






















Testimony to City Council Sanitation Committee and Contracts Committee 
Jeffrey Gomez, Employee of Sims Municipal Recycling and Teamsters Local 210 
member 
February 28, 2017 
 
Good morning ladies and gentlemen. 
 
My name is Jeffrey Gomez. I am Puerto Rican and was born and raised and still live in 
Brooklyn. I have been working for Sims for about a year and it hasn't been a great experience.  
 
I am constantly anxious that I could be fired regardless of you doing my job correctly. 
Management makes a point of reminding us of the list of prospects waiting to fill our jobs. The 
high turnover rate makes us feel dispensable. They show no appreciation or gratitude for the 
work we do. 
 
One of the biggest and most important issues is the medical insurance. It is too expensive and 
mediocre coverage. Affording my healthcare needs has been very hard for me and my family 
and a good health insurance is very important to me and my family. Health is everything 
because without health you can't do anything.  
 
I've missed several doctor’s appointments due to expensive co payments. If I saw my primary 
care doctor and then he referred me to a specialist that's $80.00 total. $30 for primary care 
doctor and $50.00 for the specialist. I can’t afford that on what Sims pays, especially, if I had to 
miss work after getting hurt on the job.  
 
And don’t get me started on the prescription copays and other charges. I have nine 
prescriptions since the time of the accident which I haven't been able to take out. I'm having a 
hard time affording food, bills getting backed up, and I am behind on rent. Every dollar makes a 
difference for me and my family. 
 
I joined the movement for a union after getting tired of seeing the abuses and disrespect 
towards my coworkers. Management announced over the radio that it was prohibited to speak 
Spanish. They purposely hire workers that do not speak English thinking they are more 
vulnerable and easier to manipulate. Then they tell us that we can't communicate in the 
language even though they know it is a safety issue.  
 
The scheduling system is also not fair. Sims managers pick their favorites to work on convenient 
holidays where there's good pay. Other times when no one wants the overtime, they force 
people to work without any respect for seniority. 
  



I recently got hurt and had to leave Sims in an ambulance. Today, about four weeks, later they 
still haven't provided me with a report to turn to the doctors, they didn't even give me the name 
of the company that handles worker's compensation for Sims.  
 
I have been to the company and have spoken to one of the managers Scott Quinn and to Ivette 
from HR and no one seems to be interested in offering any help. I feel like they are playing 
games with me because I openly support the union.  
 
I went to the NLRB and filed charges against the company and now I live in constant fear of 
losing my job any minute, because if you dare express your opinion you become a target. 
The company should want us to have job security too, because happy workers work better. 
When you have a union to represent you and a contract you are a lot more productive. 
 
We tried to reason with the company, it doesn't work without representation because of that, we 
have decided that although no one wants a strike, we are willing to strike and do anything 
necessary to get our union and a contract. 
 
Thank you. 
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Good morning everyone. 
 
My name is Jhon Muñoz. I live in Brooklyn, I'm Colombian, and work as a mechanic for Sims 
Metal Management in Sunset Park, Brooklyn.  
 
When we came to work for Sims, we did it full of hope, having heard that Sims was an excellent 
company and would offer good jobs. We expected to build a future for our families and we 
expected to be able to fulfill our dreams.  
 
We are proud of our work. Yes it is hard work and yes we expose ourselves to many dangers. 
We suffer through not only extreme high and low temperatures but are also exposed to things 
that people throw away that we can’t even identify. 
 
We do everything that is demanded of us and even more, but we are verbally mistreated, and 
we are not provided adequate safety protection. We continue here because we like to work, and 
because as parents, we need our jobs. 
 
When we arrived in this great nation we did it with the hope of reaching the American Dream. 
We know that the only way to achieve it is to work with dedication, those are the values that we 
were taught. However, management is reluctant to recognize our right to be represented and 
form our union and for many of us the dream has turned into a nightmare. 
 
We are in the struggle and we won't take it anymore, we are united and we will continue until 
our union is recognized and we negotiate a fair contract. 
 
We are grateful for the unconditional support shown by Council Member Carlos Menchaca, a 
champion of fair causes, a defender of the workers and, as a Latino, he makes us very proud.  
 
Thanks to the Council Member Antonio Reynoso and others for listening and the work they do 
towards democracy and justice for minorities and the working class.  
 
Finally, we want to tell you that we are united, we are solid and, while a strike would be hard on 
our families, we are willing to do whatever is necessary to get the union recognized and get a 
contract. If a strike is our only option to get justice, we will go on strike.  
 
Thank you very much. 
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Ladies and gentlemen, good morning. 
 
Thank you to Sanitation Committee Chair Antonio Reynoso and Contracts Committee Chair 
Helen Rosenthal for inviting us to testify today. 
 
We the workers, mechanics, and operators of heavy machinery of Sims, have decided to rise 
together and demand better conditions of work. 
 
We the employees of Sims Metal Management are very excited about the step we have taken to 
join Local 210 of the International Brotherhood of Teamsters and demand better conditions, 
benefits, and respect from Sims. 
 
