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TITLE:
Resolution calling upon employers in New York City to hire more workers over 55 years of age. 
INTRODUCTION:
On Friday, December 14, 2012, the Committee on Civil Service and Labor, chaired by Council Member James Sanders Jr., will hold a vote on Resolution Number 1352, which calls upon employers in New York City to hire more workers over 55 years of age. The Committee previously held a hearing on this resolution on November 28, 2012, during which representatives from the AARP; Services & Advocacy for Gay, Lesbian, Bisexual, Transgender Elders (SAGE); and the New York Academy of Medicine testified.

BACKGROUND:
The number of people aged 65 and older in the United States has increased significantly over the past century.
 The federal government projects that the population of people aged 65 and over will increase from 40 million in 2010 to 55 million in 2020, a 36 percent increase.
 Further, in 2006, seniors aged 60 and older accounted for nearly 17 percent of the population; however, by 2030, it is projected that this figure will rise to nearly 25 percent.
 In New York State, the number of older adults in this age range is projected to grow by 50 percent over the next twenty years from 2.7 million in 2011 to 3.9 million in 2030.
 Approximately 1 million, or 12 percent, of New York City residents are over age 60, a figure that is also projected to increase by 50 percent in the next twenty years.

Currently, the United States is experiencing a demographic change due to the increased longevity of Americans, and the “baby boomer” generation reaching traditional retirement age. Every seven seconds, a baby boomer turns 60.
 The aging of the nation’s population will have a significant impact on society, in particular the labor market, including possible labor and skill shortages.
 According to the U.S. Department of Labor, Bureau of Labor Statistics, between 1977 and 2007, the employment of workers 65 years old and over increased 101 percent. The employment of Americans 16 years old and over increased 59 percent over the same period.
 Further, the number of employed men 65 and over rose 75 percent, and the employment of women 65 and older increased by 147 percent, nearly twice as much.
 Although the total labor force is projected to increase by 8.5 percent by 2016, the number of workers age 16-24 has been projected to decline, while the number of workers age 25-54 is projected to rise only slightly.
 In comparison, the number of workers age 55-64 is expected to climb by 36.5 percent.
 Further, it has been projected that workers between the ages of 65 and over will grow by more than 80 percent, accounting for 6.1 percent of the total labor force by 2016.
 
The unemployment situation for adults 55 years and older has looked bleak since 2007. People aged 55-64 make up 15.1 percent of the total labor force nationwide and make up 11.2 percent of the total unemployed population nationwide.
 Currently, the unemployment rate of people 55-64 hovers at 5.9 percent.
 The numbers are more troublesome for older people due to the staggering duration of unemployment; as of July 2011, the average length of time it takes an American 55 years old or older to find employment is 52.7 weeks compared to 36.5 weeks for people under 55.
 
Res. No. 1352: 
The resolution would note that according to the United States Department of Labor, of the 14.9 million individuals who are unemployed, more than 2.2 million are over 55 years of age and nearly half of the 2.2 million workers over 55 years of age that are unemployed have been so for 6 months or longer. 

The resolution would also indicate that although the unemployment rate for this population is lower than the rest of the nation, it takes workers 55 years of age or older an average of 54 weeks to find a new job compared to an average of 36 weeks for younger workers. In addition, the poverty rate for workers between 55 and 64 years of age increased from 8.6 percent in 2007 to 9.4 percent in 2009.
The resolution would further state that the New York State Department of Aging projects that by 2030 nearly one in four New Yorkers will be 60 years of age or older. Additionally, the resolution would point out that according to a survey conducted by AARP, only 18 percent of businesses offered a part-time work arrangement with benefits, only 25 percent of the businesses surveyed offered training to managers about ways to utilize older employees, and, according to the same survey, hiring managers consider identifying and keeping skilled workers as a critical issue facing employers today.
The resolution additionally would point out that among the 29 qualities included in the survey, older employees are believed to possess six of the top seven qualities that all employers desire in an employee and that older workers have a wealth of workplace experience and are capable of learning new skills.
Finally, the resolution would point out that in order to address the changing economy and workforce, employers must utilize creative efforts to fill the labor gap.

Thus, the Council would call upon employers in New York City to hire more workers over 55 years of age. 
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