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	THE COUNCIL OF THE CITY OF NEW YORK
FINANCE DIVISION
LATONIA MCKINNEY, DIRECTOR
FISCAL IMPACT STATEMENT
PROPOSED INTRO. NO:  1011-A
COMMITTEE: Civil Service and Labor 

	TITLE: A local law to amend the administrative code of the city of New York, in relation to a 90-day transition period for displaced food service workers
	SPONSOR(S): Council Members Rodriguez, Chin, Eugene, Lancman, Miller, Van Bramer, Levine, Dickens, Cabrera, Dromm, Reynoso, King, Kallos, Levin, Salamanca, Koslowitz, Menchaca, Cornegy, Espinal, Torres, Grodenchik, Lander, Palma, Rose, Richards, Crowley, Johnson, Williams, Cohen, Barron, and Ulrich


SUMMARY OF LEGISLATION: This legislation would provide for a 90-day transition period and continued employment for food service workers who may be displaced upon a change in building ownership or change in a food service contract. After the 90-day transition period, the successor food service contractor would be required to evaluate the employees and offer continued employment to those deemed satisfactory. 
This legislation would require the former food service contractor to provide the new contractor with a list – within 72 hours of its request – of each employee’s name, address, date of hire, and employment classification. This list would also be posted in a notice to the food service workers that sets forth their rights, and should also be provided to the employees’ collective bargaining representative, if any. 
The successor food service contractor would be required to retain each eligible employee for the transitional period and not discharge them without cause. If during the transition period the successor contractor determines it needs fewer employees than were required before, such successor employer would retain employees by seniority within each job classification. Further, the successor contractor would be required to maintain a preferential hiring list of the food service workers who were not retained and they would be offered any jobs within their classification that become available. At the end of the transition period, the successor contractor would be required to complete a written performance evaluation for each eligible employee, and if an employee’s performance was deemed satisfactory, the successor contractor should offer continued employment to the eligible food service worker. 
There are no penalties for violation, but any food service worker who has been discharged or not retained in violation of this legislation may bring a court action against a former food service contractor for violation of any obligation imposed pursuant to this legislation. The court can reinstate any food service worker who may have been wrongfully discharged or not retained. 
This legislation exempts successor food service contractors who enter into a collective bargaining agreement covering the eligible food service workers or who agree to assume, or be bound by, the contract of the predecessor food service contractor covering the eligible employees if that contract specifies the terms and conditions regarding the discharge or laying off of employees. 

EFFECTIVE DATE: This local law would take effect immediately. 

FISCAL YEAR IN WHICH FULL FISCAL IMPACT ANTICIPATED: Fiscal 2018

FISCAL IMPACT STATEMENT:

	

	Effective FY17

	FY Succeeding Effective FY18
	Full Fiscal Impact FY18

	Revenues
	$0
	$0
	$0

	Expenditures
	$0
	$0
	$0

	Net
	$0
	$0
	$0



IMPACT ON REVENUES: It is anticipated that there would be no impact on revenue resulting from this legislation. 

IMPACT ON EXPENDITURES: It is anticipated that there would be no impact on expenditures resulting from this legislation because the requirements imposed by this legislation would not apply to the City or any entity managing real property for the City.

SOURCE OF FUNDS TO COVER ESTIMATED COSTS: Not applicable.
SOURCE OF INFORMATION: City Council Finance Division
			          Mayor’s Office of Legislative Affairs

ESTIMATE PREPARED BY:   Kendall Stephenson, Legislative Financial Analyst, Finance Division	
					
ESTIMATE REVIEWED BY:  Paul Sturm, Principal Legislative Financial Analyst, Finance Division
			        Raymond Majewski, Chief Economist/Deputy Director, Finance Division
			        Rebecca Chasan, Counsel, Finance Division
[bookmark: _GoBack]LEGISLATIVE HISTORY:  This legislation was considered by the Committee on Civil Service and Labor as a Preconsidered Intro. on November 23, 2015 and the legislation was laid over. On November 24, 2015, the legislation was introduced to the full Council as Intro. 1011 and referred to the Committee on Civil Service and Labor. The legislation was subsequently amended and the amended legislation, Proposed Intro. 1011-A will be considered by the Committee on Civil Service and Labor at a hearing on October 11, 2016. Upon successful vote by the Committee, Proposed Intro. 1011-A will be submitted to the full Council for a vote on October 13, 2016.
DATE PREPARED:  October 6, 2016
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