 
Plain Language Summary
Current Introduction Number:
Int. No. 666

Prime Sponsors:
[bookmark: _GoBack]By Council Members De La Rosa, Won, Hanif, Brewer, Cabán, Nurse, Ayala, Ossé, Krishnan, Menin, Marte, Bottcher, Avilés, Banks and Restler

Bill Title: 
A Local Law to amend the administrative code of the city of New York, in relation to increasing civil penalties and prohibiting issuance of the food service establishment permit for outstanding penalties for violations of the fair work week law

Bill Summary:
This plain language summary is for informational purposes only and does not substitute for legal counsel. For more information, you should review the full text of the bill, which is available online at legistar.council.nyc.gov.
This bill would double the maximum allowable civil penalties for certain violations of the Fair Work Week Law. Employers that violate the Fair Work Week Law for a second time within two years after a first violation could receive a civil penalty of up to $1,500 instead of $750, and for further violations, $2,000 instead of $1,000. The bill would also raise allowable civil penalties in civil actions for a pattern and practice of violations of the Fair Work Week Law to $30,000 from $15,000. Further, the Department of Consumer and Worker Protection may direct the Department of Health and Mental Hygiene to suspend, revoke, deny or refuse to renew a food service establishment permit for employers that: 1) have not satisfied a fine or civil penalty for violating the Fair Work Week Law or the Earned Safe and Sick Time Act; 2) a court has found the employer has engaged in a pattern or practice of violations of the Fair Work Week Law or the Earned Safe and Sick Time Act; or 3) the employer has been ordered to pay an aggregate of $500,000 or more in penalties or monetary relief for violations of the Fair Work Week Law or the Earned Safe and Sick Time Act in a three-year period. This bill would also entitle employees of employers whose food service establishment permits are suspended are revoked to receive a severance for the first 14 days.

Effective Date:
180 days after becoming law

Legislative Impact:
☐ Agency Rulemaking Required: Is City agency rulemaking required?
☐ Report Required: Is a report due to Council required?
☐ Sunset Date Included: Does the legislation have a sunset date?
☐ Council Appointment Required: Is an appointment by the Council required?
☐ Other Appointment Required: Are other appointments not by the Council required?

Note: In the full bill text online at legistar.council.nyc.gov, language in proposed consolidated laws that is enclosed by [brackets] would be deleted, and language that is underlined would be new. Language in proposed unconsolidated laws, in contrast, will not have brackets or underlining because it would be entirely new. Consolidation means that the law would be placed in the New York City Charter or Administrative Code.
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