Talent and Workforce Development,” (n.d.), available at: https://www.nyc.gov/site/wkdev/about/about.page (last visited Apr. 9, 2026).]  [80:  NYC, Exec. Order No. 22 (2022); see also NYC, Exec. Order No. 55 (Aug. 2025).] 

NYC Talent also chairs the NYC Workforce Development Board (“the Board”), the federally mandated body responsible for overseeing local implementation of the Workforce Innovation and Opportunity Act ("WIOA"), and the Board serves as the lead City entity for the development of the WIOA Local Plan.[footnoteRef:81] Under WIOA, the Board is required to include at least one representative from an institution of higher education providing workforce investment activities.[footnoteRef:82] In December 2025, NYC Talent released the 2025-2029 WIOA Local Plan, a four-year strategic framework governing the City's public workforce development investments and priorities.[footnoteRef:83] The plan identified healthcare, technology, and the green economy as the City's priority industry sectors for workforce investment.[footnoteRef:84] [81:  Workforce Innovation and Opportunity Act § 107, Pub. L. No. 113-128, 128 Stat. 1425 (2014) (codified at 29 U.S.C. § 3122).]  [82:  Workforce Innovation and Opportunity Act § 107(b)(2)(C)(ii), Pub. L. No. 113-128, 128 Stat. 1425 (2014) (codified at 29 U.S.C. § 3122(b)(2)(C)(ii)).]  [83:  NYC Mayor’s Office of Talent & Workforce Development, “New York City WIOA Local Plan 2025-2029,” (2025), available at: https://www.nyc.gov/assets/wkdev/downloads/pdf/New-York-City-2025-Local-Plan-and-Attachments-Signed-FINAL.pdf (last visited Mar. 18, 2026).]  [84:  Id. ] 

[bookmark: _Ref224732223]However, a central component of NYC Talent's strategy is the expansion of registered apprenticeships across the City's economy.[footnoteRef:85] In February 2025, NYC Talent announced a $2.1 million investment to build and expand apprenticeships across several employment sectors; and among the grant recipients was Kennedy Children's Center, which received funding to expand registered apprenticeships in its early childhood educator training program.[footnoteRef:86] The chief executive officer of Kennedy Children's Center noted in connection with the announcement that registered apprenticeship is a powerful tool for addressing the decades-long teacher shortage in early childhood special education.[footnoteRef:87] [85:  NYC Mayor’s Office of Talent & Workforce Development, “NYC Talent and Partners Across City Government Continue to Expand Onramps to Good Careers for Working New Yorkers in 2024,” Press Release, (Dec. 20, 2024), available at: https://www.nyc.gov/site/wkdev/about/nyc-talent-and-partners-expand-onramps-to-good-careers-20241220.page (last visited Mar. 18, 2026). To be a registered apprentice, sponsor organization must have their programs approved by the NYS Department of Labor. There is a written contract between an apprentice and the sponsor that acknowledges their shared commitment to the training process. This agreement is approved and registered by the Department of Labor. Registered apprenticeships provide nationally recognized credentials, structured wage increases, and guaranteed, high-quality, on-the-job training and classroom instruction. Unlike unregistered programs, registered apprentices have safer working conditions, clear career pathways, and better portability of skills across jobs]  [86:  Id. ]  [87:  Id. ] 

c. New York State’s Educational Incentive Program
[bookmark: _Ref226623166]NYS OCFS funds the New York State Educational Incentive Program.[footnoteRef:88] This scholarship program helps child care providers pay for training and educational activities with the intent to build provider knowledge, skills, and competencies in order to improve the quality of child care.[footnoteRef:89] The Educational Incentive Program funds college tuition and mandatory college fees.[footnoteRef:90] It can also fund assessment fees associated with certain credential or certificate programs.[footnoteRef:91] Furthermore, it can cover CDA credentialing activities along with college credit, non-credit bearing courses, and non-credit bearing credential training.[footnoteRef:92] To be eligible for the Educational Incentive Program, child care providers are required to take training and must be caring for children in a program regulated by OCFS or DOHMH.[footnoteRef:93] The maximum award amount is $2,500 for college courses while the minimum award amount is $700 for trainings.[footnoteRef:94]  [88:  Division of Child Care Services, “Child Care Workforce Development,” Office of Children and Family Services, (n.d.), available at: https://ocfs.ny.gov/programs/childcare/workforce-development/ (last visited Mar. 17, 2026). ]  [89:  Id. ]  [90:  Zero to Three, “New York’s Educational Incentive Program,” (n.d.), available at: https://www.zerotothree.org/resource/new-yorks-educational-incentive-program/ (last visited Mar. 17, 2026). ]  [91:  Id. ]  [92:  Id. ]  [93:  Supra, note 90. ]  [94:  Professional Development Program at Rockefeller College, “EIP Information for Day Care Providers,” (n.d.) available at: https://www.ecetp.pdp.albany.edu/eip.aspx (last visited Mar. 17, 2026). ] 

