CURRENT INTRODUCTION NUMBER:

Int. No. 804
PRIME SPONSORS:

Council Member Barron
TITLE:  

A Local Law to amend the administrative code of the city of New York, in relation to reasonable accommodations for individuals with disabilities
BILL SUMMARY:

This plain language summary is for informational purposes only and does not substitute for legal counsel. For more information, you should review the full text of the bill, which is available online at legistar.council.nyc.gov.

The New York City Human Rights Law currently requires the entities that it covers to make reasonable accommodations for individuals with disabilities, but does not require accommodations that would impose an “undue hardship” on the business. This bill clarifies the reasonable accommodation requirement by expressly requiring employers and potential employers to engage in a good faith interactive discussion with employees or applicants who have disabilities (including pregnancy and related conditions), in order to identify what reasonable accommodations are available to allow that person to perform the job in question. 
CODE SECTIONS AFFECTED:

· Adds Administrative Code § 8-102(27)
· Amends Administrative Code § 8-107(15)
EFFECTIVE DATE:

120 days after the law is enacted.
NOTE: When reading the full text of the bill online at legistar.council.nyc.gov, language that is enclosed by [brackets] is proposed to be removed, and language that is underlined is proposed to be added.
