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The Council of the City of New York

Finance Division

Larian Angelo, Director

Fiscal Impact Statement
Intro. No: 
239-A

Committee:
Contracts

Title: To amend the Administrative Code of the City of New York in relation to displaced building service workers.

Sponsor: By Council Members Sanders, Jr., Jackson, Addabbo, Jr., Avella, et al.

Summary of Legislation: The proposed legislation, which adds a new subchapter 20 to Chapter 1 of Title 27, provides minimum standards of job security protection for building service workers. Due to competitive bidding, turnover of building services contractors is not uncommon.  Building service employees therefore often face loss of employment having nothing to do with their performance.  This disruption undermines building tenants and visitors’ sense of security and safety These consequences also result when a building is sold or ownership is transferred.  Other state and local governments have enacted building service worker retention laws or regulations in response to these issues and this legislation has been modeled on them.

The legislation would provide building service employees temporary protection from loss of unemployment when the building where they are employed changes hands or, if a contractor employs them, when the contractor loses its service contract.  In either case, the successor employer would be required, pursuant to this legislation, to offer employment to the incumbent employee, subject to cause, for 90 days.  The legislation does not limit the successor employer’s ability to establish terms and conditions of employment for the employees or reduce its employee complement from that of the incumbent employer.  That incumbent employer would have to provide to the new employer information to facilitate retention of the covered employees.  The legislation also provides for a private enforcement action.

The legislations exempts: (a) successor employers who agree to be bound by, or that enter into, collective bargaining agreements that provide terms and conditions for employee discharges and  layoffs; (b) predecessor employers who obtain commitments from their successors that the latter will be bound by such collective bargaining agreements; (c) residential buildings with less than 50 units; or (d) commercial buildings of less than 100,000 square feet.

Effective Date: This local law would take effect immediately.


Fiscal Year In Which Full Fiscal Impact Anticipated: Fiscal 2003
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Fiscal Impact Statement:
	
	Effective FY03
	FY Succeeding 

Effective FY04
	Full Fiscal 

Impact FY03

	Revenues (+)
	$0
	$0
	$0

	Expenditures (-)
	$0
	$0
	$0

	Net
	$0
	$0
	$0


Impact on Revenues:  This legislation will have no impact on revenues (public buildings are exempted).

Impact on Expenditures:  This legislation will have no impact on expenditures (public buildings are exempted)..

Source of Funds To Cover Estimated Costs:
Not applicable.

Source of Information:
City Council Finance Division

Estimate Prepared By:
Caroline R. Kretz

City Council Finance Division

FIS History:


To be considered by the Committee on Thursday, October 24, 2002.
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