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The Council of the City of New York

Finance Division

Larian Angelo, Director

Fiscal Impact Statement
Intro. No: 
96-A

Committee:
Civil Service and Labor

Title:

A Local Law to amend the administrative code of the city of New York in relation to the standards of conduct of employment agencies and employers of domestic or household employees placed by employment agencies. 



Sponsors:
By Council Members Brewer, Quinn, Clarke, Comrie, DeBlasio, Foster, Gerson, Jackson, Lopez, Perkins, Reed, Reyna, Sanders, Jr., Seabrook, Stewart, Monserrate, Liu, Davis, Jennings, Yassky, Avella, Gentile, Dilan, Espada, Jr., Baez, Barron, Boyland, Gonzalez, Katz, Koppell, Martinez, Recchia, Jr., Rivera, Serrano, Vann and the Speaker (Council Member Miller).

Summary of Legislation:  The proposed legislation would require the New York City Department of Consumer Affairs to prepare a written statement describing the provisions of state and federal laws that pertain to domestic or household employees. Such statement shall include, but not be limited to, a general description of employee rights and employer obligations pursuant to laws regarding minimum wage, overtime and hours of work, social security payments, unemployment insurance coverage, disability insurance coverage, and workers’ compensation. Such statement shall be prepared and distributed by the Commissioner to licensed employment agencies over which the Commissioner has jurisdiction. Every employment agency engaged in the placement of domestic and household employees shall keep on file for a period of three (3) years a statement, signed by the employer of a domestic or household employee whom the employment agency has placed with such employer, indicating that the employer has read and understands the statement of rights and obligations contained in the written statement. 

The proposed legislation would also require every licensed employment agency engaged in the job placement of domestic or household employees to provide each applicant for employment with a written statement, in a form approved by the Commissioner, containing the name and address of the person to whom the applicant is to apply for such employment, the name and address of the person authorizing the hiring for such position, the wages, hours of work, the kind of services to be performed, and the placement agency’s fee. Every employment agency would then be required to keep on file for three (3) years a duplicate copy of this written statement.

The proposed legislation provides a penalty for any person who violates these requirements, as well as the officers of a corporation and stockholders holding ten percent or more of the stock if the corporation is not publicly traded who knowingly permits the corporation to violate these requirements. Any person found guilty of violating this proposed legislation shall be guilty of a misdemeanor and subject to a fine not to exceed one thousand dollars or imprisonment for not more than one year, or both.

Effective Date:
This local law shall take effect ninety (90) days after it is enacted.

Fiscal Year In Which Full Fiscal Impact Anticipated:  Fiscal 2004

Fiscal Impact Statement:

	
	Effective FY04
	FY Succeeding 

Effective FY05
	Full Fiscal 

Impact FY04

	Revenues (+)
	$0
	$0
	$0

	Expenditures (-)
	$0
	$0
	$0

	Net
	$0
	$0
	$0


Impact on Revenues: There will be minimal impact on revenues resulting from the enactment of this legislation.
Impact on Expenditures:  SEQ CHAPTER \h \r 1The minimal administrative costs associated with this proposed legislation are likely to be offset by the fines received from violations of the legislation. As such, there will be no net impact on expenditures.

Source of Funds To Cover Estimated Costs:  N/A

Source of Information:
City Council Finance Division

Estimate Prepared By:
Andrew Wallace, Legislative Financial Analyst


Frank Tramontano, First Deputy Director


City Council Finance Division
FIS History:
To be considered by the Committee on Civil Service and Labor on May 2, 2003. 



Page 1 of  2