For too long, Sims managers have treated us like children. When we complain about unfair 
schedules, or expensive medical coverage, or favoritism, we are told we should quit if we don’t 
like it. Enough is enough.  
 
In July 2016, Sims workers approached the Teamsters about problems we were having at Sims. 
The union helped us start an organizing committee. Soon, we were talking to our coworkers 
about forming a union. By the winter, the vast majority of us had signed union authorization 
cards. At this point, 70% of workers have signed union authorization cards. 
 
In December, we informed Sims management that a majority of workers had signed cards and 
requested that Sims recognize our union and bargain a union contract. Sims refused. 
 
Instead of respecting our wishes, Sims responded with threats and other unfair attempts to 
break our union. 
 
We have gone to the National Labor Relations Board and offered sworn testimony about these 
unfair labor practices. We have filed charges saying that Sims: 

● offered improved benefits if workers opposed the union 
● threatened workers who supported the union 
● denied a promised pay raise to a worker who supported the union 
● gave more onerous work to a worker who supported the union 
● sent a worker home without pay one day for supporting the union 
● told workers that it would be futile to organize a union 

 



It should not be acceptable for a company with a billion dollar contract with the City to treat its 
workers like this. Every day, we are working alongside City sanitation workers. Department of 
Sanitation officials are regularly in our plant. It would not be ok to treat a City worker like this 
and it's not ok to treat us like this. 
 
We did not let Sims union-busting scare us. We kept fighting for our union. 
 
We wore Teamster stickers on our helmets. We all signed a petition to management asking that 
our coworker Juan Pineda be returned to his mechanic position. Juan was demoted after he 
spoke in favor of the union. When they ignored our petition, we added a “Justice for Juan” 
sticker to our helmets. 
 
We have repeatedly rallied outside of Sims, including two weeks ago with Council Member 
Menchaca. 
 
We did all this because we want our union and a contract. We tried everything to show Sims 
that we are serious and won’t back down until we get our union. But Sims has been stubborn. 
 
We have only one option left, a strike. If Sims won’t let us work union, then we won’t work. I 
don’t have to tell you that a strike will be hardest on us workers, but we will accept that hardship 
to get our union. Sims is not giving us an alternative. 
 
Thank you very much for holding this hearing and listening to the workers. At Sims, it often feels 
like nobody's listening. Now the whole city is listening and we feel good having the community’s 
support. 
 
Thank you. 
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Good morning to the members of the Council and the people who accompany us. My name is 
Jose V. Lopez. I live in Brooklyn and come from Dominican Republic.  
 
We are here to expose some of the abuses that Sims Metal Management commits against us. 
Only some, because if we start to list them all we would spend the whole day here.  
 
Over a year ago we had a case that I will always remember. A mechanic named Gary Corniel 
used the jacket of another of his coworkers because his uniform was dirty and was fired for it. 
Not only was he fired by wearing that uniform belonging to another colleague but he was also 
accused of theft. We all supported him because he was a good teammate, an excellent worker, 
and we asked the managers please to reverse their decision and to give Gary an opportunity. 
We were totally denied. The end result was that Gary was thrown on the street, with a wife and 
two daughters and with the possibility of not getting a new job because Sims was might not give 
a good reference.  
 
Another coworker, Marino Morel, suffered an accident with one of the machines we work with 
every day. By negligence of the company, it was not fit to be used but was put to use. Marino 
had an accident and broke one of the limbs, almost lost his genitals, and had several sutures. 
But the worst thing is that under those conditions they forced Marino to come from the Bronx to 
Brooklyn every day just to punch in a card, sit eight hours and punch out again and for several 
days. The result was that Marino had to be hospitalized again because his wound was infected.  
 
Another case was the case of Jordy Lopez an employee who went to a manager and asked to 
go home because he felt bad, had no strength, and felt that he was going to faint. The manager 
said no, that if he left he was going to write him up. Two hours later, Jordy went out in an 
ambulance. His doctor diagnosed that he was not fit to work and sent him to the house for 
several days. Sims decide that if a person in case of emergency had to leave after starting to 
work they were going to deduct one day of his vacation or not pay him for the day no matter 
how many hours he worked.  
 
We have always tried to collaborate with our company so that everything works in the best way, 
in the most civilized way, and in a way that suits us all. At the end of the road, we want to be 
recognized as a union, to let us have the Teamsters to represent us, to allow us to have a 
decent pension, to allow us to organize ourselves just like the workers at other Sims facilities.  
 
We have nothing against Sims. We want Sims to be a thriving company. Because as they 
thrive, we also have the opportunity to thrive. We gave Sims every opportunity to be treat us 



correctly, to treat us as we deserve, but the company refused. No one wants to go on strike but 
if that is the only alternative for us to recognize the union and get a contract, that is what we will 
do.  
 
We definitely do not want to be quiet anymore. Thank you very much. 
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Good day to all here present. 
 
My name is Josemar Luciano. I work as a mechanic for Sims Metal Management and was born 
in the Dominican Republic.  
 
As you have been able to hear from some of my colleagues who participated before me, our 
work is difficult and very risky.  
 