VI. ISSUES AND CONCERNS
a. Early Childhood Educator Workforce Shortage
Early childhood education is a labor-intensive field, by necessity, with small adult to child ratios that are necessary for the health and safety of young children.[footnoteRef:95] Currently, there are approximately 36,633 early childhood educators in NYC, but hundreds of classrooms sit empty due to lack of staff.[footnoteRef:96] A recent analysis of the workforce found that the City needs an average of at least 5,000 new early childhood educators every year.[footnoteRef:97] Child care programs have significantly higher rates of turnover for young people entering the field than other professions, with a survey of NYC child care programs finding that 52% of centers reported that their new teachers leave within five years.[footnoteRef:98] Additionally, the large share of older workers in early childhood education are nearing retirement age.[footnoteRef:99] Prior research also shows that over 40% of child care sites have at least one child care worker who has been at their programs for more than 20 years.[footnoteRef:100] This large share of the child care workforce is aging out of the workforce, risking a major loss in workforce capacity.[footnoteRef:101] Additionally, anecdotal data from early childhood programs suggests there is an insufficient number of new entrants to the child care profession every year with program leaders reporting that they are struggling to find new staff to fill vacancies without poaching staff from other programs. [footnoteRef:102] Furthermore, teachers with specialized knowledge are needed across the entire DOE system.[footnoteRef:103] The waitlist for SEIT services has been as large as 3,402 students, or 52.9% of eligible students, as the DOE testified during a hearing in January 2025.[footnoteRef:104] In 2023, roughly 1,300 preschoolers went the entire year without SEIT services.[footnoteRef:105] Bilingual early childhood educators are also in short supply, with about 6% of total Pre-K programs offering bilingual education services despite high demand for these programs.[footnoteRef:106] According to the Child Care Advisory Board report, the City will need a total of 70,000 early childhood educators and additional educators for special education services to support a universal child care system in NYC.[footnoteRef:107] This sum would mean close to doubling the early childhood education workforce the City has today.[footnoteRef:108] [95:  Emmy Liss, “Building a Stronger Child Care Workforce for New York City,” Day Care Council of New York, (Dec. 2025), available at: https://www.dccnyinc.org/wp-content/uploads/2025/12/Workforce-Report-7sm.pdf (last visited Mar. 17, 2026).]  [96:  Id. ]  [97:  Id. ]  [98:  Id. ]  [99:  Id. ]  [100:  Id. ]  [101:  Id. ]  [102:  Id. ]  [103:  Michael Elsen-Rooney, “With thousands more teachers needed to meet class size law, NYC embarks on historic hiring spree,” Chalkbeat, (April 1, 2025), available at: https://www.chalkbeat.org/newyork/2025/04/01/schools-prepare-for-hiring-spree-to-reduce-class-sizes/  (last visited April 8, 2026).  ]  [104:  Testimony before the NYC Council Committee on Education, Oversight Hearing on DOE’s Provision of Special Education Services, (January 30, 2025), available at: https://legistar.council.nyc.gov/MeetingDetail.aspx?ID=1269043&GUID=BF1C904F-364B-42F0-95E7-576C0D67DB35&Options=info|&Search=  ]  [105:  Advocates for Children, “Falling Short: NYC’s Failure to Provide Mandated Services for Preschoolers with Disabilities,” (June 2023), available at: https://advocatesforchildren.org/wp-content/uploads/2023/06/falling_short.pdf (last visited Mar. 17, 2026). ]  [106:  Brian A. Collins, “Access, quality, and home language support for emergent bilingual children in NYC’s universal Pre-K programs,” International Journal of Child Care and Education Policy, (Sept. 27, 2025), available at: https://link.springer.com/article/10.1186/s40723-025-00159-w (last visited Mar. 17, 2026). ]  [107:  Supra, note 63. ]  [108:  Id. ] 

