	[image: ]

	THE COUNCIL OF THE CITY OF NEW YORK
FINANCE DIVISION
LATONIA MCKINNEY, DIRECTOR
FISCAL IMPACT STATEMENT

PROPOSED INTRO. NO:  743-A
COMMITTEE:  Civil Service and Labor

	TITLE: A LOCAL LAW to amend the New York city charter and the administrative code of the city of New York, in relation to the establishment of an office of labor standards, and to repeal subdivision (i) of section 20-a of such charter and section 20-925 of such code, relating to the designation of an agency to enforce the Earned Sick Time Act. 
	SPONSOR(S): The Speaker (Council Member Mark-Viverito) and Council Members Lancman, Johnson, Levin, Ferreras-Copeland, Miller, Arroyo, Cabrera, Chin, Constantinides, Dromm, Eugene, Gibson, Koo, Koslowitz, Palma, Richards, Cohen, Rodriguez, Rosenthal and Torres



SUMMARY OF LEGISLATION: This legislation would establish an Office of Labor Standards either within the office of the Mayor or within any mayoral agency, at the Mayor’s discretion, with the director appointed either by the mayor or the agency head.

The director’s responsibilities would include, but not be limited to: 1) planning, making recommendations, conducting research, and developing programs for workers’ education, safety, and protection; 2) providing educational materials to employers and developing programs to assist employers with labor law compliance; 3) implementing public education campaigns to heighten understanding of employees’ rights; 4) collecting and analyzing data on the City’s workforce; and 5) recommending efforts to achieve workplace equity for women, communities of color, immigrants, and other vulnerable workers. The director is likely to have the authority to enforce the City’s Earned Sick Leave and Mass Transit Benefit laws, including the authority to issue notices of violation, hold hearings, render decisions, and issue civil penalties.

In addition, the bill would require that the director annually post a report on the Office of Labor Standards’ website, data related to the number of complaints filed, the number of investigations conducted, and the results of enforcement actions taken the director during the prior calendar year. 
EFFECTIVE DATE: This local law would take effect 120 days after its enactment into law, except that prior to such date the director of the Office of Labor Standards would be able to take such actions, including the promulgation of rules, necessary to implement the provisions of the local law.


FISCAL YEAR IN WHICH FULL FISCAL IMPACT ANTICIPATED: Fiscal 2017
FISCAL IMPACT STATEMENT:

	

	Effective FY16

	FY Succeeding Effective FY17
	Full Fiscal Impact FY17

	Revenues
	$0
	$0
	$0

	Expenditures
	$123,000
	$185,000
	$185,000

	Net
	($123,000)
	($185,000)
	($185,000)



[bookmark: _GoBack]IMPACT ON REVENUES:  Although the legislation authorizes the director to impose civil penalties on employers who violate the laws enforced by the Office of Labor Standards, it is anticipated that there will be no impact on revenues resulting from the enactment of this legislation as full compliance with the law is assumed.
 
IMPACT ON EXPENDITURES: It is anticipated that the legislation would impact expenditures in the amount of $185,000 annually which represents the combined salary and total benefits of the director. The salary was calculated from the average of directors’ salaries from the Civil List. The office will  use the existing resources within the Mayoral office or agency in which it is housed to perform the office’s analytical, legal and administrative duties.
SOURCE OF FUNDS TO COVER ESTIMATED COSTS: General Fund
SOURCE OF INFORMATION: 	New York City Council Finance Division  
ESTIMATE PREPARED BY:	Paul Sturm, Supervising Financial Analyst, Finance Division
ESTIMATE REVIEWED BY:	Raymond Majewski, Deputy Director/Chief Economist, Finance Division
				Tanisha Edwards, Chief Counsel, Finance Division
				Rebecca Chasan, Assistant Counsel, Finance Division
LEGISLATIVE HISTORY: Intro. No. 743 was introduced to the Council on April 16, 2015, and was referred to the Committee on Civil Service and Labor.  This legislation was considered at a joint hearing of the Committee on Civil Service and Labor and the Committee on Women’s Issues on April 20, 2015 and was laid over. The legislation was subsequently amended and the amended version, Proposed Intro. 743-A, will be considered by the Committee on Civil Service and Labor at a hearing on November 10, 2015. Upon successful vote by the Committee, Proposed Intro. No. 743-A will be submitted to the full Council for a vote on November 10, 2015. 
DATE PREPARED:  November 6, 2015.
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