Recycling workers sort what New Yorkers throw out. We are exposed to chemicals and other 
hazards that we can’t even identify. We have even heard of workers working in these type of 
plants who get cancer and retire to their countries to die because they do not even have health 
insurance.  
 
We like what we do and we do it well. We are proud that our plant is an environmental model for 
Sims.  
 
That being so, why are we the only Sims facility that is not represented by a union? Since Sims 
Brooklyn opened, there were attempts to form our union on several occasions. Each time, the 
employers promised us, convinced us that they were going to treat us well, that they were going 
to attend and solve our problems. But each time it was just more of the same. Abuses, 
favoritism, unfair dismissals, and so on.  
 
We gave Sims enough opportunities to attend to the needs of the workers and they did not do it. 
We have decided that the only alternative is to form our union, to organize with the Teamsters. 
We are united and every day we are more solid. We will keep united and we will become 
Teamsters. We want to be Teamsters and we want a contract.  
 
I will end by saying what my colleagues have said, nobody wants to strike but we are willing to 
do whatever it takes to be recognized by the union and get a contract and if that is the only 
alternative, we will go on strike.  
 
Thank you very much! 
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Good morning, my name is Juan Pineda, I am Dominican and I live in Sunset Park.  
 
I have worked for Sims for two years and I have been a proud supporter and organizer of the 
union. 
 
For the last year, I was doing the mechanic's job. But after I filed charges at the labor board 
about the company’s union busting, I was demoted to the position of "picker" laborer. The 
excuse was that they were only training me.  
 
I am not the only one that they moved to other positions and did not pay the corresponding 
salary. I went from training to mechanic, but was never paid as a mechanic. I covered the 
mechanic's schedule and all mechanic's obligations but nevertheless because I supported the 
union I was demoted. 
 
I have continued to support the union and the company has continued to push back. Last week I 
was not allowed to speak in a meeting. They practically shut me up.  
 
And we need a union at Sims. We are forced to work under extreme conditions of both cold and 
heat. In the winter, there are times when you don't feel the tips of your fingers from so much 
cold. During the summer, there are times when you feel like you are going to faint from the 
intense heat.  
 
To make use of the bathroom you must write your name on a list and wait for an assigned 
person to pass to relieve you (one person to relieve everyone). Imagine when you have a 
stomach problem, what do you do? 
 
We work with garbage and are exposed to all kinds of bacteria, odors, even dead animals. A 
few months ago while we were working, a gas canister exploded and everyone was scared, we 
were in panic because it was difficult for us to breathe and nobody had any idea what was 
happening. Later we found out that it was a gas supposedly used by the police. 
 
We work with glass, with metals, cardboard, all kinds of garbage and obviously there are all 
kinds of particles in the air and we are not provided with suitable masks to protect us. If within 5 
or 10 years we are diagnosed with cancer or any disease caused by the elements to which we 
expose ourselves, who will be responsible, who will support my two children, who will help our 
parents that depend on us? There should be some type of analysis to the air that we breathe 
inside this plant.  
 



On top of all this, we live in fear of being dismissed or reprimanded for simple things. The 
favoritism is something constant in Sims especially now that the company has done everything 
possible to divide the workers. But each effort to divide us only achieves more unity, growth and 
solidarity in our union.  
 
If we ask the workers, the vast majority are proud of the work they do, despite the risks and hard 
work. We only want to be respected, paid fairly, and given what we deserve.  
 
We are not afraid, we were not intimidated and finally we want to tell you that while nobody 
wants to go on strike, we are willing to go on strike and do anything that is necessary to form 
our union and get a contract. Thank you for the opportunity to allow us to express ourselves. 
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Good morning ladies and gentlemen,  
 
My name is Kwabena Kyere, I come from Ghana and live in Brooklyn. 
 
I have been working for Sims for about two years and even though I love my job, things can be 
a lot better.  
 
In my two years at Sims, I have seen so many people come and go that it's hard to keep track. 
Good people that didn't deserve to be terminated. I believe we should get a much better medical 
plan without having to pay so much money. I also believe management should show more 
respect and value it's workers more. 
 
Sometime back I had a surgery from a hernia due to all the tough work I did. I went on disability 
and after I was feeling better the company allowed me to go back to work. I worked for about 
two months, but they had me lifting heavy things and I was having pain and the company sent 
me home. I had clearance to go back to work from the doctors, but my bosses wanted me to do 
heavy work instead of letting me have easier assignments until I was one hundred percent 
recuperated like the doctors indicated. I pleaded, but they chose to send me home knowing my 
economic situation and my need to produce money to pay my bills. 
 
It was so heartless to send me home. I have been productive and dedicated to this company, 
but they sent me home instead of giving me an easier assignment. After that, and everything I 
see Sims do to others, I decided these people saw me and everyone else as a number, not as 
human beings. I knew we had to make sure we were protected by a union. 
 
Since then and seeing how they treat and talk to us, I definitely believe we need a strong union 
to represent us. There is no going back. We love that we do an important job for New York, but 
we need better treatment, we need better benefits and we need job security.  
 
We are united and we have decided that although no one wants a strike, we are willing to strike 
and do anything necessary to get our union and a contract. 
 
Thank you. 