b. Pay Disparities 
Early childhood educators have been systematically underpaid and earn less than nearly every occupation in the City.[footnoteRef:109] Different union affiliations, and thus different bargaining agreements, creates a complex array of positions, benefits, especially in regards to pay parity.[footnoteRef:110] Due to the patchwork nature of the DOE’s Early Childhood Education system, ECE workers may belong to the United Federation of Teachers (UFT), DC 37 Local 205 for Day Care Workers, or have no union affiliation depending on whether they work at school or CBO.  [109:  Id. ]  [110:  New York City Comptroller, “Review of Salaries Paid to Certified Early Childhood Teachers Hired by  Community Based Organizations,” (March 5, 2024), available at: https://comptroller.nyc.gov/reports/review-of-salaries-paid-to-certified-early-childhood-teachers-hired-by-community-based-organizations/ (last visited April 8, 2026). ] 

The pay for ECE workers varies based on title, location type and age group. The current starting salary for a Pre-K or 3-K teacher with a bachelor’s degree and certification, working at either a CBO or in a school, is roughly $69,000, regardless of whether they are in UFT or DC-37 Local 205.[footnoteRef:111] However, teachers with more education and experience can earn more in a UFT-covered role at a school than as a DC-37 Local 205 position at a CBO.[footnoteRef:112] A teacher working at a CBO not covered under the current Day Care Council of NY and DC-37 Local 205 agreement could be paid significantly less than $69,000.[footnoteRef:113] Other positions, such as social workers, infant care teachers, and aides also make significantly less.[footnoteRef:114] The issue of pay parity has contributed to staff shortages, including both staff recruitment and retention.[footnoteRef:115] [111:  Day Care Council of New York, “Memorandum of Agreement,” (April 2024), available at: https://www.dccnyinc.org/wp-content/uploads/2024/04/DCCNY-DC1707-MOA-Signed-7-03-2019.pdf (last visited April 8, 2026); Justina Ramlakhan,  “Day Care Workers Score Big in New Agreement” District Council 37 (Dec. 16, 2024), available at: https://www.dc37.net/take-action/media-center/blog/2024/12/16/day-care-workers-score-big-in-new-agreement/ (last visited April 8, 2026).]  [112:  United Federation of Teachers, “Teacher Salary Schedule (2022-27)” (n.d.), available at: https://www.uft.org/your-rights/salary/doe-and-city-salary-schedules/teacher-salary-schedule (last visited April 8, 2026). ]  [113:  NYC Comptroller, “Child Care Affordability and the Benefits of Universal Provision,” (Jan. 15, 2025), available at: https://comptroller.nyc.gov/reports/child-care-affordability-and-the-benefits-of-universal-provision/ (last visited April 8, 2026).  ]  [114:  Id. ]  [115:  Id. ] 

VII. FINANCE
a. Department of Education
There have been significant investments in the DOE’s ECE system over the past few budget cycles. The Council fought for and secured baselined funding for $20 million in additional 3-K funding for seats for families on the waitlist, $92 million for formerly federal stimulus funding for 3-K programming, $40 million for extended day seats, $55 million for additional preschool special education classes, $10 million for the first non-means-tested infant and toddler seats as well as $70 million for special education services for preschoolers.[footnoteRef:116] The Administration also added $300 million in Fiscal 2026 and $380 million in Fiscal 2027 and the outyears for 3-K funding shortfalls in the Preliminary Plan, as well as recognized an additional $235 million in State revenue for 3-K and Pre-K programming and $73 million for 2-K programming in Fiscal 2027.[footnoteRef:117] Many of this funding supports hiring teachers, special education service providers and educational directors for ECE programming at school-based programs via direct allocations and at CBOs and home-based providers via contracts.[footnoteRef:118] [116:  Mayor’s Office of Management and Budget, “FY 2026 Adopted Budget,” (2025), available at: https://www.nyc.gov/content/omb/pages/publications/fy2026-adopted-budget (last visited April 3, 2026). ]  [117:  Mayor’s Office of Management and Budget, “ FY27 Preliminary Plan: Expense, Revenue and Contract,” (2026), available at: https://www.nyc.gov/assets/omb/downloads/pdf/feb26/perc2-26.pdf  (last visited April 3, 2026). ]  [118: New York City Council Finance Division, “Report on the Fiscal 2027 Preliminary Plan, the Fiscal 2027 Preliminary Capital Commitment Plan, and the Fiscal 2026 Preliminary Mayor’s Management Report for the Committee on Education,” (2026), available at:  https://council.nyc.gov/budget/wp-content/uploads/sites/54/2026/03/Department-of-Education-1.pdf (last visited April 3, 2026). ] 

