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ADMINISTRATIVE CODE:
Adds a new section 12-208 to chapter 2, title 12.
INTRODUCTION
On April 27, 2017, the Committee on Civil Service and Labor, chaired by Council Member I. Daneek Miller will hold a hearing on Int. No. 1536, a Local Law to amend administrative code of the city of New York, in relation to reporting of pay and employment equity data, introduced by Council Member Cumbo. Witnesses invited to testify include representatives from the Department of Citywide Administrative Services, Department of Consumer Affairs, New York City Office of Labor Relations, worker rights advocates, unions and other interested parties.
BACKGROUND
The Wage Gap in the United States


The wage gap between men and women has come under increasing scrutiny in recent years, with annual events such as “Equal Pay Day” that emphasize that women make significantly less than men for doing the same work in this country.
 Equal Pay Day was April 7th this year; the date represents the amount of time into this year that women had to work in order to make the same amount men made in 2016, for performing the same work.
 The issue, however, is far from new. In 1963, President John F. Kennedy signed the Equal Pay Law,
 which made it illegal to pay women less than their male counterparts on the basis of gender.
 At that time, women earned 59 percent of what men made for the same work.


At the beginning of his first term in 2009, President Barack Obama signed the Lilly Ledbetter Equal Pay Act.
 That law reversed a U.S. Supreme Court decision that held that employees were barred from bringing a salary discrimination suit more than 180 days after the initial discrimination occurred, even if the discrimination continued.
 However, as of 2016, the wage gap had improved, with women earning 77 percent of what men made; however, this does not represent all women—A 2016 study found that while white non-Hispanic women made 83ȼ for every dollar men made, Black women made 66¢ and Hispanic women made 60¢.


President Obama also signed an Executive Order in 2014, which barred businesses from being awarded federal contracts if they had a history of violating wage, labor or workplace safety laws.
 However, President Donald J. Trump rescinded this order in March.

The Wage Gap in New York State and New York City

In New York State, in 2016, women earned about 87 percent as much salary as men, which means women earned  $6,778 less than men in median annual income, for a total of about $19.6 billion in wages less than men do each year.
 In New York City, the wage gap for women of color is not only wider than for white non-Hispanic women, it is significantly worse than the national numbers: compared with white men, non-Hispanic white women make 84 percent as much, Asian women 63 percent as much, Black women 55 percent as much, and Hispanic women 46 percent as much.


In New York City, the wage gap is wider in job sectors with higher concentrations of women, such as education and healthcare. For instance, in the healthcare and social assistance field (e.g., home health attendants) women make 78¢ for every dollar men make.
 The gap is also higher in the public sector, than in private employment; for example, the gender gap for women working in municipal government is three times wider than that of women who work for for-profit private enterprise.
 
BILL SUMMARY

Section 1 of Int. No. 1536 would add a new section 12-208 to Chapter 2 of title 12 of the administrative code of the city of New York. 

Section 12-208 would pertain to pay and employment equity data. Subdivision a of such section would require that by not later than July 15, 2018, and on or before July 15 annually thereafter, that all City agencies provide the department of citywide administrative services with information relevant to pay and employment equity. Such information for each employee within such agency would include:

1. 
the date of hire;

2. 
the current job category as determined by the department of citywide administrative services, when applicable;

3. 
the current job title category provided by the United States department of labor and the federal equal employment opportunity commission, as follows: officials and managers; professionals; technicians; sales workers; office and administrative support; craft workers; operatives; laborers; and service workers;

4.
the job title and initial compensation, before expected deductions and expected bonuses and overtime compensation, upon date of hire;

5. 
the current job title and total current compensation, before deductions, and including bonuses and overtime compensation;

6. 
the start date of such employee’s currently held position;

7. 
the total number of hours worked;

8. the gender of such employee, where available; and

9. the racial group of such employee, where available;

Subdivision b of section 12-208 would require the Department of Citywide Administrative Service to issue a report to the Mayor and the Speaker of the City Council no later than January 15, 2019, and no later than January 15 annually thereafter; the Department would also be required to make such report available to the public. Such report would include, but not be limited to the following: 

1.
disaggregated data from each agency as provided by subdivision a;

2.
aggregated results of such data; and
3.
recommended legislative, regulatory, and other changes to agency policies to address problems associated with pay and employment equity and to close or eliminate gaps in pay and job inequalities for city employees. 

 
Section 2 of the local law would be the enactment clause. This local law would take effect immediately.
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..Title

A Local Law to amend the administrative code of the city of New York, in relation to reporting of pay and employment equity data

..Body

Be it enacted by the Council as follows:
Section 1. Chapter 2 of title 12 of the administrative code of the city of New York is amended by adding a new section 12-208 to read as follows:

§ 12-208 Pay and employment equity data. a. Not later than July 15, 2018, and on or before July 15 annually thereafter, all city agencies shall provide to the department of citywide administrative services information relevant to pay and employment equity.  Such information for each employee within such agency shall include:

 1. the date of hire;

2. the current job category as determined by the department of citywide administrative services, when applicable;

3. the current job title category provided by the United States department of labor and the federal equal employment opportunity commission, as follows: officials and managers; professionals; technicians; sales workers; office and administrative support; craft workers; operatives; laborers; and service workers;

4. the job title and initial compensation, before expected deductions and expected bonuses and overtime compensation, upon date of hire;

5. the current job title and total current compensation, before deductions, and including bonuses and overtime compensation;

6. the start date of such employee’s currently held position;

7. the total number of hours worked;

8. the gender of such employee, where available; and

9. the racial group of such employee, where available;

b. The department shall issue a report to the mayor and the speaker of the council no later than January 15, 2019, and no later than January 15 annually thereafter, and shall make such report available to the public. Such report shall include, but not be limited to the following: 

1. disaggregated data from each agency as provided by subdivision a;

2. aggregated results of such data;

3. recommended legislative, regulatory, and other changes to agency policies to address problems associated with pay and employment equity and to close or eliminate gaps in pay and job inequalities for city employees. 

§ 2. This local law takes effect immediately. 
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