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	THE COUNCIL OF THE CITY OF NEW YORK
FINANCE DIVISION
TANISHA S. EDWARDS, ESQ., CHIEF FINANCIAL OFFICER, AND DEPUTY CHIEF OF STAFF TO THE SPEAKER
RICHARD LEE, FINANCE DIRECTOR
FISCAL IMPACT STATEMENT

PROPOSED INTRO. NO: 1101-A

COMMITTEE: Civil and Human Rights

	TITLE: A Local Law to amend the New York city charter, in relation to anti-racism training for human services contractors.
	SPONSOR(S): Council Members Farias, Louis, Richardson Jordan,   Hanif, Restler, Sanchez, Hudson, Narcisse, Avilés, Cabán, Menin, Schulman, Brooks-Powers, Krishnan, Nurse, Riley, Gennaro, Williams and Rivera


SUMMARY OF LEGISLATION: This bill would require the Chief Equity Officer, in consultation with key stakeholders, to create an anti-racism training for employees of human services contractors. The purpose of such training would be to improve the provision of human services in the City by (1) providing contractors with tools for serving individuals from diverse backgrounds, (2) improving awareness of, and sensitivity to, how racism and related injustices impact the provision of human services, and (3) promoting policies, practices, and norms designed to combat racism and advance racial equity in the provision of human services. Each employee of a human services contractor would be required to complete such training annually. As an alternative, human services contractors would be able to meet this requirement by offering their own anti-racism training curriculum, where approved by the Chief Equity Officer.

EFFECTIVE DATE: This local law would take effect July 1, 2025. 

FISCAL YEAR IN WHICH FULL FISCAL IMPACT ANTICIPATED: Fiscal Year 2025

FISCAL IMPACT STATEMENT:

	

	Effective FY26
	Succeeding
FY27
	Full Fiscal
Impact FY26

	Revenues (+)
	$0
	$0
	$0

	Expenditures (-) 
	$19,000
	$0
	$0

	Net
	$19,000
	$0
	$0



IMPACT ON REVENUES: It is anticipated that there would be no impact on revenues resulting from the enactment of this legislation.


IMPACT ON EXPENDITURES: It is anticipated that there would be a one-time cost of $19,000 in Fiscal 2025 associated with the enactment of this legislation. The funding will be used by DCAS to develop the training program.

SOURCE OF FUNDS TO COVER ESTIMATED COSTS: N/A

SOURCE OF INFORMATION: NYC Office of Management and Budget
                                             				
ESTIMATE PREPARED BY:   Nia Hyatt, Senior Financial Analyst 
					
ESTIMATE REVIEWED BY:	Florentine Kabore, Unit Head
Crilhien Francisco, Assistant Director
Elizabeth Hoffman, Assistant Director
Chima Obichere, Deputy Director 
Jonathan Rosenberg, Managing Deputy Director
Kathleen Ahn, Counsel

LEGISLATIVE HISTORY: This legislation was first introduced to the Council on June 22, 2023 as Intro. No. 1101 and was referred to the Committee on Civil and Human Rights (the Committee). A joint hearing was held by the Committee and the Committee on Cultural Affairs, Libraries and International Intergroup Relations on September 19, 2023, and the bill was laid over. The legislation was subsequently amended, and the amended version, Proposed Intro. No.1101-A will be considered by the Committee on December 6, 2023. Upon successful vote by the Committee, Proposed Intro. No. 1101-A will be submitted to the full Council for a vote on December 6, 2023.
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