[bookmark: _Ref226623427]Investments for additional ECE seats, though, are limited by the DOE’s ability to hire the necessary staff to operate ECE classes and services. While the DOE testified at the Education Committee’s Fiscal 2027 Preliminary Budget Hearing that there was no waitlist for special education classes, the DOE testified that only 63% of students were receiving all of their mandated services despite the $70 million investment due to vacancies in service provider positions.[footnoteRef:119] The $70 million added 350 additional budgeted positions for service providers, such as occupational therapists, physical therapists and speech therapists.[footnoteRef:120] Based on headcount information from the Council’s term and condition report,  there were 314 more filled ECE positions, including teachers, in February 2026 compared to February 2025 before the funding was added to the budget.[footnoteRef:121] When excluding teacher titles, only half of the 350 positions for service providers have been filled to date this fiscal year, suggesting that the DOE has had a difficult time hiring these positions.[footnoteRef:122]  [119:  New York City Council, “Committee on Education Fiscal 2027 Preliminary Budget Hearing.”(March 23, 2026), available at: https://www.nyc.gov/assets/omb/downloads/pdf/feb26/perc2-26.pdf (last visited April 3, 2026).]  [120:  Supra, note 119. ]  [121:  New York City Council, “Department of Education – School Based Headcount (Report 2 of 2)”(2026) available at: https://council.nyc.gov/budget/wp-content/uploads/sites/54/2026/03/Department-of-Education-1.pdf (last visited April 3, 2026). ]  [122:  Id.] 

The Preliminary Plan also included additional funding for headcount for administration of programming.[footnoteRef:123] The Plan included $2.5 million in City funding in Fiscal 2026 associated with 27 new headcount positions in Fiscal 2026 and $6.5 million in City funding in Fiscal 2027 and the outyears associated with 36 new headcount positions.[footnoteRef:124] The additional positions for ECE include enrollment specialists, Family Child Care Network (FCCN) support, and contracts and procurement specialists.[footnoteRef:125] Additional headcount will support the DOE as they expand 2-K programming and stabilize the 3-K system.[footnoteRef:126] The DOE has not testified to any hiring issues with administrative positions, but these positions are important to track as having sufficient administrative staff ensures smooth operations for ECE providers, such as timely payments. [123:  Supra, note 119.  ]  [124:  Id.]  [125:  Id.]  [126:  Id.] 

[bookmark: _Ref226457392]There is no funding allocated for ECE workforce development in the DOE budget. In the Fiscal 2026 adopted budget, the Council fought for and secured $10 million for teacher recruitment.[footnoteRef:127] The DOE testified that most of this funding was utilized to enhance the NYC Teaching Fellows programming by hiring peer recruiters, which is an effective method to recruit teachers at harder-to-staff schools.[footnoteRef:128] The NYC Teaching Fellows program currently supports prospective K-12 teachers and does not include ECE teachers.[footnoteRef:129] [127:  Supra, note 119. ]  [128:  New York City Council. Committee on Education Fiscal 2026 Preliminary Budget Hearing. March 13, 2025.]  [129:  Id.] 

b. City University of New York
In order to meet increasing demand for the ECE workforce, CUNY has requested that the Mamdani Administration allocate an additional $6.0 million between Fiscals 2027-2029.[footnoteRef:130] The Institute’s Early Childhood Apprenticeship Program is currently allocated a total of $446,000 in Fiscal 2026, with $300,000 of the funding from the Mayor's Office of Talent and Workforce Development, and the remainder from private philanthropy.[footnoteRef:131] The program was launched in 2025 with a cohort of 30 people and requires an additional $3.0 million over the three fiscal years to enroll 200 new professionals.[footnoteRef:132]  [130:  Communication between CUNY and New York City Council Finance. March 21, 2026 ]  [131:  Communication between CUNY and New York City Council Finance. April 6, 2026]  [132:  Supra, note 130.] 

The DOE Family Child Care Network Project, which supports FCCH providers participating in 3-K to earn a CDA certification, is currently funded at nearly $1.1 million through the DOE.[footnoteRef:133] If allocated an additional $2.0 million, the University would be able to support an additional 200 home-based care providers in earning their credentials.[footnoteRef:134] The related CDA Completion Program, for those who have completed their coursework but not finalized the CDA credential, is currently allocated $200,000 through the DOE.[footnoteRef:135] CUNY is advocating for an additional allocation of $775,000 split between two years to support 300 participants through the program.[footnoteRef:136] [133:  Supra, note 129.]  [134:  Supra, note 130.]  [135:  Supra, note 131.]  [136:  Supra, note 130.] 

CUNY offers Teacher Certification Support for those interested in gaining a B-2 Teaching Certification with advising, exam preparation and certification fee assistance. The program, which is currently funded at $200,000 through the DOE, would be able to support up to 150 additional students if funding was increased by $275,000 over two years.[footnoteRef:137] [137:  Id; Supra, note 131.] 

VIII. LEGISLATIVE ANALYSIS
Preconsidered Int. No. __(T2026-1657)
This bill would establish a child care workforce grant and services program to assist people without experience in child care to complete requirements to work in child care in the City. The bill would require the mayor to designate an agency or office that would be responsible for the administration of the program. 
The program would assist individuals to apply to and complete educational programs, examinations, or background checks that satisfy requirements set by the DOE or DOHMH to work in child care in the City. The program would assist by giving financial benefits to complete the requirements, such as loans or grants, for people who agree to work in child care in the City for at least 5 years. The program would be required to identify open child care positions and place at least 100 people per year.
The program would also be required provide child care services to program participants to assist them with fulfilling the requirements and would be required to conduct an outreach campaign to the public and high school students in the City. 
IX. CONCLUSION
At this hearing, the Subcommittee and the Committees will examine how the Administration is preparing to grow the Early Childhood Education workforce to meet the needs of an expanded early childhood education system. In particular, the Subcommittee and the Committees are interested in understanding what resources exist to keep current early childhood educators in the field and what resources exist to attract potential early childhood educators to the field. Additionally, the Subcommittee is interested in hearing any feedback the Administration has about T2026-1657, in relation to establishing a child care workforce grant and services program. 


Int. No. 

By Council Member Gutiérrez

..Title
A Local Law to amend the administrative code of the city of New York, in relation to establishing a child care workforce grant and services program
..Body

Be it enacted by the Council as follows:

Section 1. Subchapter 1 of chapter 1 title 3 of the administrative code of the city of New York is amended by adding a new section 3-119.13 to read as follows:
Child care workforce grant and services program. a. Definitions. For purposes of this section, the following terms have the following meanings:
Administering agency. The term “administering agency” means an agency or office designated by the mayor to establish and administer the program established pursuant to this section.
Child care. The term “child care” means care for a child between the ages of 6 weeks and 5 years on a regular basis provided away from the child’s residence for less than 24 hours per day by a person other than the parent, stepparent, guardian, or relative within the third degree of consanguinity of the parents or stepparents of such child.
Covered component. The term “covered component” means an examination or background check required to satisfy a requirement set by the department of education or the department of health and mental hygiene to work in child care in the city.
Covered educational program. The term “covered educational program” means an educational program that satisfies a requirement set by the department of education or the department of health and mental hygiene to work in child care in the city.
Covered individual. The term “covered individual” means an individual without experience in child care who agrees to work in child care in the city for at least 5 years after completing a covered educational program.
Program participant. The term “program participant” means an individual who has received a grant or a connection to services, or both, pursuant to the program established by subdivision b of this section.
b. Child care workforce grant and services program established. 1. The administering agency shall establish and administer a program to assist covered individuals to apply to and complete covered educational programs and covered components. Such program shall include the following components:
(a) The provision of financial benefits to covered individuals to complete covered components and covered educational programs, including loans, grants, in-kind services or in-kind materials, or some combination; and
(b) The identification of available child care positions and facilitation of eligible covered individuals to apply to such positions, including for at least 100 individuals per fiscal year. 
2. To be eligible for the financial benefits of the program established by this subdivision, covered individuals shall agree to work in a child care in the city for at least 5 years after completing a covered educational program.
c. Child care services for program participants. The administering agency shall provide child care services to program participants to assist the program participant to attend a covered education program or covered component.
d. Outreach. The administering agency shall conduct an outreach campaign to the public and to students at schools of the city of New York that contains any combination of grades from grade 9 through grade 12.
e. The administering agency shall commence receiving and processing applications no later than 6 months after the effective date of this local law.
§ 2. This local law takes effect 1 year after it becomes law.JGP
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